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CALIFORNIA STATE UNIVERSITY, LONG BEACH

UNIVERSITY RESOURCES COUNCIL (URC)

Meeting #7
February 7, 2012
BROTMAN HALL 302

1:00PM – 3:00PM
1.  The meeting was called to order at 1:05PM with the following persons present:   

Officers:  Praveen Soni, Chair, Sharon Guthrie, Secretary

Members:  Tina Arora, Ryan Beck, Teri Bostic, Doug Butler, Lou Caron, Ali Chu, David Dowell, Nicki Genovese, Yolanda Green, Doug Harris, Marianne Hata, Nathan Jensen, Ted Kadowaki, Tom Kelty, Brian Livingston, Michael Losquadro, Jose Moreno, Kaoru Oguri, Nancy Quam-Wickham, Paul Ratanasiripong, Kathy Skara, Maria Slaughter, Jalal Torabzadeh, Henry Wu, Rosario Yeung-Lindquist.
Excused:  Pat Kearney, Carol Brown
2. The agenda for the meeting was approved unanimously.

3. The minutes of the November 15, 2011 were approved with the correction that Yolanda Green was an excused absence.

4. Announcements
a. Budget:  Ted Kadowaki
i. Presented the “budget roadshow” PowerPoint slides.  Highlights follow:
1. Governor proposed 2012-13 budget on January 5, 2012; addresses the $9.2 billion budget deficit

a. Assumes successful Nov. 2012 initiative on tax increases; no change to CSU budget if initiative passes.
2. CSULB has a structural problem of $10m going into 2012-13 that must be addressed; no longer possible that the 2012-13 state budget might create a permanent restoration of the 2011-12 cuts.
3. CSULB must address the following:  the structural deficit, the permanent mid-year cut from 2011-12; and potential additional cuts to the tune of about $16m if the November 2012 initiative on tax increases fails.
4. Tuition fee increases for 2012-13 approved by Trustees last November.
5. Funding instruction is a priority.
6. One-time restoration funds are being exhausted.
7. The potential range of reductions for 2012-13 was presented with three scenarios. Scenario A = November tax increase initiative succeeds, avoiding the $200 million trigger cut; Scenario B= Nov. tax increase initiative fails, and Trustees enact an additional tuition fee increase of $498 per year; Scenario C = Nov. tax increase initiative fails and Trustees do not enact an additional tuition fee increase. 
b. Enrollment:  David Dowell  -- no changes at this time.
5. Reports

a. 2010-11 University Relations and Development (URD) Budget, and 2011-12 Proposed URD Budget, changes and challenges – Vice President Andrea Taylor; Time Certain – 1:10pm 
i. Under $5 million budget; the operating budget has been reduced by $708,486, or 12.8%, since 2009-10.  This has resulted in a freeze on personnel recruitment except for those positions that are essential to fundraising; restrictions on travel, delay or cancellation of equipment, supply purchases that are not critical, and reduction of budgeted positions through attrition.   Despite these numerous cost-cutting measures, URD may also have to consider layoffs.
ii. Presented a handout including the base budget, the one-time budget restoration, the carry over savings, and the general fund summary by department.  Also, presented were the final division budget reductions in the Division of University Relations and Development.

iii. URD is using one time budget restoration dollars to soften the blow of the budget cuts.  Some remain for 2012-13.
iv. 98% of the gifts are restricted to:  student and academic initiatives, and programs are most often the areas receiving monies.
b. Long term Capital Planning and Improvement Programs and Campus Sustainability Updates – AVP David Salazar; Time Certain 1:45pm
i. Gave a PowerPoint presentation on landscape Master Plan concepts
1. 322 acres of land at CSULB developed over a long history.
2. New campus landscape planning unifying all components, focusing on: 

a. Sustainability
b. Safety

c. One rejuvenated campus identity
d. Accessibility, including ADA requirements and bicycle parking areas
3. Major capital improvement programs include Liberal Arts buildings seismic upgrades, the Bob Cole Music Conservatory, lighting at George Allen field, Parking Lot 18 examination, Pyramid locker rooms, and University Student Union roof. 
6.  Old Business

a. Examine the change in MPP positions and salaries in relation to changes in faculty and staff positions and salaries in the last six years – Discussion and possible resolution:  Pat Kearney et al. Postponed due to lack of time.
b. URC subcommittee on Academic Affairs budget – Report and discussion: Nicki Genovese et al. Postponed due to lack of time.
7. New Business

a. Proposal for Educational Specialist Degree in School Psychology (EDS), Pupil Personnel Services Credential: School Psychology Option (PPS); First Reading; Time certain 2:15pm
i. It was moved and seconded to approve the Educationalist Specialist Degree
1. The Chair of the Department of Advanced Studies in Education and Counseling, Jennifer Coots, presented a synopsis of the Degree, which is an entry-level degree for Professional School Psychology, and the rationale for the development and inclusion of the Degree.
a. Considered the most appropriate degree in this specialty.
b. The resource implications for the school psychology program are minimal.

c. Will remain the same number of units.

d. Job market is slow, but there is optimism regarding the future. Moreover, this program will make the department and university more competitive in this academic/professional discipline.
8. The meeting was adjourned at 3:00pm. 

Respectfully submitted,

Sharon R. Guthrie
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