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CALIFORNIA STATE UNIVERSITY, LONG BEACH 

SCHOOL OF SOCIAL WORK 
 

GRADUATE FIELD EDUCATION 
EDUCATIONALLY BASED RECORDING 

 
What Are Educationally Based Recordings? 
 
Educationally Based Recordings are effective learning tools utilized in the supervisory sessions 
with field instructors. The use of the Educationally Based Recording is a requirement of the 
School of Social Work.  As a supervisory tool, EBRs help students integrate the multiple levels of 
learning occurring in field and the classroom. They also provide field instructors and field liaisons 
with insight on the progress of a student’s professional development.  
 
How Do Educationally Based Recordings Support Student Learning? 
 
Process or verbatim recordings provide an opportunity for the student to rethink interviews, with a 
focus on remembering the interview content, analyzing the various interventions, and developing 
an understanding of their experiences and perceptions of these interactions.  The process of 
completing the recording allows the student the opportunity to reflect upon the interaction with 
the client(s) and focus on transference and counter-transference issues. This written 
reconstruction of an interview or interaction assist the student with learning how to pay attention, 
observe verbal and non-verbal cues, describe behavior and affect, analyze responses, and to 
become more self-aware.   
 
Other formats of recordings are more suited to observe and record the interactions of a group 
meeting in order to evaluate the purpose, goals, and effectiveness of the meeting, as well as the 
outcome.  
  
Educationally Based Recording Formats 
 
The Educationally Based Recording can be completed in a variety of styles and formats. The 
completed process recording format requires a verbatim recording; a written transcript of all 
events that took place in a 1:1 interview/interaction, both verbal and non-verbal. It is appropriate 
to use verbatim recordings to process face-to-face sessions with an individual client, a phone call 
with a client, or contact with a family member or service provider. Additional formats provide a 
basic structure and outline to support a student’s learning needs when engaged in a variety of 
internship activities. Such activities include staff meetings or process groups, professional 
trainings, macro projects, and community organizing. 
 
 
Requirements for Educationally Based Recordings 
 
First-Year Field Education - Foundation first-year field students are required to complete one 
educationally based recording every other week throughout the first-year of field education.  
 
Submission of educationally based recordings may be a combination of process recordings and 
some other type of format (see attached). A minimum of 50% of the recordings must use the  
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process recording format in direct practice settings.   
 
Second-Year Field Education - Advance second-year field students are required to complete one 
educationally based recording every other week throughout the second-year of field education. 
Recordings can be completed on direct practice experiences, special assignments, administrative 
assignments, and/or interactions with staff that you would like to reflect on and learn about 
yourself.   
 
Submission to Field Instructor 
 
The student and field instructor will need to develop a system whereby the field instructor will 
have a copy of the recording prior to individual supervision. Students and field instructors should 
identify a submission day/time that allows the field instructor adequate time to review the 
document and prepare for discussion. For example: If weekly individual supervision is scheduled 
on Thursdays, the student and field instructor could agree that EBRs will be submitted on 
Mondays; giving the field instructor several days to review the document before supervision.  
 
All students are responsible for any documentation that is required by the agency itself for 
its own records and files.  Educationally based recordings do not take the place of, nor 
should they be used as documentation on a client’s chart. 
 
Students complete the educationally based recordings during their internship hours. They 
should be allowed one hour to complete each recording. 
 
Students are required to submit a copy of an EBR to their faculty field liaison during mid-
semester. Students are also required to submit an EBR Log to their field liaison at mid-semester 
and the end of both the Fall and Spring semester. Field liaisons may also request to review one or 
more EBRs during the scheduled agency site visit and during seminar. 
 
EBR Packet Contents 
 
This packet includes: 
 

1) Verbatim Process Recording Guidelines 
2) Sample of How to Complete Content Section of Process Recording 
3) Process Recording Format (Verbatim)  
4) Small Group Meeting Format 
5) Macro Practice Format 
6) Community/Organization Group Format 

 
Attachments: 

A. Intervention Techniques, Interviewing Skills and Strategies 
B. Emotions Vocabulary Guide 
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1) Verbatim Process Recording Guidelines 
 
The verbatim process recording consist of five sections. 
 

I. Content – The form page is used to identify participants and to record a chronological replay of a significant exchange or interaction. 
II. Impressions & Assessment – Student documents their impression and/or assessment of the exchange. 

III. Use of Professional Self – Student identifies interventions used, to include their intent/goal and the outcome. 
IV. Plans – Student identifies their plan on how to proceed in future interactions with this person. 
V. Professional Exploration – Student explores any issues of counter-transference, bias, cultural humility, ethical dilemmas, or value conflicts. 

 
Below are guidelines for recording the CONTENT section of a student’s learning interaction. The verbatim process recording form is divided into five 
columns. The Interview Content, Student’s Feelings and Reactions, Client’s Feelings and Affect, and Identify Interventions columns ask students to capture 
specific elements of their interaction. The Supervisory Comments column is where a student’s field instructor will add their observational notes. 
 
 

SUPERVISORY 
COMMENTS 

CONTENT/DIALOGUE STUDENT’S FEELINGS & 
REACTION 

CLIENT’S FEELINGS & 
AFFECT 

IDENTIFY 
INTERVENTIONS 

 
In this column, the 
supervisor provides 
comments and analysis 
of the interaction. 

 
Record word for word 
(best recollection) of the 
interaction or exchange to 
include both verbal and 
nonverbal communication. 
 
If there were unscheduled 
interruptions or breaks, 
record those as well.  

 
Indicate how you were 
feeling as the interaction was 
taking place. Take notice of 
strong emotional reactions.  
 
Recall any thoughts you had 
at the time and note any 
physical response in the body 
such as nervous twitching or 
flushed face. 

 
Indicate what you perceived 
the client or participant was 
feeling at the time. What was 
the person’s affect? What 
non-verbal cues did you 
observe in the other person?  
 
Note if the person’s affect 
was consistent with what they 
were expressing. 
 

 
Identify the intervention 
strategies or techniques you 
employed during this 
interaction.  

 
 
 
 
 
 



CSULB Educationally Based Recordings       Revised 5/1/21 

2) Sample of Process Recording Content  

 
Student’s Name: Jane Adams         Client’s Name: J.S - student                                                        
 
Interview Date: 3/12/21       Session #: 3    
 
PURPOSE OF THE SESSION: To gather information necessary to best provide services for family. 
To better understand the child through what parent shares. 
 
  

 
SUPERVISORY 

COMMENTS 

 
CONTENT/ 
DIALOGUE 

 
STUDENT’S 
FEELINGS & 
REACTION 

 
CLIENT’S FEELINGS 

& AFFECT 

 
IDENTIFY 

INTERVENTIONS 

 
 
 
 
 
 
 

 
SW: So, how do you feel about 
school? 
JS: It’s okay, but some people 
are judgmental. I just stopped 
hanging out with some people. 
SW: Why did you make this 
decision? 
JS: I don’t like to be used. 
SW: That was good self-
awareness that you were able to 
make that decision for yourself 
and know that is not something 
you’re okay with in friendships.  
JS: Thank you. 
SW: of course.  
SW: What do you think is the 
causes of your tardiness to 
classes? 
JS: well, I use the restroom 
during passing periods and then 
I end up being late. 
CW: How could you manage 
your time better?  
 

 
Nervous 
 
Concerned 
 
 
 
Glad 
 
 
 
 
 
Calm 
 
 
 
 
Curious 

 
 
Confident in choice 
 
 
 
Looking down 
 
 
 
 
Smiling, seems proud of herself 
 
 
 
Slightly laughing, looks down at 
her hands 

 
Exploring 
 
 
 
Clarifying 
 
 
 
 
Validating, building rapport 
 
 
 
 
 
questioning 
 
 
 
 
 
Open-ended question, explore 
options 
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Sample Verbatim Process Recording - Page 2 
 

 
SUPERVISORY 

COMMENTS 

 
CONTENT/ 
DIALOGUE 

 
STUDENT’S 
FEELINGS & 
REACTION 

 
CLIENT’S FEELINGS 

& AFFECT 

 
IDENTIFY 

INTERVENTIONS 

 
 

 
JS: I don’t know. No one has 
ever taught me how to do that. 
SW: Do you feel like you have 
someone reliable to talk to 
about those things?  
JS: Sometimes I talk to my 
mom but she’s always working 
and not around much.  
SW: Do you have any siblings 
to talk to? Or close friends 
perhaps? 
JS: I have two half-brothers but 
they get on my nerves. 
SW: I noticed your frustration 
as you said that, how old are 
they? 
JS: 8 and 10. 
SW: I know you mentioned 
your father is not around. Do 
you have any contact with your 
father? 
JS: Yeah, up until a few years  
ago… 
SW: How do you feel that he  
is no longer in the picture? 
JS: I feel bad for my brothers 
for not having their dad. But I 
also feel very relieved. 
SW: Relieved? 
JS: He fought with my mom and 
yelled all the time. Now it’s just 
quieter at home.  

 
 
 
Sad for her 
 
 
 
 
 
 
Concerned 
 
I can relate to this 
 
 
 
 
 
Nervous asking about dad  
 
 
 
 
 
Cautious about her getting sad 
or upset 
 
 
Surprised, not expecting this 
response 
 
Appreciation for her honesty 
 
 
 
 

 
Matter of fact 
 
 
 
Hesitant, seems sad 
 
 
 
 
Confident, rolls her eyes down 
 
 
 
 
 
 
 
Hesitant, doesn’t finish her 
sentence 
 
Shrugs her shoulders 
 
 
 
distant 

 
 
 
Seeking information about her 
support system at home 
 
 
 
 
 
Exploring how she copes 
 
 
 
Reading non-verbal cues, 
reflecting feelings 
 
 
 
Exploration relationship 
dynamic with father 
 
 
 
Feelings work 
 
 
 
 
Clarifying, furthering response 
 
 
 

*Use feeling words to describe your own feelings from the session (see attached at end of packet). 
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3) Process Recording (Verbatim) 

 
Student’s Name:      Client’s Name: 
 
Interview Date:     Session #: 
 
PURPOSE OF THE SESSION:  
 
  

 
SUPERVISORY 

COMMENTS 

 
CONTENT/ 
DIALOGUE 

 
STUDENT’S 
FEELINGS & 
REACTION 

 
CLIENT’S FEELINGS 

& AFFECT 

 
IDENTIFY 

INTERVENTIONS 
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Process Recording (Verbatim) - Page 2 

 
 

SUPERVISORY 
COMMENTS 

 
CONTENT/ 
DIALOGUE 

 
STUDENT’S 
FEELINGS & 
REACTION 

 
CLIENT’S FEELINGS 

& AFFECT 

 
IDENTIFY 

INTERVENTIONS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

    

*Use feeling words to describe your own feelings from the session (see attached at end of packet). 
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Process Recording (Verbatim) - Page 3 
 
II. IMPRESSIONS/ASSESSMENT: 1) What did you observe throughout the session 

-- behavior and affect; 2) was the behavior/affect appropriate, explain; 3) how does 
this behavior/affect fit with what you know about the client’s past behavior/affect; 
and 4) identify the major themes/issues that emerged. 

 
 
 
 
 
 
 
 
 
V. USE OF PROFESSIONAL SELF: Choose two significant interventions you made: 1) 

identify/describe; 2) what was your impression of your effectiveness; and 3) what would 
you change. 

 
 
 
 
 
 
 
 
 
VI. PLANS: (Brief statement of your plans for the next session, long range goals, short range 

goals that are relevant for this client.) 
 
 
 
 
 
 
 
 
 
VII. ISSUES, QUESTIONS OR PROBLEMS: (To explore in supervisory sessions.)  Areas to 

explore in your supervisory conference: include issues of diversity, value dilemmas, 
ethical dilemmas, bias, counter-transference etc. 
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4) Small Group Meeting Format 
 

Small Client Group Sessions/Meetings 
(Therapy Groups, Support Groups, Family Sessions, Psycho-Education Groups, Task Groups) 

Write in narrative format – No longer than 2 ½ pages 

A.  Information about the Group 
 

Type of Group: 
 Date of Group: 

What number is this Group: 
 Participants Present: 

Participants Absent: 
 Physical Configuration of Group Participants: 

B.  Purpose of the Group  
 

1. Write a brief statement on the overall purpose of the group. 
a. This statement is included only in the first process recording, or if there is an 

agreed upon change in the group’s overall purpose. 
2. Write a statement of the goals for the group. 

a. How were these goals created? 
b. Were all members in agreement of these goals? 
c. How were these goals perceived by the group? 
d. How did you perceive these goals? 
e. What are the similarities or differences between the group’s perception of these 

goals and yours? 

C.  Group Process During this Meeting 
 

1. Initial Observations 
a. Briefly describe, in general terms, the physical and emotional climate at the 

beginning of the group. 
b. Briefly describe your initial impressions of the attitudes and feelings of the group 

members at the beginning of the group, including your attitude and feelings. 
c. Describe any significant changes in the attitudes and feelings of the group 

members since the last meeting. 
2. Group Member Interaction (Group Process) 

a. Describe what went on within the group during this meeting.  For example: 
(1) Describe the means of interaction, e.g., program activity, discussion, 

debate, tasks, etc. 
(2) Describe the emotional reactions of the members to this interaction. 
(3) Describe your emotional reactions to this interaction. 

b. Describe the effectiveness, responsibility, and energy of the group’s members 
during the interaction. 

c. Describe your role in the group’s interaction. 
d. Describe the ways the group moved toward attainment of its goals. 
e. Describe how the group’s members dealt with obstacles to attainment of the 

meeting’s goals. 
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Small Group Meeting Format – Page 2 
 

D.  Analysis of the Group Meeting 
 

1. Describe your understanding of the nature of the interaction of the group members, 
including you, at this group meeting. 

2. Indicate the theoretical or other knowledge, learned in your other courses, that helps you 
to understand the process and content of this group meeting. 

3. On the basis of your analysis, what is your current assessment of: 
a. The stage of the group’s development; 
b. The commitment of the group members to the group’s purpose; 
c. The climate and tone of the group; 
d. If relevant, discuss specific roles played by individual group members and how 

they impact the group process. 

E.  Plan for the Group’s Next Meeting 
 

1. Write a brief statement of the plan for the next meeting of the group. 
a. Explain how the members of the group, including you, arrived at this plan. 
b. Explain how the plan relates to the purpose of the group. 

2. Describe what you and the other group members are to do prior to, and in preparation for, 
the next group meeting. 

 

F.  Analysis of the Student Social Worker’s Practice 
 

1. Discuss your use of social work practice knowledge and skills during the group meeting. 
a. What specific social work skills and/or techniques, learned in your practice 

courses, did you use during the group meeting? 
b. What were the strengths and weaknesses in your practice during the group 

meeting? 
c. Did any of the following issues of diversity, value dilemmas, ethical dilemmas, 

bias, and/or counter-transference etc., come up during this group meeting? If so, 
what social work skills and/or techniques did you use to overcome them? 
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5) Macro Practice Format 
 

Macro Practice 
(Meetings, Tasks, Events) 

(Note: Macro students must use this format for 50% of all EBRs.)  
 
 
Student: Date of Meeting/Task/Event: 

Date Submitted: Date Reviewed: 

 

Title of Meeting/Task/Event:  
 
 
 
 
Purpose of the Meeting/Task/Event: (clearly state the goals and objectives) 
 
 
 
 
Macro Intervention Plan: In relation to the meeting/task/event and the corresponding goals and 
objectives, identify and describe the macro intervention plan used and how it was implemented.  
What was the process? What steps did you take to help formulate the plan?  
 
 
 
 
 
 
 
Identifying Macro Skills: Identify and describe the use of the macro-level skill(s) used during the 
process.  Do not describe the plan.  Highlight the macro skills used.  
 
 
 
 
 
 
 
Micro Skills/Use of Self: Identify and describe the use of the micro-level skill(s) and how it was 
implemented.  What foundation-year practice skills did you use? How did you engage with the 
community, group, organization, etc.?  
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Macro Practice Format – Page 2 
 
 
Gut-level Reactions: Describe how you were feeling as the meeting/activity/event was taking 
place.  Describe how you feel the group/agency/community felt or reacted to the macro intervention 
plan and your use of self.  Describe any areas of anxiety or vulnerability felt by you.   Describe any 
factors that had an impact on your behavior.  
 
  
 
 
 
 
Observations: During the meeting, event, or process of the task, did you observe any social, 
economic, ethnic/racial inequalities in policies, protocols, or practices? 
 
 
 
 
 
 
Evaluation: Do you believe the objective was accomplished? Why or why not? Is there anything 
that you would do differently to improve the outcome?  
 
 
 
 
 
 
Self-Analysis: Identify any areas of improvement needed at the macro/micro levels.  Where could 
you use more direction and instruction or critical feedback?   
 
 
 
 
 
 
 
Field Instructor Comments:  
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6) Community/Organization Format 
 

Community and Organizational Groups 
(types here) 

Write in narrative format – No longer than 2 ½ pages 
 

A.  Identifying Information 
 

1. Group Title:  
2. Purpose of the Group (Committee, Task Force, Board, etc.): 
3. Date of the Meeting:  
4. Participants Present 
5. Participants Absent: 
6. Lead Agency/Person: 

B.  Identify the Goals and Objectives of the Meeting or Activity 
 

1. Briefly describe the goals and objectives stated for the meeting or activity (attach agenda). 
a.  Were the goals and objectives clear? If not, how would you make them clearer? 
b.  Was there a discussion of the goals and objectives during the meeting? What was    

  the substance of the discussion? 
2.  In your own perspective as an intern, Briefly describe your own expectations of goals and    

 objectives for this meeting or activity. 

C.  Meeting or Activity Process 
 

1. Describe the role played by the chairman or leader. 
a. Indicate how the chairman or leader played this role(s). 
b. Indicate the impact/influence of the chairman or leader on the actions of the others 

present, including you. 
2. Summarize the overall interaction of those present. 

a. Indicate the interactional roles played by different group members. 
b. Describe any cliques, leadership patterns, or other factors that develop during the 

interaction.  
c. Describe the atmosphere of the meeting or activity. 

3. Describe any decisions made or actions taken during the meeting or activity: how they 
were introduced and how the decisions were made. 

4. Describe plans for the next meeting or activity of this group, e.g., future agenda items.  
Include a brief discussion of how the group decided on this plan(s). 
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Community/Organization Format – Page 2 
 

D.  Analysis of the Meeting or Activity 
 

1. Analyze the actions, decisions, conclusions, or other interactions that occurred in the 
group and indicate why you think they occurred. 

a. Include a brief discussion of roles that members played that were significant to the 
interaction. 

b. Include a consideration of the cliques, leadership patterns, or other significant 
variables that influenced the interaction in your analysis. 

c. Consider the personal motivations of members in regard to the roles, cliques, 
patterns and other behavior that emerged in the meeting or during the activity and 
how these personal motivations might be influencing the interaction. 

d. During the meeting or activity, did you observe any social, economic, ethnic/racial 
inequalities in policies, protocols, or practices? 

2. On the basis of your analysis, what is your current assessment of: 
a. The commitment of the people involved in this committee, task force, board, etc. 

to the group’s purpose; 
b. The motivation of the community or agency people involved to achieve this 

purpose; 
c. Evaluate the growth of leadership in this committee or activity, including the 

group’s capacity to solve the problems or tasks facing it. 
 

E.  Analysis of the Student Social Worker’s Practice 
 

1. Identify and analyze your feelings during the meeting or activity. 
a. Briefly describe  and analyze your feelings about specific people during the 

meeting or activity. 
b. Briefly describe  and analyze your feelings about the content of the meeting or 

activity, e.g., apprehension, elation, anger, fear, frustration, etc. 
2. Analyze how your feelings influenced the actions and course of the meeting or activity, 

including your own action or non-action. 
3. Were your goals for the meeting or activity attained?  Explain how you attained them or 

why they were not attained. 
a. What specific social work skills and/or techniques, learned in your practice 

courses, did you use during the meeting or activity? 
b. What specific social work skills and/or techniques, learned in your practice 

courses, do you think you could have used during the meeting or activity? 
c. What were the strengths and weaknesses in your practice during the meeting or 

activity? 
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Attachment - A 
 

Intervention Techniques, Interviewing Skills and Strategies  
 

The following list is a partial running list of some of the social work intervention techniques, 
skills, tools, and strategies used by social workers and helpful to students in identifying 

interventions used in their therapeutic counseling sessions. 
 

• Acceptance: “…a warm regard for [the client] as a person of unconditional self-worth-of 
value no matter what [their] condition, [their] behavior, or [their] feelings…respect…a 
willingness for [the client] to possess [their] own feelings in [their] own way” (Carl Rogers, 
On Becoming A Person p.34). 

• Active Listening: Using verbal and non-verbal communication to demonstrate the therapist is 
listening to and understanding the client (i.e., “I see” with head nodding). 

• Assertiveness:  for clients with poor social skills, lack of speaking up for self, or sharing 
feelings. 

• Being there: Listening, supporting, and providing feedback 
• Behavioral Techniques: Positive reinforcement, behavioral strategies, assertiveness, re-

direction, and/or ignoring. 
• Catharsis: Moving from unconscious to conscious awareness. 
• Closure: A way of wrapping up the session or group.  You may make use of summarizing 

what was discussed, goals for the next session. 
• Cognitive Restructuring: Cognitive restructuring was first developed as a part of Cognitive 

Behavioral Therapy for depression (in Dr. Beck's version) and as a part of Rational Emotive 
Behavioral Therapy (in Dr. Ellis' version) in which the client examines distorted or irrational 
beliefs, is made aware of these beliefs and works to restructure them.   The technique is 
designed to help the client assess and alter habitual appraisal habits so that they can become 
less biased in nature and the client less moody. Client alters appraisal habits by becoming 
aware of them as they occur, and then criticizing and critiquing them. Usually there is no 
logical or rational basis for the client’s appraisal bias. When the client really examines their 
judgments carefully, looking for evidence to support them, they find that there is none. The 
client is then in a position to form a new, more accurate appraisal. 

• Communication Skills Training:  I message, listening, reflecting, and problem solving. 
• Confrontation: Therapist may confront the client with faulty beliefs and patterns. 
• Congruence: When the therapist is genuinely himself or herself without putting on a façade 

or fake front, without a polite or professional front (Carl Rogers) 
• Coping Skills Exploration: exploring strategies in dealing with stressful situations.  
• Defense Mechanisms Exploration: Strategies for dealing with emotions and behaviors.  

Client may use these to cope with feelings: acting out, denial, displacement, projection, and 
splitting, etc. 

• Educating: Therapist provides factual knowledge and information to the client about a 
specific topic, issue, diagnosis, etc. 

• Encouragement (verbal): Repeating words, one-word questions, short phrases, “um-hum” 
• Encouragement (non-verbal): Head nods, looking expectantly, other postures and gestures. 
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• Emotional Cues: Therapist picks on emotional cues, alert for indications of high emotional 
concern. “I thought you looked a little sad when you were talking about your mother.  What 
were you feeling?” 

• Empathy/Empathetic Response: Responding to client in an understanding and 
compassionate manner. Allows the therapist to reflect his/her awareness of the client’s 
feelings. 

• Exploring: Clients are encouraged to recognize, define, and refine how they wish to meet 
their needs.  Explore the client’s problems and concerns 

• Feelings Work: Exploring the client’s feelings and helping the client identify these feelings 
• Front loading information: Useful intervention of providing information and any changes in 

routine up front, ahead of time, to children who are intellectually challenged/developmentally 
delayed. 

• Furthering Responses: Used to convey interest in and attention to what the client is saying 
and to encourage the client to continue speaking (i.e., “yes”, “I see” with head nodding). 

• Genuineness:  To be oneself and true to self as a therapist (Carl Rogers) 
• Giving Feedback: Therapist provides feedback to the client: “It sounds like you had a very 

stressful week, but you really rallied and prioritized what needed to be done.” 
• Goal Setting: Working with the client to identify short term and long-term goals and 

prioritizing goals. Therapist works with the client to encourage the client to sort through the 
problems and concerns, develop goals, and prioritize those that are most critical or important 
to the client.      

• Grief & Loss Work: Interventions and techniques in working with issues of loss, adjustment 
to change, grieving and includes “anticipatory grief work” in relationship to death and dying, 
caregiver grief, and other losses. 

• Homework: The therapist assigns a task or assignment for the client to do in between sessions 
and to bring the results of this assignment back to the next session. For example, practicing 
stress management technique of “deep breathing” at times of stress. 

• Teaching Client, the Use of “I” Messages: – teaching an effective communication method, 
client owns their feelings. 

• Journaling: A technique to process feelings, events, and coping skills, etc. 
• Letter Writing:  Enables client to express feelings, resentments, hopes, fears, and 

appreciation, etc. 
• Life Review: A therapeutic technique and skill set of reminiscence therapy to review one’s 

life, key events, life experience in which one can tie in coping skills, emotional experiences 
and adapting to changes, losses, and accomplishments, etc. 

• Limit Setting:  Setting limits gives parameters, structure, and boundaries to the therapeutic 
process.  Especially good with children, adolescents, mental health arena, developmental 
disabilities, and couples and family work. 

•  Modeling: Therapist models or demonstrates a skill, communication technique, etc., to the 
client in order to teach the client another way of relating to others. 

• Mourning: Exploring loss and change, and griefwork. 
• Normalizing: To put into perspective for the client to help realize that he or she is not alone. 
• Open Ended Questions: Encourages the client to describe an issue more in depth. For 

example, “Tell me more about …”  “What was that like for your, describe it for me?”  How 
did you feel when your husband drove away?” 

• Positive Regard: Therapist shows real caring for the client. 
• Rapport Building: Building the therapeutic relationship between the therapist and the client. 

The clinician’s attitude-sympathetic, nonjudgmental, and respectful of patient is likely to 
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foster a good working relationship. Words and body language should express real interest in 
the client. 

 
 
 
 
• Reality Testing/Reality Orientation:  This technique is often used to address the client with 

cognitive deficits or distorted reality due to dementia or mental health issues.   
• Reflecting Feelings: Stating what you think the client is feeling as they are speaking, or to 

clarify the feeling for yourself and the client. 
• Seeking Concreteness: Used to clarify the meaning of a vague term a client has used and to 

elicit specific information that might not otherwise be revealed.  A furthering response may be 
used to encourage a client to expand on a particular subject in order to make it more concrete 
and less vague. 

• Silence: Wait for client to speak; reassure that silence is acceptable, ask about the silence. 
• Summarizing: Stating the main points of what the client has been saying to ensure 

comprehension and connection to the client; organize and review interactions. Helps the client 
make connections that he/she might not otherwise see.  Often used at the end of an interview. 

• Support System Exploration: Exploring the client’s support network, family friends, clergy, 
resources, and crisis linkages, etc. 

• Supporting: Therapist conveys messages of support. For example, “This is a safe place to 
discuss this, I am here for you.” 

• Team Treatment/Interdisciplinary/Multi-Disciplinary Teamwork: Working with an 
interdisciplinary or multi-disciplinary team may consist of Social Worker, Occupational 
Therapist, Physical Therapist, Physician, Psychiatrist, Nursing, and Educational staff, etc. 

• Terminating: Preparing to or ending the therapeutic client/therapist relationship. 
• Unconditional Positive Regard: Carl Rogers: positive affective attitude from the therapist to 

the client. 
 
(Copyright 2012 Kirsten Muster @ Kirsten.muster@csulb.edu) 
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Below is a summary of your
responses

Download PDF

We thank you for your time spent taking this survey. 
Your response has been recorded.

..
California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 680 - LACSE

Part 1A - For the Student to Complete

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Middle Name

1C. Last Name

1D. Student CSULB ID Number



1E. Student Phone Number

1F. Student Email Address

1G. Student Address

1H. Student Information - Program Location

1I. Student Information - Program Model

1J. Student Information - Grants and Special Programs

2. SW 680 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

CSULB - Long Beach

CSULB - Distance Education Sonoma

CSULB - Distance Education Ventura

2 Year Program Model

3 Year Program Model

Advanced Standing

GSWEC

LAC DMH

Macro

PPSC

None of the Above



2A. Professor Name

2B. Professor Email Address

2C. Professor Phone Number

2D. Professor Office Hours and/or Zoom Information

3. Agency Identification Information - In the fields below, please provide the agency's'
identification information.

3A. Agency and Program Name

3B. Agency Address (Street, City, State, and Zip Code)

4. Field Instructor Information - In the fields below, please provide the field instructors'
identification information.

4A. Field Instructor Name

4B. Field Instructor Phone Number

4C. Field Instructor Email Address



5. Preceptor Information - In the fields below, please provide the preceptors' identification
information.

5A. Preceptor Name

5B. Preceptor Phone Number

5C. Preceptor Email Address

6. The Agency and The Community

6A. The Agency - Briefly describe the agency's mission.

6B. The Agency -  Briefly describe the agency's organizational structure.

6C. The Agency -  List the agency's services provided to the community.

6D. The Community - Describe the general demographics (ethnicity, race, socio-economic
status, age) of the agency's clients.

6E. The Community - Briefly describe the geographic location of your agency.



6F. The Community - Briefly describe the general demographics (ethnicity, race, socio-
economic status, age) of the community (if different from D above).

6G. The Community - Briefly describe the community's need for resources (in addition to
what the agency provides).

6H. The Community - Briefly describe the community's perception of the agency.

6I. The Community - List other agencies to which the referrals are made.

6J. Who (Field Instructor) or What (agency brochure) are the sources were your sources of
information?

7. General Time Management - For each field below, please provide the requested
information.

7A. List the days and hours in field placement:

7B. List the day and time that process recordings are due.

7C. List the day, time, and length of individual field instruction.



7D. List the day and time of group supervision conference, if applicable.

7E. List the name(s) of preceptor(s) and/or contact person in field instructor's absence.

7F. If the plan is for you to rotate or change programs in the agency, specify the time frame
for the rotation.

7G. Please describe your plans for coverage over the winter break between fall and spring
semester, if required by placement.

8. Field Education Assignments - For each field below, please provide the requested
information.

8A.
Please select (click on) all direct practice micro-level field education assignments student will
be exposed to during the year.

Adults

Individuals

Families

Children

Adolescents

Advocacy

Groups

Couples

Information and Referral

Treatment Planning

Community Networking Linkages

Case Management

Discharge Planning

Older Adults



8B. If other, please specify below.

8C. Please select (click on) all direct practice mezzo or macro level field education
assignments student will be exposed to during the year.

8D. If "macro project", please specify below.

8E. If "other", please specify below

Older Adults

Inter/Multidisciplinary Team Meetings

Psychosocial Assessment

Diagnostic Assessment

Crisis Intervention

Short Term Intervention

Long Term Intervention

Other

Task Forces

Committee Assignments

Program Development

Program Evaluation

Quality Assurance

Grant Writing

Consultation

Case Conferences

Inter/Multidisciplinary Team Meetings

Agency Staff and/or Board Meetings

Fiscal Budgetary Issues

Community Networking Linkages

Outreach/Recruitment Efforts

Marco Project (specify below)

Other (specify below)



8F. Please select (click on) all other learning experiences student will be/was exposed to
during the year.

8G. If "other", please specify below.

9. Self-Awareness Assessment 

9A. In terms of "self-awareness", what do you know about yourself and your interactions with
others/your emotions/etc. that will make you a more effective social worker?

9B. In what ways/areas (implicit and explicit bias, etc) do you need to enhance your self-
awareness to become a more effective social worker?

10. Student Expectations for Supervision in the Field/Instruction

10A. Describe your expectations of the supervision process.

10B. Describe your expectations of yourself in supervision.

10C. Describe your expectations of your Field Instructor.

Seminar

In-Service Training

Conferences



10D. Describe your expectations of your Preceptor (if applicable). 

11. Field Instructor Teaching Plan - Please answer the inquiries below to the best of your
ability.

11A. Detail your expectations of your student in supervision.

11B. How do you structure your weekly field instruction? Briefly describe your teaching plan.
Please include how you plan to discuss bias, inequality, and maximize diversity in your case
assignments for each student.

11C. Please describe your plan for use of a preceptor with your student below (if applicable).

11D. Role of Preceptor

11E. Detail your plan for monitoring and evaluating this experience.

12. Orientation Checklist (Please select/click on each true statement.)

12A. Agency Overview

Review agency vision and mission/purpose statement.

Tour of agency

Introductions to colleagues, support staff, and administration

Review organizational structure

Review the role of the agency in relation to the community and its resources

Review security and/or safety procedures and protocol



12B. Agency Policies and Protocols

12C. Field Instructor and Student Responsibilities

Review security and/or safety procedures and protocol

Review CDC COVID-19 safety guidelines including use of PPE

Review office procedures, supplies, and provisions

Review telephone and communication/computer utilization

Review intake/admissions/eligibility policy and procedures

Review internal communication

Review parking details

Review mileage policy

Review agency, department, and/or unit meeting schedule

Review client record/charting, policies and procedures

Review forms for documentation/accountability

Review regulations regarding confidentiality, release of information, etc.

Review client fees/payment schedule

Review client emergency protocol

Review child or elder abuse reporting protocol

Review work schedule, including lunch and breaks

Review information/referral policy

Review agency policy regarding harassment

Review agency policy regarding discrimination

Review agency policy regarding the Americans with Disabilities Act

Review agency policy regarding OSHA

Review agency policy regarding HIPAA

Review expectations for supervision and schedule

Review educationally based recording schedule

Review use of preceptor (if applicable)

Review plan for diversity/multi-cultural experiences

Review plan to explore implicit and explicit bias

Review plan for monitoring of student hours (by both field instructor and student)

Review agency training or staff development opportunities

Review student’s personal safety issues and concerns and strategies to deal with them



13.
SW 680 - Foundation Year Field Evaluation - Fall Semester
 
Overview
The Field Evaluation will provide the School of Social Work (SSW) with information regarding
the students' internship. The evaluation will ask about: hours completed, areas of strengths,
areas needing improvement, and the students' ability to meet the 9 required competencies 
(measured through a learning agreement plan,the use of an evaluation of practice behavior
scale, and agency commentary). More information regarding each area can be found below.
 
Hours
Students are required to meet 224 hours by the end of the Fall semester. If the student has
not completed the required number of hours, the agency/student will be requested to provide
a detailed plan for how the hours will be completed.
 
Areas of Strengths and Areas Needing Improvement
The identification of the students' strengths and weaknesses will be used to map out areas
wherein students can fine-tune or develop academic, professional, and/or social skills.
 
Competency
The School of Social Work (SSW) will provide 9 competencies to assist in the evaluation of
SW 680 students in the field. The competencies are as follows:
(1) Ethical and Professional Behavior
(2) Diversity and Difference
(3) Social Justice and Human Rights
(4) Research and Practice
(5) Policy Practice
(6) Engagement
(7) Assessment
(8) Intervention
(9) Evaluation

Learning Agreement Plan
For each competency, the Student and Field Instructor will identify planned learning activities
specific to the agency. The activities will provide opportunities to achieve each competency. 
A minimum of three activities must be listed for each competency.  You may use the added
activities sections if needed.

Evaluation of Practice Behavior Scale
For each competency, the School of Social Work (SSW) will provide statements that



measure the students' ability to meet the competency or learning agreement plan. The
statements will be unique to each competency. The scale, however, is as follows:
Level 0 = inadequate performance
Level 1 = developing performance

Level 2 = competent performance

Level 3 = highly competent performance
Level 4 = superior performance

N/O = not observed.
 
Commentary

End of Fall Semester
Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 in any objective.

Narrative Sections
Please comment on areas that need work, as well as strengths. It is essential for
both the Student and the School to have this section completed.
Comments are required at the end of each commentary.

14. Competency #1 - Ethical and Professional Behavior - Intern demonstrates ethical and
professional behavior.

14A. Learning Opportunities and Student Activities to Achieve Competency #1

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

14B. Learning Opportunity and Activity 1

14C. Learning Opportunity and Activity 2



14C. Learning Opportunity and Activity 2

14D. Learning Opportunity and Activity 3 (optional)

14E. Learning Opportunity and Activity 4 (Optional)

14F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #1. Have these statements been reviewed?

15. Competency #2 - Diversity and Difference - Intern engages diversity and difference in
practice.

15A. Learning Opportunities and Student Activities to Achieve Competency #2

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

15B. Learning Opportunity and Activity 1

15C. Learning Opportunity and Activity 2

Yes

No



15D. Learning Opportunity and Activity 3 (optional)

15E. Learning Opportunity and Activity 4 (Optional)

15F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #2. Have these statements been reviewed?

16. Competency #3 - Social Justice and Human Rights - Intern advances human rights,
social, economic, and environmental justice.

16A. Learning Opportunities and Student Activities to Achieve Competency #3

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

16B. Learning Opportunity and Activity 1

16C. Learning Opportunity and Activity 2

Yes

No



16D. Learning Opportunity and Activity 3 (optional)

16E. Learning Opportunity and Activity 4 (Optional)

16F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #3. Have these statements been reviewed?

17. Competency #4 - Research and Practice - Intern engages in practice-informed research
and research-informed practice.

17A. Learning Opportunities and Student Activities to Achieve Competency #4

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

17B. Learning Opportunity and Activity 1

17C. Learning Opportunity and Activity 2

Yes

No



17D. Learning Opportunity and Activity 3 (optional)

17E. Learning Opportunity and Activity 4 (Optional)

17F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #4. Have these statements been reviewed?

18. Competency #5 - Police Practice - Intern engages in policy informed practice.

18A. Learning Opportunities and Student Activities to Achieve Competency #5

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

18B. Learning Opportunity and Activity 1

18C. Learning Opportunity and Activity 2

18D. Learning Opportunity and Activity 3 (optional)

Yes

No



18D. Learning Opportunity and Activity 3 (optional)

18E. Learning Opportunity and Activity 4 (Optional)

18F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #5. Have these statements been reviewed?

19. Competency #6 - Engagement - Intern engages with individuals, groups, organizations,
and communities.

19A. Learning Opportunities and Student Activities to Achieve Competency #6

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

19B. Learning Opportunity and Activity 1

19C. Learning Opportunity and Activity 2

19D. Learning Opportunity and Activity 3 (optional)

Yes

No



19E. Learning Opportunity and Activity 4 (Optional)

19F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #6. Have these statements been reviewed?

20. Competency #7 - Assessment - Intern assesses individuals, families, groups,
organizations, and communities.

20A. Learning Opportunities and Student Activities to Achieve Competency #7

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

20B. Learning Opportunity and Activity 1

20C. Learning Opportunity and Activity 2

20D. Learning Opportunity and Activity 3 (optional)

Yes

No



20E. Learning Opportunity and Activity 4 (Optional)

20F. Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #7. Have these statements been reviewed?
 

21. Competency #8 - Intervention - Intern intervenes with individuals, families, groups,
organizations, and communities.

21A. Learning Opportunities and Student Activities to Achieve Competency #8

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

21B. Learning Opportunity and Activity 1

21C. Learning Opportunity and Activity 2

21D. Learning Opportunity and Activity 3 (optional)

Yes

No



21E. Learning Opportunity and Activity 4 (Optional)

21F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #8. Have these statements been reviewed?

22. Competency #9 - Evaluation - Intern evaluates practice with individuals, families, groups,
organizations, and communities.

22A. Learning Opportunities and Student Activities to Achieve Competency #9

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

22B. Learning Opportunity and Activity 1

22C. Learning Opportunity and Activity 2

22D. Learning Opportunity and Activity 3 (optional)

Yes

No



22E. Learning Opportunity and Activity 4 (Optional)

22F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #9. Have these statements been reviewed?

23A. If you have any questions or comments regarding the answers being submitted above,
please address them using the box below.

23B. Please type your name in the box below.

23C. Please Sign below to confirm that all information provided on this form is accurate and
true.

23D.
By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your agency/student/professor.

Yes

No

SIGN HERE×
clear
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Academic Year 2020-2021

SW 680 - LACSE

Part 1B - For the Agency to Complete

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Program Location

1D. Student Information - Program Model

CSULB - Long Beach

CSULB - Distance Education Sonoma

CSULB - Distance Education Ventura



1D. Student Information - Program Model

1E. Student Information - Grants and Special Programs

2. SW 680 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

2B. Professor Email Address

3. Agency Identification Information - In the fields below, please provide the agency's'
identification information.

3A. Agency and Program Name

4. Field Instructor Information - In the fields below, please provide the field instructors'
identification information.

4A. Field Instructor Name

2 Year Program Model

3 Year Program Model

Advanced Standing

GSWEC

LAC DMH

Macro

PPSC

None of the Above
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4B. Field Instructor Email Address

5A. If you have any questions or comments regarding the answers being submitted in
LACSE Part 1A, please address them using the box below.

5B. Please type your name in the box below.

5C. Please Sign below to confirm that all information provided on this form is accurate and
true.

5D.
By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your agency/student/professor.

Do you understand?

SIGN HERE×
clear

Yes

http://www.qualtrics.com/
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We thank you for your time spent taking this survey. 
Your response has been recorded.
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California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 680 - LACSE
Part 2A - Fall Evaluation for Agency

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Program Location

1D. Student Information - Program Model

CSULB - Long
Beach

CSULB - Distance Education
Sonoma

CSULB - Distance Education
Ventura

2 Year Program
Model

3 Year Program
Model



1E. Student Information - Grants and Special Programs

1F. Student Information - Specialization

2. SW 680 - Seminar Instructor / Liaison / Professor Information -  - Please provide the
seminar professors' identification information below.

2A. Professor Name

3. Agency Identification Information - Please provide the agency's identification information
below.

3A. Agency and Program Name

3B. Agency Address (Street, City, State, and Zip Code)

4. Field Instructor Information  - Please provide the field instructors' identification information
below.

4A. Field Instructor Name

Model

Advanced
Standing

GSWEC

LAC
DMH

Macro

PPSC

None of the
Above

AA

CFW

IH



4B. Field Instructor Email Address

5. Preceptor Information -  Please provide the preceptors' identification information below.

5A. Preceptor Name

5B. Preceptor Phone Number

5C. Preceptor Email Address

6.
SW 680 - Graduate Year Field Evaluation - Fall Semester
 
Overview
The Field Evaluation will provide the School of Social Work (SSW) with information regarding
the students' internship. The evaluation will ask about: hours completed, areas of strengths,
areas needing improvement, and the students' ability to meet the 9 required competencies 
(measured through a learning agreement plan,the use of an evaluation of practice behavior
scale, and agency commentary). More information regarding each area can be found below.
 
Hours
Students are required to meet 224 hours by the end of the Fall semester. If the student has
not completed the required number of hours, the agency/student will be requested to provide
a detailed plan for how the hours will be completed.
 
Areas of Strengths and Areas Needing Improvement
The identification of the students' strengths and weaknesses will be used to map out areas
wherein students can fine-tune or develop academic, professional, and/or social skills.
 
Competency
The School of Social Work (SSW) will provide 9 competencies to assist in the evaluation of
SW 680 students in the field. The competencies are as follows:
(1) Ethical and Professional Behavior
(2) Diversity and Difference
(3) Social Justice and Human Rights
(4) Research and Practice
(5) Policy Practice



(5) Policy Practice
(6) Engagement
(7) Assessment
(8) Intervention
(9) Evaluation

Learning Agreement Plan
For each competency, the Student and Field Instructor will identify planned learning activities
specific to the agency. The activities will provide opportunities to achieve each competency.  A
minimum of three activities must be listed for each competency.  You may use the added
activities sections if needed.

Evaluation of Practice Behavior Scale
For each competency, the School of Social Work (SSW) will provide statements that measure
the students' ability to meet the competency or learning agreement plan. The statements will
be unique to each competency. The scale, however, is as follows:
Level 0 = Intern has not met the expectations in this area and there is not much evidence that
the expectations will be met in the near future
Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future
Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.
Level 3 = Intern understands the concept and has consistently met the expectations in this
area
Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area
N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Commentary

End of Fall Semester
Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before
you submit this evaluation.

Narrative Sections
Please comment on areas that need work, as well as strengths. It is essential for
both the Student and the School to have this section completed. Comments are
required at the end of each competency.

8. Competency #1 - Ethical and Professional Behavior - Intern demonstrates ethical and



professional behavior.

9. Learning Opportunities and Student Activities to Achieve Competency #1 (in Learning
Agreement)

10. Evaluation of Practice Behaviors

For question 11, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

11A. Demonstrates professional social work roles and boundaries.

11B.
Demonstrates professional demeanor in behavior, appearance and communication.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



11C. Demonstrates professional time management skills and accountability: punctuality,
attendance, paperwork and assignments.

11D.
Uses supervision and consultation effectively to advance his/her existing social work skills.

11E. Actively seeks-out and acts upon opportunities in social work practice.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



11F. Applies knowledge regarding the value base of the profession and makes ethical
decisions by applying standards consistent with the NASW Code of Ethics and other
guidelines/principals of the profession.

11G. Recognizes and manages personal values and biases in ways that allow professional
values to guide practice.

11H.
Recognizes and tolerates ambiguity in resolving ethical conflicts.

values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this



11I.
Applies strategies of ethical reasoning to arrive at principled decisions.

11J. Discusses complex ethical issues in both written and oral communication.

12. Evaluation - Competency #1 Ethical and Professional Behavior

12A.
Select (click on) your student’s specialization.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being



12B. Score your students' ability to apply ethical decision-making skills (e.g., competing
values, client/constituent rights, legal parameters, and shifting social mores) with emphasis on
issues related to their specialization.

13. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

14. Competency #2 - Diversity and Difference - Intern engages diversity and difference in
practice.

15. Learning Opportunities and Student Activities to Achieve Competency #2 (in Learning
Agreement)

16. Evaluation of Practice Behaviors

Child and Family Well-being
(CFW)

Integrated Heath (IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



For question 17, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

17A. Respectful of clients who differ by factors such as age, class, color, culture, disability,
ethnicity, gender identity and expression, immigration status, political ideology, race, religion,
sex, and sexual orientation.

17B. Recognizes the extent to which a culture’s structures and values may oppress,
marginalize, alienate, or create or enhance privilege and power in shaping life experience.

17C. Demonstrates self-awareness in eliminating the influence of personal biases and values
in working with diverse groups, including treating clients with dignity and respect.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.



17D.
Views self as a student of cultural differences and those s/he works with as cultural experts.

17E.
Apply appropriate engagement, assessment and interventions – including prevention
strategies – which are relevant and sensitive to the needs and characteristics of specific target
groups.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



17F.
Discusses complex ethical issues in both written and oral communication.

18. Evaluation - Competency #2 Diversity and Difference

18A.
Select (click on) your student’s specialization.

18B. Score your students' ability to demonstrate an appreciation of the influence of culture and
diversity:

on child-rearing and family interactions (for CFW).
in seeking and responding to issues related to integrated health (for IH).
over the lifespan and into old age (for AA).

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded



19. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

20. Competency #3 - Social Justice and Human Rights - Intern advances human rights, social,
economic, and environmental justice.

21. Learning Opportunities and Student Activities to Achieve Competency #3 (in Learning
Agreement)

22. Evaluation of Practice Behaviors

For question 23, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

23A. Recognizes that each person, regardless of position in society, has basic human rights,
such as freedom, safety, privacy, an adequate standard of living, health care, and education.

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area



23B. Identifies the forms, mechanisms and interconnections of oppression and discrimination
and is knowledgeable about theories of justice and strategies to promote human and civil
rights.

23C.
Acts to promote social, economic, and environmental justice.

23D. Advocate at multiple levels for equal access to services for underserved populations.

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future



24. Evaluation - Competency #3 Social Justice and Human Rights

24A.
Select (click on) your student’s specialization.

24B. Score your students' ability to assess the impact of relevant social policy on:

the just treatment of children and families in the child welfare system and describe
appropriate approaches for advocacy. (for CFW).
access and barriers to integrated health care and describe appropriate approaches for
advocacy. (for IH).
the just treatment of adults and/or older adults and describe appropriate approaches for
advocacy. (for AA).

25. Commentary

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



25. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

26. Competency #4 - Research and Practice - Intern engages in practice-informed research
and research-informed practice.

27. Learning Opportunities and Student Activities to Achieve Competency #4 (in Learning
Agreement)

28. Evaluation of Practice Behaviors

For question 29, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

28A. Seeks, critiques, and applies research findings for effective prevention, treatment, and/
or recovery practices.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



28B. Integrates research findings and professional judgment to improve practice, policy, and
social service delivery.

28C.
Evaluates one’s own practice for effectiveness and improvement.

28D. Demonstrates knowledge of valid and reliable assessment tools, interventions, and
program outcomes for different groups, practice levels and contexts.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area



29. Evaluation - Competency #4 Research and Practice

29A.
Select (click on) your student’s specialization.

29B. Score your students' ability to critically evaluate best practices and evidence-based
interventions for:

children and families (for CFW).
clients/consumers of integrated health care (for IH).
adults and older adults (for AA).

30. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

31. Competency #5 - Police Practice - Intern engages in policy informed practice.

32. Learning Opportunities and Student Activities to Achieve Competency #5 (in Learning
Agreement)

33. Evaluation of Practice Behaviors

For question 34, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

34A. Analyzes and advocates for policies that promote social well-being for individuals,
families, groups, and communities.

34B.
Collaborates with colleagues and clients for effective policy action.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.



34C. Demonstrates a sophisticated understanding of the role of policy and its impact on the
agency client base.

34D.
Identify trends among micro, mezzo, and macro variables that affect advanced practice and
provide leadership to respond to those trends in effective and culturally relevant ways.

35. Evaluation - Competency #5 Policy Practice

35A.
Select (click on) your student’s specialization.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Select (click on) your student’s specialization.

35B. Score your students' ability to demonstrate knowledge of social policy and planning
theory and the ability to formulate changes in social welfare policies and programs aimed at
enhancing well-being of: 

children and families (for CFW).
clients/consumers of integrated health care (for IH).
adults and older adults (for AA).

36. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



37. Competency #6 - Engagement - Intern engages with individuals, groups, organizations,
and communities.

38-39. Learning Opportunities and Student Activities to Achieve Competency #6 (in Learning
Agreement)

40. Evaluation of Practice Behaviors

For question 41, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

41A.
Engage individuals, families & communities to identify clients’ goals & wishes while building
upon the strengths of individuals, families & communities.

41B.
Develop a collaborative and mutually respectful relationship, honoring the self-determination
of individuals, families, communities, organizations.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area



41C. Skillfully and respectfully establish working relationships with clients and community
partners in accord with social work values, and utilize those relationships in forging goals and
positive outcomes.

41D. Demonstrate the ability to develop relationships and manage power differentials in
routine and challenging client and partner situations, in a manner that reflects core social work
values.

42. Evaluation - Competency #6 Engagement

42A.
Select (click on) your student’s specialization.

expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)



42B. Score your students' ability to demonstrate skills (e.g., critical thinking, interpersonal
skills, and leadership) required for effectively engaging with:

children and families individually and in groups, the organizations serving them and/or
their communities (for CFW).
clients/consumers of integrated health care individually and in groups, their families, the
organizations serving them and/or their communities (for IH).
adults and older adults individually and in groups, their families, the organizations serving
them, and/or their communities (for AA).

43. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



44. Competency #7 - Assessment - Intern assesses individuals, families, groups,
organizations, and communities.

45. Learning Opportunities and Student Activities to Achieve Competency #7 (in Learning
Agreement)

46. Evaluation of Practice Behaviors

For question 47, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

47A.
Seeks information on the strengths of individuals, families, and communities.

47B.
Applies multidisciplinary, multidimensional, and multicultural assessment methods.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



47C. Uses standardized (as available and appropriate), culturally-sensitive assessment tools
to make meaningful discriminations for intervention planning.

47D. Consistently gathers qualitative and quantitative data from a variety of sources, form
coherent meaning from the data, and use the resulting information to make recommendations
and to plan interventions.

47E.
Create service plans that demonstrate data collection and assessment methods reflecting
goal mutuality and respect for clients from diverse backgrounds.

values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.



48. Evaluation - Competency #7 Assessment

48A.
Select (click on) your student’s specialization.

48B. Score your students' ability to demonstrate the ability to use multiple sources, including
formal and assessment systems, to formulate an appropriate micro and/or macro intervention
plan which recognizes the strength of:

children and families  (for CFW).
clients/consumers of integrated health care (for IH).
adults and older adults (for AA).

49. Commentary
End of Fall Semester

area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

50. Competency #8 - Intervention - Intern intervenes with individuals, families, groups,
organizations, and communities.

51. Learning Opportunities and Student Activities to Achieve Competency #8 (in Learning
Agreement)

52. Evaluation of Practice Behaviors

For question 53, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

53A.
Knows, applies, and/or advocates for prevention strategies (e.g., mother-infant care, Healthy
Start, parent education, youth development programs, couples education, senior socializing
programs).

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



53B. Seeks-out, critiques, and applies evidence-based (published research studies)
prevention, intervention, or recovery programs.

53C. Adapts treatment and prevention models (while maintaining fidelity to research tested
protocols) relevant to the target populations.

53D. Applies prevention, intervention, and/ or recovery strategies at the appropriate
intervention levels (individual, family, school, agency community, or larger context).

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area



53E.
Plans and/ or facilitates appropriate transitions and endings and, when available, evidence-
based protocols (e.g. relapse prevention).

53F.
Comfortably move among the roles of a social worker in advanced practice settings and
intervene effectively in those roles, including enhancing client’s strengths, acting as a client
advocate, and skillfully handling transitions and terminations.

53G.
Shape social work interventions that demonstrate effective balance of multiple social worker
roles and phases of service that recognize client strengths and self-determination.

expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.



54. Evaluation - Competency #8 Intervention

54A.
Select (click on) your student’s specialization.

54B. Score your students' ability to critically analyze and use appropriate evidenced-based
tools and strategies in interventions with:

children and families at all levels of social work practice (for CFW).
clients/consumers of integrated health care at all levels of social work practice (for IH).
adults and older adults at all levels of social work practice (for AA).

54C. Commentary

that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



54C. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

55. Competency #9 - Evaluation - Intern evaluates practice with individuals, families, groups,
organizations, and communities.

56. Learning Opportunities and Student Activities to Achieve Competency #9 (in Learning
Agreement)

57. Evaluation of Practice Behaviors

For question 58, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

58A.
Calculates the impact of treatment, prevention, and recovery programs by assessing
progress, outcomes, and maintenance of gains over time.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



58B. Applies objective and systematic evaluation strategies and as appropriate, standardized
tools.

58C.
Consistently employs reliable and valid methods for monitoring and evaluating practice
interventions and uses the results to improve social work policy and practice.

59. Evaluation - Competency #9 Evaluation

59A.
Select (click on) your student’s specialization.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)



59B. Evaluate the processes and/or outcomes of interventions with:

children and families at all levels of social work practice (for CFW).
clients/consumers of integrated health care at all levels of social work practice (for IH).
adults and older adults at all levels of social work practice (for AA).

60. Commentary
End of Fall Semester

Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 0 or 1 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

61. Comprehensive Skills Evaluation - Fall Semester
Summarize overall assessment of strengths and areas needing further development.

62. Internship Hours

62A. Number of Hours Completed (minimum of 224 hours):

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.
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62B.
If the student has not completed the required number of hours, please describe in detail the
plan for these hours to be completed:

63. Field Instructor - Please type and sign your name below to indicate that the information
you provided in the form is accurate.

63A. Field Instructor Name (Typed)

63B. Field Instructor Signature

63C.
By selecting the next page option (arrow facing right below), you will be submitting your online
form. When the page redirects, please save the "PDF" copy and submit the document to your
student.

Do you understand?

SIGN HERE×
clear

Yes

https://www.qualtrics.com/?utm_source=internal%252Binitiatives&utm_medium=survey%252Bpowered%252Bby%252Bqualtrics&utm_content=csulb&utm_survey_id=SV_261AKVvLEub9BC5


Below is a summary of your
responses

Download PDF

We thank you for your time spent taking this survey. 
Your response has been recorded.
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California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 680 - LACSE

Part 2B - For the Student

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Program Location

1D. Student Information - Program Model

CSULB - Long Beach

CSULB - Distance Education Sonoma

CSULB - Distance Education Ventura



1D. Student Information - Program Model

1E. Student Information - Grants and Special Programs

1F. Student Information - Specialization

2. SW 680 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

2B. Professor Email Address

3. Agency Identification Information - In the fields below, please provide the agency's'
identification information.

3A. Agency and Program Name

2 Year Program Model

3 Year Program Model

Advanced Standing

GSWEC

LAC DMH

Macro

PPSC

None of the Above

AA

CFW

IH



4. Field Instructor Information - In the fields below, please provide the field instructors'
identification information.

4A. Field Instructor Name

4B. Field Instructor Email Address

5. For the questions below, you will be asked to confirm that you have received and reviewed
your field instructors' LACSE Part 2A Fall Evaluation.

5A. Have you received your field instructors' LACSE Part 2A Fall Evaluation?

5B. Have you reviewed your field instructors' LACSE Part 2A Fall Evaluation?

5C. Additional Comments - If you have any comments regarding your field instructors'
LACSE Part 2A Fall Evaluation, please type them below.

5D. Please type your name below.

5E. Please sign the box below to confirm you are the person listed above, have reviewed the
field instructors' documents, and confirm that the information provided is accurate.

Yes

No

Yes

No
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5F. By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your agency/student/professor.

Do you understand?

SIGN HERE×
clear

Yes

http://www.qualtrics.com/


Below is a summary of your
responses

Download PDF

We thank you for your time spent taking this survey. 
Your response has been recorded.

..
California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 680 - LACSE
Part 3A - For Agency

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Program Location

1D. Student Information - Program Model

CSULB - Long
Beach

CSULB - Distance Education
Sonoma

CSULB - Distance Education
Ventura

2 Year Program
Model

3 Year Program
Model



1E. Student Information - Grants and Special Programs

1F. Student Information - Specialization

2. SW 680 - Seminar Instructor / Liaison / Professor Information - Please provide the seminar
professors' identification information below.

2A. Professor Name

3. Agency Identification Information - Please provide the agency's identification information
below.

3A. Agency and Program Name

3B. Agency Address (Street, City, State, and Zip Code)

4. Field Instructor Information - Please provide the field instructors' identification information
below.

4A. Field Instructor Name

Model

Advanced
Standing

GSWEC

LAC
DMH

Macro

PPSC

None of the
Above

AA

CFW

IH



4B. Field Instructor Phone Number

4C. Field Instructor Email Address

5. Preceptor Information -  Please provide the preceptors' identification information below.

5A. Preceptor Name

5B. Preceptor Phone Number

5C. Preceptor Email Address

6.
SW 680 - Graduate Year Field Evaluation - spring Semester
 
Overview
The Field Evaluation will provide the School of Social Work (SSW) with information regarding
the students' internship. The evaluation will ask about: hours completed, areas of strengths,
areas needing improvement, and the students' ability to meet the 9 required competencies 
(measured through a learning agreement plan,the use of an evaluation of practice behavior
scale, and agency commentary). More information regarding each area can be found below.
 
Hours
Students are required to meet 276 hours by the end of the Spring semester. If the student has
not completed the required number of hours, the agency/student will be requested to provide
a detailed plan for how the hours will be completed.
 
Areas of Strengths and Areas Needing Improvement
The identification of the students' strengths and weaknesses will be used to map out areas
wherein students can fine-tune or develop academic, professional, and/or social skills.
 
Competency
The School of Social Work (SSW) will provide 9 competencies to assist in the evaluation of
SW 680 students in the field. The competencies are as follows:
(1) Ethical and Professional Behavior
(2) Diversity and Difference



(2) Diversity and Difference
(3) Social Justice and Human Rights
(4) Research and Practice
(5) Policy Practice
(6) Engagement
(7) Assessment
(8) Intervention
(9) Evaluation

Learning Agreement Plan
For each competency, the Student and Field Instructor will identify planned learning activities
specific to the agency. The activities will provide opportunities to achieve each competency.  A
minimum of three activities must be listed for each competency.  You may use the added
activities sections if needed.

Evaluation of Practice Behavior Scale
For each competency, the School of Social Work (SSW) will provide statements that measure
the students' ability to meet the competency or learning agreement plan. The statements will
be unique to each competency. The scale, however, is as follows:
Level 0 = Intern has not met the expectations in this area and there is not much evidence that
the expectations will be met in the near future
Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future
Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.
Level 3 = Intern understands the concept and has consistently met the expectations in this
area
Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area
N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Commentary

End of Spring Semester
Students should be at Level 3 or Level 4.
Please contact Field Liaison if the student is below Level 3 in any objective before
you submit this evaluation.

Narrative Sections
Please comment on areas that need work, as well as strengths. It is essential for
both the Student and the School to have this section completed. Comments are
required at the end of each competency.



required at the end of each competency.

8. Competency #1 - Ethical and Professional Behavior - Intern demonstrates ethical and
professional behavior.

9. Learning Opportunities and Student Activities to Achieve Competency #1 (in Learning
Agreement)

10. Evaluation of Practice Behaviors

For question 11, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

11A. Demonstrates professional social work roles and boundaries.

11B.
Demonstrates professional demeanor in behavior, appearance and communication.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,



11C. Demonstrates professional time management skills and accountability: punctuality,
attendance, paperwork and assignments.

11D.
Uses supervision and consultation effectively to advance his/her existing social work skills.

11E. Actively seeks-out and acts upon opportunities in social work practice.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area



11F. Applies knowledge regarding the value base of the profession and makes ethical
decisions by applying standards consistent with the NASW Code of Ethics and other
guidelines/principals of the profession.

11G. Recognizes and manages personal values and biases in ways that allow professional
values to guide practice.

11H.
Recognizes and tolerates ambiguity in resolving ethical conflicts.

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the



11I.
Applies strategies of ethical reasoning to arrive at principled decisions.

11J. Discusses complex ethical issues in both written and oral communication.

12. Evaluation - Competency #1 Ethical and Professional Behavior

12A.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



12A.
Select (click on) your student’s specialization.

12B. Score your students' ability to apply ethical decision-making skills (e.g., competing
values, client/constituent rights, legal parameters, and shifting social mores) with emphasis on
issues related to their specialization.

13. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

14. Competency #2 - Diversity and Difference - Intern engages diversity and difference in
practice.

15. Learning Opportunities and Student Activities to Achieve Competency #2 (in Learning
Agreement)

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Heath (IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Agreement)

16. Evaluation of Practice Behaviors

For question 17, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

17A. Respectful of clients who differ by factors such as age, class, color, culture, disability,
ethnicity, gender identity and expression, immigration status, political ideology, race, religion,
sex, and sexual orientation.

17B. Recognizes the extent to which a culture’s structures and values may oppress,
marginalize, alienate, or create or enhance privilege and power in shaping life experience.

17C. Demonstrates self-awareness in eliminating the influence of personal biases and values
in working with diverse groups, including treating clients with dignity and respect.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



in working with diverse groups, including treating clients with dignity and respect.

17D.
Views self as a student of cultural differences and those s/he works with as cultural experts.

17E.
Apply appropriate engagement, assessment and interventions – including prevention
strategies – which are relevant and sensitive to the needs and characteristics of specific target
groups.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area



17F.
Discusses complex ethical issues in both written and oral communication.

18. Evaluation - Competency #2 Diversity and Difference

18A.
Select (click on) your student’s specialization.

18B. Score your students' ability to demonstrate an appreciation of the influence of culture and
diversity:

on child-rearing and family interactions (for CFW).
in seeking and responding to issues related to integrated health (for IH).
over the lifespan and into old age (for AA).

expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.



19. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

20. Competency #3 - Social Justice and Human Rights - Intern advances human rights, social,
economic, and environmental justice.

21. Learning Opportunities and Student Activities to Achieve Competency #3 (in Learning
Agreement)

22. Evaluation of Practice Behaviors

For question 23, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

23A. Recognizes that each person, regardless of position in society, has basic human rights,
such as freedom, safety, privacy, an adequate standard of living, health care, and education.

area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this



23B. Identifies the forms, mechanisms and interconnections of oppression and discrimination
and is knowledgeable about theories of justice and strategies to promote human and civil
rights.

23C.
Acts to promote social, economic, and environmental justice.

23D. Advocate at multiple levels for equal access to services for underserved populations.

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence



24. Evaluation - Competency #3 Social Justice and Human Rights

24A.
Select (click on) your student’s specialization.

24B. Score your students' ability to assess the impact of relevant social policy on:

the just treatment of children and families in the child welfare system and describe
appropriate approaches for advocacy. (for CFW).
access and barriers to integrated health care and describe appropriate approaches for
advocacy. (for IH).
the just treatment of adults and/or older adults and describe appropriate approaches for
advocacy. (for AA).

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,



25. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

26. Competency #4 - Research and Practice - Intern engages in practice-informed research
and research-informed practice.

27. Learning Opportunities and Student Activities to Achieve Competency #4 (in Learning
Agreement)

28. Evaluation of Practice Behaviors

For question 29, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

28A. Seeks, critiques, and applies research findings for effective prevention, treatment, and/
or recovery practices.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area



28B. Integrates research findings and professional judgment to improve practice, policy, and
social service delivery.

28C.
Evaluates one’s own practice for effectiveness and improvement.

28D. Demonstrates knowledge of valid and reliable assessment tools, interventions, and
program outcomes for different groups, practice levels and contexts.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.



29. Evaluation - Competency #4 Research and Practice

29A.
Select (click on) your student’s specialization.

29B. Score your students' ability to critically evaluate best practices and evidence-based
interventions for:

children and families (for CFW).
clients/consumers of integrated health care (for IH).
adults and older adults (for AA).

30. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

31. Competency #5 - Police Practice - Intern engages in policy informed practice.

32. Learning Opportunities and Student Activities to Achieve Competency #5 (in Learning
Agreement)

33. Evaluation of Practice Behaviors

For question 34, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

34A. Analyzes and advocates for policies that promote social well-being for individuals,
families, groups, and communities.

34B.
Collaborates with colleagues and clients for effective policy action.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the



34C. Demonstrates a sophisticated understanding of the role of policy and its impact on the
agency client base.

34D.
Identify trends among micro, mezzo, and macro variables that affect advanced practice and
provide leadership to respond to those trends in effective and culturally relevant ways.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



35. Evaluation - Competency #5 Policy Practice

35A.
Select (click on) your student’s specialization.

35B. Score your students' ability to demonstrate knowledge of social policy and planning
theory and the ability to formulate changes in social welfare policies and programs aimed at
enhancing well-being of: 

children and families (for CFW).
clients/consumers of integrated health care (for IH).
adults and older adults (for AA).

36. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Comments are required at the end of each competency.

37. Competency #6 - Engagement - Intern engages with individuals, groups, organizations,
and communities.

38-39. Learning Opportunities and Student Activities to Achieve Competency #6 (in Learning
Agreement)

40. Evaluation of Practice Behaviors

For question 41, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

41A.
Engage individuals, families & communities to identify clients’ goals & wishes while building
upon the strengths of individuals, families & communities.

41B.
Develop a collaborative and mutually respectful relationship, honoring the self-determination
of individuals, families, communities, organizations.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.



41C. Skillfully and respectfully establish working relationships with clients and community
partners in accord with social work values, and utilize those relationships in forging goals and
positive outcomes.

41D. Demonstrate the ability to develop relationships and manage power differentials in
routine and challenging client and partner situations, in a manner that reflects core social work
values.

42. Evaluation - Competency #6 Engagement

42A.

area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



42A.
Select (click on) your student’s specialization.

42B. Score your students' ability to demonstrate skills (e.g., critical thinking, interpersonal
skills, and leadership) required for effectively engaging with:

children and families individually and in groups, the organizations serving them and/or
their communities (for CFW).
clients/consumers of integrated health care individually and in groups, their families, the
organizations serving them and/or their communities (for IH).
adults and older adults individually and in groups, their families, the organizations serving
them, and/or their communities (for AA).

43. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Comments are required at the end of each competency.

44. Competency #7 - Assessment - Intern assesses individuals, families, groups,
organizations, and communities.

45. Learning Opportunities and Student Activities to Achieve Competency #7 (in Learning
Agreement)

46. Evaluation of Practice Behaviors

For question 47, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

47A.
Seeks information on the strengths of individuals, families, and communities.

47B.
Applies multidisciplinary, multidimensional, and multicultural assessment methods.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area



47C. Uses standardized (as available and appropriate), culturally-sensitive assessment tools
to make meaningful discriminations for intervention planning.

47D. Consistently gathers qualitative and quantitative data from a variety of sources, form
coherent meaning from the data, and use the resulting information to make recommendations
and to plan interventions.

47E.
Create service plans that demonstrate data collection and assessment methods reflecting
goal mutuality and respect for clients from diverse backgrounds.

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.



48. Evaluation - Competency #7 Assessment

48A.
Select (click on) your student’s specialization.

48B. Score your students' ability to demonstrate the ability to use multiple sources, including
formal and assessment systems, to formulate an appropriate micro and/or macro intervention
plan which recognizes the strength of:

children and families  (for CFW).
clients/consumers of integrated health care (for IH).
adults and older adults (for AA).

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



49. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

50. Competency #8 - Intervention - Intern intervenes with individuals, families, groups,
organizations, and communities.

51. Learning Opportunities and Student Activities to Achieve Competency #8 (in Learning
Agreement)

52. Evaluation of Practice Behaviors

For question 53, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

53A.
Knows, applies, and/or advocates for prevention strategies (e.g., mother-infant care, Healthy
Start, parent education, youth development programs, couples education, senior socializing
programs).

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area



53B. Seeks-out, critiques, and applies evidence-based (published research studies)
prevention, intervention, or recovery programs.

53C. Adapts treatment and prevention models (while maintaining fidelity to research tested
protocols) relevant to the target populations.

53D. Applies prevention, intervention, and/ or recovery strategies at the appropriate
intervention levels (individual, family, school, agency community, or larger context).

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this



53E.
Plans and/ or facilitates appropriate transitions and endings and, when available, evidence-
based protocols (e.g. relapse prevention).

53F.
Comfortably move among the roles of a social worker in advanced practice settings and
intervene effectively in those roles, including enhancing client’s strengths, acting as a client
advocate, and skillfully handling transitions and terminations.

53G.
Shape social work interventions that demonstrate effective balance of multiple social worker

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Shape social work interventions that demonstrate effective balance of multiple social worker
roles and phases of service that recognize client strengths and self-determination.

54. Evaluation - Competency #8 Intervention

54A.
Select (click on) your student’s specialization.

54B. Score your students' ability to critically analyze and use appropriate evidenced-based
tools and strategies in interventions with:

children and families at all levels of social work practice (for CFW).
clients/consumers of integrated health care at all levels of social work practice (for IH).
adults and older adults at all levels of social work practice (for AA).

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,



54C. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

55. Competency #9 - Evaluation - Intern evaluates practice with individuals, families, groups,
organizations, and communities.

56. Learning Opportunities and Student Activities to Achieve Competency #9 (in Learning
Agreement)

57. Evaluation of Practice Behaviors

For question 58, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

58A.
Calculates the impact of treatment, prevention, and recovery programs by assessing
progress, outcomes, and maintenance of gains over time.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded



58B. Applies objective and systematic evaluation strategies and as appropriate, standardized
tools.

58C.
Consistently employs reliable and valid methods for monitoring and evaluating practice
interventions and uses the results to improve social work policy and practice.

59. Evaluation - Competency #9 Evaluation

59A.
Select (click on) your student’s specialization.

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Adulthood and Aging (AA)

Child and Family Well-being



59B. Evaluate the processes and/or outcomes of interventions with:

children and families at all levels of social work practice (for CFW).
clients/consumers of integrated health care at all levels of social work practice (for IH).
adults and older adults at all levels of social work practice (for AA).

60. Commentary
End of Spring Semester

Students should be at Level 3 or 4
Please contact Field Liaison if the student is below Level 3 in any objective before you
submit this evaluation.

Narrative Sections

Please comment on areas that need work, as well as strengths.
It is essential for both the Student and the School to have this section completed.
Comments are required at the end of each competency.

61. Comprehensive Skills Evaluation - Spring Semester
Summarize overall assessment of strengths and areas needing further development.

Child and Family Well-being
(CFW)

Integrated Health
(IH)

Level 0 = Intern has not met the expectations in this area and there is not much evidence
that the expectations will be met in the near future.

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the
expectations will be met in the near future

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this
area, however, students’ performance is uneven.

Level 3 = Intern understands the concept and has consistently met the expectations in this
area

Level 4 = Intern demonstrates a high level of skill development and has exceeded
expectations in this area

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.
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62. Internship Hours

62A. Number of Hours Completed (minimum of 276 hours):

62B.
If the student has not completed the required number of hours, please describe in detail the
plan for these hours to be completed:

63. Field Instructor - Please type and sign your name below to indicate that the information
you provided in the form is accurate.

63A. Field Instructor Name (Typed)

63B. Field Instructor Signature

63C.
By selecting the next page option (arrow facing right below), you will be submitting your online
form. When the page redirects, please save the "PDF" copy and submit the document to your
student.

Do you understand?

SIGN HERE×
clear

Yes

https://www.qualtrics.com/?utm_source=internal%252Binitiatives&utm_medium=survey%252Bpowered%252Bby%252Bqualtrics&utm_content=csulb&utm_survey_id=SV_6SF7dUYfle109A9


Below is a summary of your
responses

Download PDF

We thank you for your time spent taking this survey. 
Your response has been recorded.

..
California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 680 - LACSE

Part 3B - For the Student

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Program Location

1D. Student Information - Program Model

CSULB - Long Beach

CSULB - Distance Education Sonoma

CSULB - Distance Education Ventura



1D. Student Information - Program Model

1E. Student Information - Grants and Special Programs

1F. Student Information - Specialization

2. SW 680 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

2B. Professor Email Address

3. Agency Identification Information - In the fields below, please provide the agency's'
identification information.

3A. Agency and Program Name

2 Year Program Model

3 Year Program Model

Advanced Standing

GSWEC

LAC DMH

Macro

PPSC

None of the Above

AA

CFW

IH



4. Field Instructor Information - In the fields below, please provide the field instructors'
identification information.

4A. Field Instructor Name

4B. Field Instructor Email Address

5A. For the questions below, you will be asked to confirm that you have received and
reviewed your field instructors' LACSE Part 3A Spring Evaluation.

5B. Have you received your field instructors' LACSE Part 3A Spring Evaluation?

5C. Have you reviewed your field instructors' LACSE Part 3A Spring Evaluation?

5D. Additional Comments - If you have any comments regarding your field instructors'
LACSE Part 3A Spring Evaluation, please type them below.

5E. Please type your name below.

5F. Please sign the box below to confirm you are the person listed above, have reviewed the
field instructors' documents, and confirm that the information provided is accurate.

Yes

No

Yes

No
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5G. By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your agency/student/professor.

Do you understand?

SIGN HERE×
clear

Yes

http://www.qualtrics.com/
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California State University, Long Beach School of Social Work 

 

SW 680 A/B LEARNING AGREEMENT 

AND ADVANCED 2nd YEAR 

COMPREHENSIVE SKILLS EVALUATION 

 
 

Academic Year 2020 – 2021 

 
 

 
Student Name   

   

Specialization   

   

Seminar Instructor Name/ 
Seminar Liaison Name (Print) 

  



2  

Learning Agreement Outline (To be completed at the beginning of the Academic Year) 

 

1. Student Information 

    

 A. Name   

    

 B. Email   

    

 C. Phone   

    

2. Specialization – Please indicate your specialization by marking “x” on the appropriate line. 

    

 • Child and Family Well-being   

    

 • Integrated Health   

    

 • Adulthood and Aging   

    

3. Special Program – Please indicate your special program by marking “x” on the appropriate line. 

    

 • CalSWEC CW   

    

 • PPSC   

    

 • UCCF   

    

 • CalSWEC MH   

    

 • GSWEC   

    

4. Field Faculty Liaison 

    

 • Name   

    

 • Email   

    

 • Phone   

    

 



3  

 

5. Agency Information 

    

 • Agency Name   

    

 • Agency Address   

    

6. Field Instructor Information 

    

 • Name   

    

 • Email   

    

 • Phone   

    

7. Preceptor Information 

    

 • Name   

    

 • Email   

    

 • Phone   
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8. The Agency and The Community 

    

 A. Describe the agency’s mission.   

    

 B. Describe the organizational structure.   

    

 
C. List the services provided to the 

community. 
  

    

 

D. Describe the general 
demographics (ethnicity, race, 
socio-economic status, age) of 
the agency’s clients. 

  

    

 
E. Describe the geographic 

location of your agency. 
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8. The Agency and The Community (continued) 

    

 

F. Describe the general demographics 
(ethnicity, race, socio-economic 
status, age) of the community (if 
different from D above): 

  

    

 
G. Describe the community’s need for 

resources (in addition to what the 
agency provides): 

  

    

 
H. Describe the community’s perception 

of the agency: 
  

    

 
I. List other agencies to which 

referrals are made: 
  

    

 

J. Who (Field Instructor?) or what 
(agency brochure?) were your 
sources of information: 
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9. General Time Management 

    

 
A. List the days and hours in field 

placement.   

    

 
B. List the day and time that process 

recordings are due. 
  

    

 
C. List the day, time, and length of 

individual field instruction. 
  

    

 

D. List day and time of group 
supervision conference, if 
applicable. 

  

    

 

E. List the name(s) of 
preceptor(s) and/or contact 
person in field instructor’s 
absence. 

  

    

 

F. If the plan is for you to rotate or 
change programs in the agency, 
specify the time frame for the rotation. 

  

    

 

G. Please describe your plans for 
coverage over the winter break 
between fall and spring semester, if 
required by placement. 
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10. Field Education Assignments  

A. Mark “x” for all direct practice micro-level field education assignments students will be exposed to during the year. 

     

 • Adults    

     

 • Individuals    

     

 • Families    

     

 • Children    

     

 • Adolescents    

     

 • Advocacy    

     

 • Groups    

     

 • Couples    

     

 • Information and Referral    

     

 • Treatment Planning    

     

 • Community Networking Linkages    

     

 • Case Management    

     

 • Discharge Planning    

     

 • Older Adults    

     

 • Inter/Multidisciplinary Team Meetings    

     

 • Psychosocial Assessment    

     

 • Diagnostic Assessment    

     

 • Crisis Intervention    

     

 • Short Term Intervention    

     

 • Long Term Intervention    

     

 • Other (specify)   
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10. Field Education Assignments  

B. Mark “x” for all direct practice mirco-level field education assignments students will be exposed to during the year. 

     

 • Task Force    
     

 • Committee Assignments    
     

 • Program Development    
     

 • Program Evaluation    
     

 • Quality Assurance    
     

 • Grant Writing    
     

 • Consultation    
     

 • Case Conferences    
     

 • Inter/Multidisciplinary Team Meetings    
     

 • Agency Staff and/or Board Meetings    
     

 • Fiscal Budgetary Issues    
     

 • Community Networking Linkages    
     

 • Outreach/recruitment Efforts    
     

 • Macro Project (specify)    
     

 • Other (specify)    
     

C. Check Other Learning Experiences  

     

 • Seminars, In-service Training, Conferences    

     

 • Other (specify)    
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11. Self-Awareness Assessment (to be completed by student) 

    

 

A. In terms of “self-awareness”, what do 
you know about yourself and your 
interactions with others/your 
emotions/etc. that will make you a 
more effective social worker? 

  

    

 

B. In what ways/areas do you need to 
enhance your self-awareness to 
become a more effective social 
worker? 

  

    

12. Student’s Expectations for Supervision in Field/Instruction 

    

 
A. Describe your expectations of the 

supervision process. 
  

    

 
B. Describe your expectations of 

yourself in supervision. 
  

    

 
C. Describe your expectations of your 

Field Instructor.   

    

 
D. Describe your expectations of your 

Preceptor (if applicable). 
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13. Field Instructor Teaching Plan (to be completed by field instructor) 

    

 
A. Detail your expectations of your 

student in supervision.   

    

 

B. How do you structure your weekly 
field instruction? Briefly describe 
your teaching plan. Please include 
how you plan to maximize diversity in 
your case assignments for each 
student. 

  

    

 

C. Describe your plan for use of a 
preceptor with your student  
(If applicable) 

  

    

 D. Role of Preceptor   

    

 
E. Detail your plan for monitoring and 

evaluating this experience   
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Orientation Checklist 

   
Agency Overview 

  Review agency vision and mission/purpose statement 

  Tour of agency 

  Introductions to colleagues, support staff, and administration 
  Review organizational structure 

  Review the role of the agency in relation to the community and its resources 

  Review security and/or safety procedures and protocol 

   

Agency Policies and Protocols 

  Review office procedures, supplies, and provisions 
  Review telephone and communication/computer utilization 
  Review intake/admissions/eligibility policy and procedures 

  Review internal communication 

  Review parking details 

  Review mileage policy 
  Review agency, department, and/or unit meeting schedule 

  Review client record/charting, policies and procedures 

  Review forms for documentation/accountability 

  Review regulations regarding confidentiality, release of information, etc. 

  Review client fees/payment schedule 
  Review client emergency protocol 

  Review child or elder abuse reporting protocol 
  Review work schedule, including lunch and breaks 

  Review information/referral policy 

  Review agency policy regarding harassment 
  Review agency policy regarding discrimination 

  Review agency policy regarding the Americans with Disabilities Act 
  Review agency policy regarding OSHA 
  Review agency policy regarding HIPAA 

   

Field Instructor/Student Responsibilities 

  Review expectations for supervision and schedule 

  Review educationally based recording schedule 

  Review use of preceptor (if applicable) 
  Review plan for diversity/multi-cultural experiences 

  Review plan for monitoring of student hours (by both field instructor and student) 
  Review agency training or staff development opportunities 

  Review student’s personal safety issues and concerns and strategies to deal with them 

   

Signatures 

  Field Instructor   
     

  Student   
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SW680 A/B LEARNING AGREEMENT 

AND ADVANCED (2ND) YEAR 

COMPREHENSIVE SKILLS EVALUATION 

FALL AND SPRING 

 
INSTRUCTIONS FOR RATING INTERNS: 

 
Level 0 = Intern has not met the expectations in this area and there is not much evidence that the expectations will 

be met in the near future 

Level 1 = Intern has not yet met the expectations in this area, but there is evidence that the expectations will be 

met in the near future 

Level 2 = Intern understands the concept and is beginning to demonstrate the skill in this area, however, students’ 

performance is uneven. 

Level 3 = Intern understands the concept and has consistently met the expectations in this area 

Level 4 = Intern demonstrates a high level of skill development and has exceeded expectations in this area 

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge, values, skills, and 

cognitive and affective processes related to the practice behavior. 

 
FOR ADVANCED YEAR MSW STUDENTS 

It is expected that second years students will carry over skills developed from their 1st year placement and will 

perform at a higher level in all competencies. 

• End of Fall Semester 

Students should be at Level 2 or Level 3. 

Please contact Field Liaison if student is at Level 0 or 1 in any objective before you submit this 

evaluation. 
 

• End of Spring Semester 

Students should demonstrate skills at Level 3 or 4. 

Please contact Liaison if student is below Level 3 in any objective before you submit this 

evaluation. 

 

• Narrative Sections 

Summary comments are required at the end of each competency. 
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LEARNING AGREEMENT (continued) 

& COMPREHENSIVE SKILLS EVALUATION 

 

LEARNING AGREEMENT INSTRUCTIONS:  
The shaded area under each competency is the Learning Agreement Plan. The Student and Field Instructor will identify learning 
activities specific to the agency and the student’s learning goals. The activities listed will provide opportunities for the student to 
demonstrate each competency. A minimum of two activities must be listed for each competency. You may add more rows if 
needed. 
 

COMPETENCY #1 – ETHICAL AND PROFESSIONAL BEHAVIOR INTERN DEMONSTRATES ETHICAL AND 
PROFESSIONAL BEHAVIOR 

 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #1 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #1 ETHICAL & PROFESSIONAL BEHAVIOR Fall  Spring 
     

1 Demonstrates professional social work roles and boundaries    
     

2 Demonstrates professional demeanor in behavior, appearance and communication    
     

3 
Demonstrates professional time management skills and accountability: punctuality, 
attendance, paperwork and assignments 

   

     

4 Uses supervision and consultation effectively to advance his/her existing social work skills.    
     

5 Actively seeks-out and acts upon opportunities in social work practice.    
     

6 
Applies knowledge regarding the value base of the profession and makes ethical decisions by 
applying standards consistent with the NASW Code of Ethics and other guidelines/principals of 
the profession. 

   

     

7 
Recognizes and manages personal values and biases in ways that allow professional values to 
guide practice. 

   

     

8 Recognizes and tolerates ambiguity in resolving ethical conflicts.    
     

9 Applies strategies of ethical reasoning to arrive at principled decisions.    
     

10 Discusses complex ethical issues in both written and oral communication.    
     

 



14  

Evaluation 
 

COMPETENCY #1 ETHICAL & PROFESSIONAL BEHAVIOR Fall  Spring 
     

11 

For the question below, please check and score your student’s specialization. 

Apply ethical decision-making skills (e.g., competing values, client/constituent rights, legal 

parameters, and shifting social mores) with emphasis on issues related to: 

   

     

 A. Child Welfare and family stability.    

     

 B. Integrated Health Care.    

     

 C. Adulthood, aging, and/or end of life care.    

     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

COMPETENCY #2 – DIVERSITY AND DIFFERENCE INTERN ENGAGES DIVERSITY AND DIFFERENCE IN PRACTICE 
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LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #2 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #2 DIVERSITY & DIFFERENCE Fall  Spring 
     

1 

Respectful of clients who differ by factors such as age, class, color, culture, disability, 
ethnicity, gender identity and expression, immigration status, political ideology, race, 
religion, sex, and sexual orientation. 

   

     

2 

Recognizes the extent to which a culture’s structures and values may oppress, 
marginalize, alienate, or create or enhance privilege and power in shaping life 
experience. 

   

     

3 
Demonstrates self-awareness in eliminating the influence of personal biases and values in 
working with diverse groups, including treating clients with dignity and respect. 

   

     

4 Views self as a student of cultural differences and those s/he works with as cultural experts.    
     

5 
Apply appropriate engagement, assessment and interventions – including prevention strategies – 
which are relevant and sensitive to the needs and characteristics of specific target groups. 

   

     

6 
For the question below, please check and score your student’s specialization. 
Demonstrate appreciation of the influence of culture and diversity: 

   

     

 A. on child rearing and family interactions.    
     

 B. in seeking and responding to issues related to integrated health.    
     

 C.  over the lifespan and into old age.    
     

10 Discusses complex ethical issues in both written and oral communication.    
     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 
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COMPETENCY #3 – SOCIAL JUSTICE AND HUMAN RIGHTS INTERN ADVANCES HUMAN RIGHTS, SOCIAL, ECONOMIC, 
AND ENVIRONMENTAL JUSTICE 

 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #3 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #3 SOCIAL JUSTICE & HUMAN RIGHTS Fall  Spring 
     

1 

Recognizes that each person, regardless of position in society, has basic human rights, 
such as freedom, safety, privacy, an adequate standard of living, health care, and 
education. 

   

     

2 

Identifies the forms, mechanisms and interconnections of oppression and discrimination 
and is knowledgeable about theories of justice and strategies to promote human and civil 
rights. 

   

     

3 Acts to promote social, economic, and environmental justice.    
     

4 Advocate at multiple levels for equal access to services for underserved populations.    
     

5 
For the question below, please check and score your student’s specialization. 
Assess the impact of relevant social policy on: 

   

     

 
A. the just treatment of children and families in the child welfare system and describe 

appropriate approaches for advocacy. 
   

     

 
B. access and barriers to integrated health care and describe appropriate approaches for 

advocacy. 
   

     

 
C.  the just treatment of adults and/or older adults and describe appropriate approaches for 

advocacy. 
   

     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 
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COMPETENCY #4 – RESEARCH AND PRACTICE INTERN ENGAGES IN PRACTICE-INFORMED RESEARCH 
AND RESEARCH –INFORMED PRACTICE 

 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #4 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #4 RESEARCH AND PRACTICE Fall  Spring 
     

1 
Seeks, critiques, and applies research findings for effective prevention, treatment, and/ or 
recovery practices. 

   

     

2 
Integrates research findings and professional judgment to improve practice, policy, and 
social service delivery. 

   

     

3 Evaluates one’s own practice for effectiveness and improvement.    
     

4 
Demonstrates knowledge of valid and reliable assessment tools, interventions, and program 
outcomes for different groups, practice levels and contexts. 

   

     

5 
For the question below, please check and score your student’s specialization. 
Critically evaluate best practices and evidence-based interventions for 

   

     

 A. children and families.    
     

 B. clients/consumers of integrated health care.    
     

 C. adults and older adults    
     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 
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COMPETENCY #5 – POLICY PRACTICE INTERN ENGAGES IN POLICY INFORMED PRACTICE 
 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #5 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #5 POLICY PRACTICE Fall  Spring 
     

1 
Analyzes and advocates for policies that promote social well-being for individuals, 
families, groups, and communities. 

   

     

2 Collaborates with colleagues and clients for effective policy action.    
     

3 
Demonstrates a sophisticated understanding of the role of policy and its impact on the 
agency client base. 

   

     

4 
Identify trends among micro, mezzo, and macro variables that affect advanced practice and 
provide leadership to respond to those trends in effective and culturally relevant ways. 

   

     

5 
For the question below, please check and score your student’s specialization. 
Demonstrate knowledge of social policy and planning theory and the ability to formulate changes 
in social welfare policies and programs aimed at enhancing well-being of: 

   

     

 A. children and families.    
     

 B. clients/consumers of integrated health care.    
     

 C. adults and older adults    
     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 
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COMPETENCY #6 – ENGAGEMENT INTERN ENGAGES WITH INDIVIDUALS, GROUPS, ORGANIZATIONS AND 
COMMUNITIES 

 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #6 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #6 – ENGAGEMENT Fall  Spring 
     

1 
Engage individuals, families & communities to identify clients’ goals & wishes while 
building upon the strengths of individuals, families & communities. 

   

     

2 
Develop a collaborative and mutually respectful relationship, honoring the self-
determination of individuals, families, communities, organizations. 

   

     

3 

Skillfully and respectfully establish working relationships with clients and community partners 
in accord with social work values, and utilize those relationships in forging goals and positive 
outcomes. 

   

     

4 
Demonstrate the ability to develop relationships and manage power differentials in routine and 
challenging client and partner situations, in a manner that reflects core social work values. 

   

     

5 
For the question below, please check and score your student’s specialization. 
Demonstrate skills (e.g., critical-thinking, interpersonal skills, and leadership) required for 
effectively engaging with: 

   

     

 
A. children and families individually and in groups, the organizations serving them and/or 

their communities. 
   

     

 
B. clients/consumers of integrated health care individually and in groups, their families, the 

organizations serving them and/or their communities. 
   

     

 
C. adults and older adults individually and in groups, their families, the 

organizations serving them, and/or their communities. 
   

     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 
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COMPETENCY #7 – ASSESSMENT INTERN ASSESSES INDIVIDUALS, FAMILIES, GROUPS, 
ORGANIZATIONS AND COMMUNITIES 

 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #7 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #7 – ASSESSMENT Fall  Spring 
     

1 
Seeks information on the strengths of individuals, families, and 
Communities 

   

     

2 Applies multidisciplinary, multidimensional, and multicultural assessment methods.    
     

3 
Uses standardized (as available and appropriate), culturally-sensitive assessment tools to 
make meaningful discriminations for intervention planning. 

   

     

4 
Consistently gathers qualitative and quantitative data from a variety of sources, form coherent 
meaning from the data, and use the resulting information to make recommendations and to plan 
interventions. 

   

     

5 
Create service plans that demonstrate data collection and assessment methods reflecting goal 
mutuality and respect for clients from diverse backgrounds. 

   

     

6 
For the question below, please check and score your student’s specialization. 
Demonstrate the ability to use multiple sources, including formal and assessment systems, to 
formulate an appropriate micro and/or macro intervention plan which recognizes the strength of: 

   

     

 A. children and families.    
     

 B. clients/consumers of integrated health care.    
     

 C. adults and older adults.    
     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 

 

 

 



21  

COMPETENCY #8 – INTERVENTION 
INTERN INTERVENES WITH INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS, AND COMMUNITIES 

 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #8 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #8 Intervention Fall  Spring 
     

1 
Knows, applies, and/or advocates for prevention strategies (e.g., mother-infant care, Healthy 
Start, parent education, youth development programs, couples education, senior socializing 
programs). 

   

     

2 
Seeks-out, critiques, and applies evidence-based (published research studies) prevention, 
intervention, or recovery programs. 

   

     

3 
Adapts treatment and prevention models (while maintaining fidelity to research tested protocols) 
relevant to the target populations. 

   

     

4 
Applies prevention, intervention, and/ or recovery strategies at the appropriate intervention levels 
(individual, family, school, agency community, or larger context). 

   

     

5 
Plans and/ or facilitates appropriate transitions and endings and, when available, evidence-based 
protocols (e.g. relapse prevention). 

   

     

6 
Comfortably move among the roles of a social worker in advanced practice settings and intervene 
effectively in those roles, including enhancing client’s strengths, acting as a client advocate, and 
skillfully handling transitions and terminations. 

   

     

7 
Shape social work interventions that demonstrate effective balance of multiple social worker roles 
and phases of service that recognize client strengths and self-determination. 

   

     

8 
For the question below, please check and score your student’s specialization. 
Critically analyze and use appropriate evidenced-based tools and strategies in interventions with: 

   

     

 A. children and families at all levels of social work practice.    
     

 B. clients/consumers of integrated health care at all levels of social work practice.    
     

 C. adults and older adults at all levels of social work practice.    
     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 
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COMPETENCY #9 – EVALUATION 
INTERN EVALUATES PRACTICE WITH INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS, AND COMMUNITIES 

 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY #9 
(list at least 2 activities; may add more) 

 

1.   
   

2.   

   

3.   
 

Evaluation 
 

COMPETENCY #9 Evaluation Fall  Spring 
     

1 
Calculates the impact of treatment, prevention, and recovery programs by assessing 
progress, outcomes, and maintenance of gains over time. 

   

     

2 
Applies objective and systematic evaluation strategies and as appropriate, standardized 
tools. 

   

     

3 
Consistently employs reliable and valid methods for monitoring and evaluating practice 
interventions and uses the results to improve social work policy and practice. 

   

     

4 Evaluate the processes and/or outcomes of interventions with:    
     

 A. children and families at all levels of social work practice.    
     

 B. clients/consumers of integrated health at all levels of social work practice.    
     

 C. adults and older adults at all levels of social work practice.    
     

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 0 or 1 ratings. 

 

 

 

 

 

 

 



23  

 

COMPREHENSIVE SKILLS EVALUATION: FALL SEMESTER 
 

Summarize overall assessment strengths and areas needing further development: 

 

 

 

Thank you for your commitment to social work education and to the profession! 
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Comprehensive Skills Evaluation 
 

Fall Semester 
 

Number of Hours Completed     

A minimum of 216 hours required.     

     

Field Instructor Signature   Date  

     

Preceptor Signature   Date  

     

Student Signature   Date  

     

Field Liaison Signature   Date  

     

(Student's signature acknowledges that the student has participated in a discussion of this 

evaluation and has reviewed the evaluation.) 
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COMPREHENSIVE SKILLS EVALUATION: Spring Semester 
 

Summarize overall assessment strengths and areas needing further development: 

 

 

 

Thank you for your commitment to social work education and to the profession! 
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Comprehensive Skills Evaluation 
 

Spring Semester 
 

Number of Hours Completed     

A minimum of 284 hours required.     

     

Field Instructor Signature   Date  

     

Preceptor Signature   Date  

     

Student Signature   Date  

     

Field Liaison Signature   Date  

     

(Student's signature acknowledges that the student has participated in a discussion of this 

evaluation and has reviewed the evaluation.) 

 



Below is a summary of your
responses

Download PDF

We thank you for your time spent taking this survey. 
Your response has been recorded.

..
California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 596 - LACSE

Part 1A for the Student to Complete

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student CSULB ID Number

1D. Student Phone Number



1E. Student CSULB Email Address

1F. Student Mailing Address

1G. Student Information - Degree Program (Which location would you attend courses?)

1H. Student Information - Program Model (Which program model are you currently enrolled?)

2. SW 596 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

2B. Professor Email Address

2C. Professor Phone Number

3. Agency Identification Information - In the fields below, please provide the agency's'
identification information.

CSULB Campus - Long Beach Site

CSULB Campus - Distance Education - Sonoma Site

CSULB Campus - Distance Education - Ventura Site

2 Year Program Model

3 Year Program Model



3A. Agency and Program Name

3B. Agency Address (Street, City, State, and Zip Code)

4. Field Instructor Information - In the fields below, please provide the field instructors'
identification information.

4A. Field Instructor Name

4B. Field Instructor Phone Number

4C. Field Instructor Email Address

5. Preceptor Information - In the fields below, please provide the preceptors' identification
information.

5A. Preceptor Name

5B. Preceptor Phone Number

5C. Preceptor Email Address



6. The Agency and The Community

6A. The Agency - Briefly describe the agency's mission.

6B. The Agency -  Briefly describe the agency's organizational structure.

6C. The Agency -  Briefly describe the agency's services available to the community.

6D. The Community - Briefly describe the community's general demographics (ethnicity,
race, socio-economic status, age) of the agency's clients.

6E. The Community - Briefly describe the geographic location of your agency.

6F. The Community - Briefly describe the general demographics (ethnicity, race, socio-
economic status, age) of the community (if different from D above).

6G. The Community - Briefly describe the community's need for resources (in addition to
what the agency provides).

6H. The Community - Briefly describe the community's perception of the agency.

6I. The Community - List other agencies to which the referrals are made.



6J. Who (Field Instructor) or What (agency brochure) are the sources were your sources of
information?

7. General Time Management - For each field below, please provide the requested
information.

7A. Days and hours in field placement:

7B. List the day and time that process recordings are due.

7C. List the day, time, and length of individual field instruction.

7D. List the day and time of group supervision conference, if applicable.

7E. List the name(s) of preceptor(s) and/or contact person in field instructor's absence.

7F. If the plan is for you to rotate or change programs in the agency, specify the time frame
for the rotation.

7G. Please describe your plans for coverage over the winter break between fall and spring
semester, if required by placement.



8. Field Education Assignments - For each field below, please provide the requested
information.

8A.
Please select (click on) all direct practice micro-level field education assignments student will
be exposed to during the year.

8B. If other, please specify below.

8C. Please select (click on) all direct practice mezzo or macro level field education
assignments student will be exposed to during the year.

Adults

Families

Children

Adolescents

Individuals

Advocacy

Groups

Couples

Information and Referral

Treatment Planning

Community Networking Linkages

Case Management

Discharge Planning

Older Adults

Inter/Multidisciplinary Team Meetings

Psychosocial Assessment

Diagnostic Assessment

Crisis Intervention

Short Term Intervention

Long Term Intervention

Other

Task Forces

Committee Assignments



8D. If "macro project", please specify below.

8E. If "other", please specify below

8F. Please select (click on) all other learning experiences student will be/was exposed to
during the year.

8G. If "other", please specify below.

9. Self-Awareness Assessment 

9A. In terms of "self-awareness", what do you know about yourself and your interactions with

Committee Assignments

Program Development

Program Evaluation

Quality Assurance

Grant Writing

Consultation

Case Conferences

Inter/Multidisciplinary Team Meetings

Agency Staff and/or Board Meetings

Outreach/Recruitment Efforts

Fiscal Budgetary Issues

Community Networking Linkages

Marco Project (specify below)

Other (specify below)

Seminar

In-Service Training

Conferences



others/your emotions/etc. that will make you a more effective social worker?

9B. In what ways/areas (implicit and explicit bias, etc) do you need to enhance your self-
awareness to become a more effective social worker?

10. Student Expectations for Supervision in the Field/Instruction

10A. Describe your expectations of the supervision process.

10B. Describe your expectations of yourself in supervision.

10C. Describe your expectations of your Field Instructor.

10D. Describe your expectations of your Preceptor (if applicable). 

11. Field Instructor Teaching Plan - Please answer the inquiries below to the best of your
ability.

11A. Detail your (field instructor) expectations of your student in supervision.

11B. How much do you (field instructor) structure your weekly field instruction?  Briefly
describe your teaching plan.  Please include how you plan to maximize diversity in your case
assignments for each student.



11C. Please describe your plan for use of a preceptor with your student below (if applicable).

11D. Role of Preceptor

11E. Detail your plan for monitoring and evaluating this experience below.

12. Orientation Checklist (Please select/click on each true statement.)

12A. Agency Overview

12B. Agency Policies and Protocols

Review agency vision and mission/purpose statement.

Tour of agency

Introductions to colleagues, support staff, and administration

Review organizational structure

Review the role of the agency in relation to the community and its resources

Review security and/or safety procedures and protocol

Review CDC COVID-19 safety guidelines including use of PPE

Review office procedures, supplies, and provisions

Review telephone and communication/computer utilization

Review intake/admissions/eligibility policy and procedures

Review internal communication

Review parking details

Review mileage policy

Review agency, department, and/or unit meeting schedule

Review client record/charting, policies and procedures

Review forms for documentation/accountability

Review regulations regarding confidentiality, release of information, etc.

Review client fees/payment schedule

Review client emergency protocol

Review child or elder abuse reporting protocol



12C. Field Instructor and Student Responsibilities

13.
SW 596 - Foundation Year Field Evaluation - Fall Semester
 
Overview
The Field Evaluation will provide the School of Social Work (SSW) with information regarding
the students' internship. The evaluation will ask about: hours completed, areas of strengths,
areas needing improvement, and the students' ability to meet the 9 required competencies 
(measured through a learning agreement plan,the use of an evaluation of practice behavior
scale, and agency commentary). More information regarding each area can be found below.
 
Hours
Students are required to meet 224 hours by the end of the Fall semester. If the student has
not completed the required number of hours, the agency/student will be requested to provide
a detailed plan for how the hours will be completed.
 
Areas of Strengths and Areas Needing Improvement
The identification of the students' strengths and weaknesses will be used to map out areas
wherein students can fine-tune or develop academic, professional, and/or social skills.

Review child or elder abuse reporting protocol

Review work schedule, including lunch and breaks

Review information/referral policy

Review agency policy regarding harassment

Review agency policy regarding discrimination

Review agency policy regarding the Americans with Disabilities Act

Review agency policy regarding OSHA

Review agency policy regarding HIPAA

Review expectations for supervision and schedule

Review educationally based recording schedule

Review use of preceptor (if applicable)

Review plan for diversity/multi-cultural experiences

Review plan to explore implicit and explicit bias

Review plan for monitoring of student hours (by both field instructor and student)

Review agency training or staff development opportunities

Review student’s personal safety issues and concerns and strategies to deal with them



wherein students can fine-tune or develop academic, professional, and/or social skills.
 
Competency
The School of Social Work (SSW) will provide 9 competencies to assist in the evaluation of
SW 596 students in the field. The competencies are as follows:
(1) Ethical and Professional Behavior
(2) Diversity and Difference
(3) Social Justice and Human Rights
(4) Research and Practice
(5) Policy Practice
(6) Engagement
(7) Assessment
(8) Intervention
(9) Evaluation

Learning Agreement Plan
For each competency, the Student and Field Instructor will identify planned learning activities
specific to the agency. The activities will provide opportunities to achieve each competency. 
A minimum of three activities must be listed for each competency.  You may use the added
activities sections if needed.

Evaluation of Practice Behavior Scale
For each competency, the School of Social Work (SSW) will provide statements that
measure the students' ability to meet the competency or learning agreement plan. The
statements will be unique to each competency. The scale, however, is as follows:
Level 0 = inadequate performance
Level 1 = developing performance

Level 2 = competent performance

Level 3 = highly competent performance
Level 4 = superior performance

N/O = not observed.
 
Commentary

End of Fall Semester
Students should be at Level 1 or Level 2.
Please contact Field Liaison if the student is at Level 0 in any objective.

Narrative Sections
Please comment on areas that need work, as well as strengths. It is essential for



both the Student and the School to have this section completed.
Comments are required when a student receives a Level of 0 or a Level 4
evaluation in an objective.

14. Competency #1 - Ethical and Professional Behavior - Intern demonstrates ethical and
professional behavior.

14A. Learning Opportunities and Student Activities to Achieve Competency #1

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

14B. Learning Opportunity and Activity 1

14C. Learning Opportunity and Activity 2

14D. Learning Opportunity and Activity 3 (optional)

14E. Learning Opportunity and Activity 4 (Optional)

14F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #1. Have these statements been reviewed?

Yes



15. Competency #2 - Diversity and Difference - Intern Engages Diversity and Difference in
Practice

15A. Learning Opportunities and Student Activities to Achieve Competency #2

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

15B. Learning Opportunity and Activity 1

15C. Learning Opportunity and Activity 2

15D. Learning Opportunity and Activity 3 (optional)

15E. Learning Opportunity and Activity 4 (Optional)

15F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #2. Have these statements been reviewed?

Yes

No

Yes

No



16. Competency #3 - Social Justice and Human Rights - Intern advances human rights,
social, economic, and environmental justice

16A. Learning Opportunities and Student Activities to Achieve Competency #3

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

16B. Learning Opportunity and Activity 1

16C. Learning Opportunity and Activity 2

16D. Learning Opportunity and Activity 3 (optional)

16E. Learning Opportunity and Activity 4 (Optional)

16F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #3. Have these statements been reviewed?.

No

Yes



17. Competency #4 - Research and Practice - Intern Engages in Practice-Informed Research
and Research-Informed Practice

17A. Learning Opportunities and Student Activities to Achieve Competency #4

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

17B. Learning Opportunity and Activity 1

17C. Learning Opportunity and Activity 2

17D. Learning Opportunity and Activity 3 (optional)

17E. Learning Opportunity and Activity 4 (Optional)

17F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #4. Have these statements been reviewed?

Yes

No

Yes



18. Competency #5 - Policy Practice - Intern Engages in Policy Informed Practice

18A. Learning Opportunities and Student Activities to Achieve Competency #5

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

18B. Learning Opportunity and Activity 1

18C. Learning Opportunity and Activity 2

18D. Learning Opportunity and Activity 3 (optional)

18E. Learning Opportunity and Activity 4 (Optional)

18F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #5. Have these statements been reviewed?

Yes

No

Yes

No



19. Competency #6 - Engagement - Intern Engages with Individuals, Groups, Organizations,
and Communities

19A. Learning Opportunities and Student Activities to Achieve Competency #6

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

19B. Learning Opportunity and Activity 1

19C. Learning Opportunity and Activity 2

19D. Learning Opportunity and Activity 3 (optional)

19E. Learning Opportunity and Activity 4 (Optional)

19F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #6. Have these statements been reviewed?

Yes

No



20. Competency #7 - Assessment - Intern Assesses Individuals, Families, Groups,
Organizations and Communities

20A. Learning Opportunities and Student Activities to Achieve Competency #7

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

20B. Learning Opportunity and Activity 1

20C. Learning Opportunity and Activity 2

20D. Learning Opportunity and Activity 3 (optional)

20E. Learning Opportunity and Activity 4 (Optional)

20F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #7. Have these statements been reviewed?

Yes

No



21. Competency #8 - Intervention - Intern Intervenes with Individuals, Families, Groups,
Organizations and Communities

21A. Learning Opportunities and Student Activities to Achieve Competency #8

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

21B. Learning Opportunity and Activity 1

21C. Learning Opportunity and Activity 2

21D. Learning Opportunity and Activity 3 (optional)

21E. Learning Opportunity and Activity 4 (Optional)

21F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #8. Have these statements been reviewed?

Yes

No



22. Competency #9 - Evaluation - Intern Evaluates Practice with Individuals, Families,
Groups, Organizations and Communites

22A. Learning Opportunities and Student Activities to Achieve Competency #9

In the learning agreement questions below, the Student and Field Instructor will identify
planned learning activities specific to the agency and the student's learning goals.  The
activities will provide opportunities to for the student to demonstrate each competency.  A
minimum of two activities must be listed for each competency.  You may complete more
activities if needed.

22B. Learning Opportunity and Activity 1

22C. Learning Opportunity and Activity 2

22D. Learning Opportunity and Activity 3 (optional)

22E. Learning Opportunity and Activity 4 (Optional)

22F.
Evaluation of Practice Behaviors
 
In the worksheet, Field Instructors and Students were asked to review the evaluation
statements for competency #9. Have these statements been reviewed?

23A. Student Please type your name below.

Yes

No
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23A. Student Please type your name below.

23B. Please sign the box below to confirm you are the person listed above and confirm that
the information provided is accurate.

23C. By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your field instructor and your seminar professor.

Do you understand?

SIGN HERE×
clear

Yes
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Below is a summary of your
responses

Download PDF

We thank you for your time spent taking this survey. 
Your response has been recorded.

..
California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 596 - LACSE

Part 1B For Agency to Complete

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1D. Student Phone Number

1E. Student CSULB Email Address



1G. Student Information - Degree Program (Which location would you attend courses?)

1H. Student Information - Program Model (Which program model are you currently enrolled?)

2. SW 596 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

2B. Professor Email Address

3. Agency Information - In the fields below, please provide the agency identification
information.

3A. Agency and Program Name

4. Field Instructor Information

4A. Field Instructor Name

4B. Field Instructor Email Address

CSULB Campus - Long Beach Site

CSULB Campus - Distance Education - Sonoma Site

CSULB Campus - Distance Education - Ventura Site

2 Year Program Model

3 Year Program Model
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5A. Have you received and reviewed your students' LACSE Part 1A?

5B. If you have any questions or comments regarding your students' submission please type
them below. 

5C. Please Sign below to confirm that all information provided on this form is accurate and
true.

5D.
By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your agency/student/professor.

Do you understand?

Yes

No

SIGN HERE×
clear

Yes

http://www.qualtrics.com/


Below is a summary of your
responses

Download PDF

We thank you for your time spent taking this survey. 
Your response has been recorded.

..
California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 596 - LACSE
Part 2A - Fall Evaluation - For Agency

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Degree Program (Which location would you attend courses?)

1D. Student Information - Program Model (Which program model are you currently enrolled?)

CSULB Campus - Long Beach
Site

CSULB Campus - Distance Education - Sonoma
Site

CSULB Campus - Distance Education - Ventura
Site

2 Year Program
Model

3 Year Program
Model



2. SW 596 - Seminar Instructor / Liaison / Professor Information - Please provide the seminar
professors' identification information below.

2A. Professor Name

3. Agency Identification Information - Please provide the agency's identification information
below.

3A. Agency and Program Name

3B. Agency Address (Street, City, State, and Zip Code)

4. Field Instructor Information  - Please provide the field instructors' identification information
below.

4A. Field Instructor Name

4B. Field Instructor Email Address

5. Preceptor Information -  Please provide the preceptors' identification information below.

5A. Preceptor Name

5B. Preceptor Phone Number

5C. Preceptor Email Address

6.
SW 596 - Foundation Year Field Evaluation - Fall Semester
 
Overview

Model



Overview
The Field Evaluation will provide the School of Social Work (SSW) with information regarding
the students' internship. The evaluation will ask about: hours completed, areas of strengths,
areas needing improvement, and the students' ability to meet the 9 required competencies 
(measured through a learning agreement plan,the use of an evaluation of practice behavior
scale, and agency commentary). More information regarding each area can be found below.
 
Hours
Students are required to meet 224 hours by the end of the Fall semester. If the student has
not completed the required number of hours, the agency/student will be requested to provide
a detailed plan for how the hours will be completed.
 
Areas of Strengths and Areas Needing Improvement
The identification of the students' strengths and weaknesses will be used to map out areas
wherein students can fine-tune or develop academic, professional, and/or social skills.
 
Competency
The School of Social Work (SSW) will provide 9 competencies to assist in the evaluation of
SW 596 students in the field. The competencies are as follows:
(1) Ethical and Professional Behavior
(2) Diversity and Difference
(3) Social Justice and Human Rights
(4) Research and Practice
(5) Policy Practice
(6) Engagement
(7) Assessment
(8) Intervention
(9) Evaluation

Learning Agreement Plan
For each competency, the Student and Field Instructor will identify planned learning activities
specific to the agency. The activities will provide opportunities to achieve each competency.  A
minimum of three activities must be listed for each competency.  You may use the added
activities sections if needed.

Evaluation of Practice Behavior Scale
For each competency, the School of Social Work (SSW) will provide statements that measure
the students' ability to meet the competency or learning agreement plan. The statements will
be unique to each competency. The scale, however, is as follows:
Level 0 = inadequate performance
Level 1 = developing performance



Level 2 = competent performance

Level 3 = highly competent performance
Level 4 = superior performance

N/O = not observed.
 
Commentary

End of Fall Semester
Students should be at Level 1 or Level 2.
Please contact Field Liaison if the student is at Level 0 in any objective.

Narrative Sections
Please comment on areas that need work, as well as strengths. It is essential for
both the Student and the School to have this section completed.
Comments are required when a student receives a Level of 0 or a Level 4
evaluation in an objective.

8. Competency #1 - Ethical and Professional Behavior - Intern demonstrates ethical and
professional behavior.

9. Learning Opportunities and Student Activities to Achieve Competency #1 (listed in Learning
Agreement)

10. Evaluation of Practice Behaviors

For question 11, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

11A. Demonstrates professional social work roles and boundaries.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.



11B. Demonstrates professional demeanor in behavior, appearance and communication.

11C. Demonstrates professional time management skills and accountability: punctuality,
attendance, paperwork and assignments.

behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.



11D. Uses supervision and consultation to guide professional judgment and behavior,
including the need to augment knowledge, or to mediate conflict arising from personal values
and emotions related to practice and professional contexts.

11E. Uses emotional self-regulation to manage personal values and maintain professionalism
in practice situations and practice self-correction and reflection in action while pursing ongoing
professional development.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



11F. Makes ethical decisions by applying the standards of the NASW Code of Ethics, relevant
laws and regulations, models for ethical decision- making, and additional codes of ethics as
appropriate to context.

11G. Uses technology ethically and appropriately to facilitate practice outcomes.

12. For competency 1, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

13. Competency #2 - Diversity and Difference - Intern Engages Diversity and Difference in
Practice

14. Learning Opportunities and Student Activities to Achieve Competency #2 (listed in
Learning Agreement)

15. Evaluation of Practice Behaviors

For question 16, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

16A. Applies self-awareness and self –regulation to eliminate the influence of personal biases
and values in working with diverse client systems.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,



16B. Applies and communicates understanding of the importance of diversity and difference in
shaping life experiences in their practice with diverse client systems.

16C. Presents themselves as learners and engages client systems, organizations, and
communities as experts of their own experience and demonstrates capacity to perceive
diverse viewpoints in case of value conflict. Shows ability to resolve such conflicts by applying
professional practice principles.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



16D. Demonstrates effective oral communication in working with individuals, families, groups,
organizations, communities and colleagues.

17. For competency 2, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

18. Competency #3 - Social Justice and Human Rights - Intern advances human rights, social,
economic, and environmental justice

19. Learning Opportunities and Student Activities to Achieve Competency #3 (listed in
Learning Agreement)

20. Evaluation of Practice Behaviors

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



For question 21, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

21A. Applies their understanding of social, economic, and environmental justice to advocate
for human rights at the individual and system level.

21B. Engages in practices that advance social, economic, and environmental justice.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



21C. Develops case planning strategies to address discrimination, barriers, gaps and
fragmentation that impede client access, functioning, and optimum use of resources and
opportunities.

22. For competency 3, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

23. Competency #4 - Research and Practice - Intern Engages in Practice-Informed Research
and Research-Informed Practice

24. Learning Opportunities and Student Activities to Achieve Competency #4 (listed in
Learning Agreement)

25. Evaluation of Practice Behaviors

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



25. Evaluation of Practice Behaviors

For question 26, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

26A. Uses practice experience and theory to inform scientific inquiry and research.

26B. Apply critical thinking to engage in analysis of quantitative and Qualitative research
methods and research findings.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



26C. Demonstrates knowledge of how to consult and utilize research evidence to inform and
improve practice, policy, and service delivery.

27. For competency 4, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

28. Competency #5 - Policy Practice - Intern Engages in Policy Informed Practice

29. Learning Opportunities and Student Activities to Achieve Competency #5 (listed in
Learning Agreement)

30. Evaluation of Practice Behaviors

values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



For question 31, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

31A. Identify policies at the local, state, and federal level that impacts well- being, service
delivery, and access to social services.

31B. Assess how social welfare and economic policies impact the delivery and access to
social services.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



31C. Critically analyzes and promotes policies that advance human rights and social and
economic justice.

32. For competency 5, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

33. Competency #6 - Engagement - Intern Engages with Individuals, Groups, Organizations,
and Communities

34-35. Learning Opportunities and Student Activities to Achieve Competency #6 (listed in
Learning Agreement)

values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



36. Evaluation of Practice Behaviors

For question 37, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

37A. Applies knowledge of human behavior and the social environment to engage with
individuals, families, groups, organizations and communities.

37B. Uses knowledge of practice context to shape engagement with client systems.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,



37C. Uses empathy, reflection, and interpersonal skills to engage diverse client systems.

37D. Demonstrates the ability to work with individuals, families and groups to identify and
work towards accomplishment of shared goals.

38. For competency 6, please:

Comment on the student's level of skill development.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

39. Competency #7 - Assessment - Intern Assesses Individuals, Families, Groups,
Organizations and Communities

40-41. Learning Opportunities and Student Activities to Achieve Competency #7 (listed in
Learning Agreement)

42. Evaluation of Practice Behaviors

For question 43, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

43A. Applies knowledge of human behavior and the social environment, person and
environment, and other multidisciplinary theoretical frameworks in the assessment of data
from client systems.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.



43B. Collects, organizes, and critically analyzes and interprets information from individuals,
families, groups, organizations, and communities.

43C. Develops mutually agreed-on intervention goals and objectives.

43D. Selects appropriate intervention strategies based on the assessment, research
knowledge, and values and preference of the individual, family, group, community or

the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



knowledge, and values and preference of the individual, family, group, community or
organization.

43E. Demonstrates capacity to conduct a comprehensive, collaborative, unbiased assessment
that follows legal and ethical guidelines and identifies strengths and needs.

44. For competency 7, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

45. Competency #8 - Intervention - Intern Intervenes with Individuals, Families, Groups,
Organizations and Communities

46. Learning Opportunities and Student Activities to Achieve Competency #8 (listed in
Learning Agreement)

47. Evaluation of Practice Behaviors

For question 48, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

48A. Implements interventions to achieve practice goals and enhance capacities of client
systems, organizations, and communities.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



48B. Uses inter-professional collaboration as appropriate to achieve beneficial practice
outcomes.

48C. Negotiates, mediates, and advocates with and on behalf of diverse client systems,
organizations, and communities.

48D. Facilitates effective transitions and endings that advance mutually agreed- on goals.
Demonstrates capacity to sensitively terminate work.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and



49. For competency 8, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

50. Competency #9 - Evaluation - Intern Evaluates Practice with Individuals, Families, Groups,
Organizations and Communites

51. Learning Opportunities and Student Activities to Achieve Competency #9 (listed in
Learning Agreement)

52. Evaluation of Practice Behaviors

For question 53, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



or learning agreement plan.

53A. Selects and uses appropriate methods for evaluation of outcomes.

54B. Critically analyzes, monitors, and evaluates intervention and program processes and
outcomes.

54C. Applies evaluation findings to improve practice effectiveness.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.



54D. Demonstrates beginning ability to systematically monitor, analyze and evaluate
interventions, applying a knowledge-for-action approach to determine future action.

54E. For competency 9, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 1 or Level 2 for all practice behaviors at
the end of the Fall semester. 

cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

55. Comprehensive Skills Evaluation - Fall Semester
Summary Assessment - Students' strengths and areas needing further development.

56. Internship Hours

56A. Number of Hours Completed (minimum of 224 hours):

56B.
If the student has not completed the required number of hours, please describe in detail the
plan for these hours to be completed:

57A. Field Instructor - Please type and sign your name below to indicate that the information
you provided in the form is accurate.

57B. Field Instructor Name (Typed)

57C. Field Instructor Signature

57D.
By selecting the next page option (arrow facing right below), you will be submitting your online
form. When the page redirects, please save the "PDF" copy and submit the document to your
student.

SIGN HERE×
clear
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California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 596 - LACSE

Part 2B For Student

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Degree Program (Which location would you attend courses?)

1D. Student Information - Program Model (Which program model are you currently enrolled?)

CSULB Campus - Long Beach Site

CSULB Campus - Distance Education - Sonoma Site

CSULB Campus - Distance Education - Ventura Site



1D. Student Information - Program Model (Which program model are you currently enrolled?)

2. SW 596 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

3. Agency Information - In the fields below, please provide the agency identification
information.

3A. Agency and Program Name

4. Field Instructor Information

4A. Field Instructor Name

4B. Field Instructor Phone Number

4C. Field Instructor Email Address

5. For the questions below, you will be asked to confirm that you have received and reviewed
your field instructors' LACSE Part 2A Fall Evaluation.

5A. Have you received your field instructors' LACSE Part 2A Fall Evaluation?

2 Year Program Model

3 Year Program Model



5B. Have you reviewed your field instructors' LACSE Part 2A Fall Evaluation?

5C. Additional Comments - If you have any comments regarding your field instructors'
LACSE Part 2A Fall Evaluation, please type them below.

5D. Please type your name below.

5E. Please sign the box below to confirm you are the person listed above, have reviewed the
field instructors' documents, and confirm that the information provided is accurate.

5F. By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your professor.

Do you understand?

Yes

No

Yes

No

SIGN HERE×
clear

Yes
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We thank you for your time spent taking this survey. 
Your response has been recorded.
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California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 596 - LACSE
Part 3A - Spring Evaluation for Agency

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Degree Program (Which location would you attend courses?)

1D. Student Information - Program Model (Which program model are you currently enrolled?)

CSULB Campus - Long Beach
Site

CSULB Campus - Distance Education - Sonoma
Site

CSULB Campus - Distance Education - Ventura
Site

2 Year Program
Model

3 Year Program
Model



2. SW 596 - Seminar Instructor / Liaison / Professor Information -  - Please provide the
seminar professors' identification information below.

2A. Professor Name

3. Agency Identification Information - Please provide the agency's identification information
below.

3A. Agency and Program Name

3B. Agency Address (Street, City, State, and Zip Code)

4. Field Instructor Information  - Please provide the field instructors' identification information
below.

4A. Field Instructor Name

4B. Field Instructor Phone Number

4C. Field Instructor Email Address

5. Preceptor Information -  Please provide the preceptors' identification information below.

5A. Preceptor Name

5B. Preceptor Phone Number

5C. Preceptor Email Address

6.

Model



6.
SW 596 - Foundation Year Field Evaluation - Spring Semester
 
Overview
The Field Evaluation will provide the School of Social Work (SSW) with information regarding
the students' internship. The evaluation will ask about: hours completed, areas of strengths,
areas needing improvement, and the students' ability to meet the 9 required competencies 
(measured through a learning agreement plan,the use of an evaluation of practice behavior
scale, and agency commentary). More information regarding each area can be found below.
 
Hours
Students are required to meet 276 hours by the end of the Spring semester. If the student has
not completed the required number of hours, the agency/student will be requested to provide
a detailed plan for how the hours will be completed.
 
Areas of Strengths and Areas Needing Improvement
The identification of the students' strengths and weaknesses will be used to map out areas
wherein students can fine-tune or develop academic, professional, and/or social skills.
 
Competency
The School of Social Work (SSW) will provide 9 competencies to assist in the evaluation of
SW 596 students in the field. The competencies are as follows:
(1) Ethical and Professional Behavior
(2) Diversity and Difference
(3) Social Justice and Human Rights
(4) Research and Practice
(5) Policy Practice
(6) Engagement
(7) Assessment
(8) Intervention
(9) Evaluation

Learning Agreement Plan
For each competency, the Student and Field Instructor will identify planned learning activities
specific to the agency. The activities will provide opportunities to achieve each competency.  A
minimum of three activities must be listed for each competency.  You may use the added
activities sections if needed.

Evaluation of Practice Behavior Scale
For each competency, the School of Social Work (SSW) will provide statements that measure
the students' ability to meet the competency or learning agreement plan. The statements will



be unique to each competency. The scale, however, is as follows:
Level 0 = inadequate performance
Level 1 = developing performance

Level 2 = competent performance

Level 3 = highly competent performance
Level 4 = superior performance

N/O = not observed.
 
Commentary

End of Spring Semester
Students should be at Level 2 or Level 3.
Please contact Field Liaison if the student is at Level 2 in any objective.

Narrative Sections
Please comment on areas that need work, as well as strengths. It is essential for
both the Student and the School to have this section completed.
Comments are required when a student receives a Level of 0 or a Level 4
evaluation in an objective.

8. Competency #1 - Ethical and Professional Behavior - Intern demonstrates ethical and
professional behavior.

9. Learning Opportunities and Student Activities to Achieve Competency #1 (listed in Learning
Agreement)

10. Evaluation of Practice Behaviors

For question 11, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

11A. Demonstrates professional social work roles and boundaries.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.



11B. Demonstrates professional demeanor in behavior, appearance and communication.

11C. Demonstrates professional time management skills and accountability: punctuality,
attendance, paperwork and assignments.

behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.



11D. Uses supervision and consultation to guide professional judgment and behavior,
including the need to augment knowledge, or to mediate conflict arising from personal values
and emotions related to practice and professional contexts.

11E. Uses emotional self-regulation to manage personal values and maintain professionalism
in practice situations and practice self-correction and reflection in action while pursing ongoing
professional development.

behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.



11F. Makes ethical decisions by applying the standards of the NASW Code of Ethics, relevant
laws and regulations, models for ethical decision- making, and additional codes of ethics as
appropriate to context.

11G. Uses technology ethically and appropriately to facilitate practice outcomes.

12. For competency 1, please:

the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



12. For competency 1, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

13. Competency #2 - Diversity and Difference - Intern Engages Diversity and Difference in
Practice

14. Learning Opportunities and Student Activities to Achieve Competency #2 (listed in
Learning Agreement)

15. Evaluation of Practice Behaviors

For question 16, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

16A. Applies self-awareness and self –regulation to eliminate the influence of personal biases
and values in working with diverse client systems.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.



16B. Applies and communicates understanding of the importance of diversity and difference in
shaping life experiences in their practice with diverse client systems.

16C. Presents themselves as learners and engages client systems, organizations, and
communities as experts of their own experience and demonstrates capacity to perceive
diverse viewpoints in case of value conflict. Shows ability to resolve such conflicts by applying
professional practice principles.

behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.



16D. Demonstrates effective oral communication in working with individuals, families, groups,
organizations, communities and colleagues.

17. For competency 2, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

18. Competency #3 - Social Justice and Human Rights - Intern advances human rights, social,
economic, and environmental justice

19. Learning Opportunities and Student Activities to Achieve Competency #3 (listed in

the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Learning Agreement)

20. Evaluation of Practice Behaviors

For question 21, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

21A. Applies their understanding of social, economic, and environmental justice to advocate
for human rights at the individual and system level.

21B. Engages in practices that advance social, economic, and environmental justice.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.



21C. Develops case planning strategies to address discrimination, barriers, gaps and
fragmentation that impede client access, functioning, and optimum use of resources and
opportunities.

22. For competency 3, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

23. Competency #4 - Research and Practice - Intern Engages in Practice-Informed Research
and Research-Informed Practice

the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



24. Learning Opportunities and Student Activities to Achieve Competency #4 (listed in
Learning Agreement)

25. Evaluation of Practice Behaviors

For question 26, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

26A. Uses practice experience and theory to inform scientific inquiry and research.

26B. Apply critical thinking to engage in analysis of quantitative and Qualitative research
methods and research findings.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior



26C. Demonstrates knowledge of how to consult and utilize research evidence to inform and
improve practice, policy, and service delivery.

27. For competency 4, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

28. Competency #5 - Policy Practice - Intern Engages in Policy Informed Practice

29. Learning Opportunities and Student Activities to Achieve Competency #5 (listed in

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



29. Learning Opportunities and Student Activities to Achieve Competency #5 (listed in
Learning Agreement)

30. Evaluation of Practice Behaviors

For question 31, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

31A. Identify policies at the local, state, and federal level that impacts well- being, service
delivery, and access to social services.

31B. Assess how social welfare and economic policies impact the delivery and access to
social services.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior



31C. Critically analyzes and promotes policies that advance human rights and social and
economic justice.

32. For competency 5, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Fall semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

33. Competency #6 - Engagement - Intern Engages with Individuals, Groups, Organizations,
and Communities

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



34-35. Learning Opportunities and Student Activities to Achieve Competency #6 (listed in
Learning Agreement)

36. Evaluation of Practice Behaviors

For question 37, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

37A. Applies knowledge of human behavior and the social environment to engage with
individuals, families, groups, organizations and communities.

37B. Uses knowledge of practice context to shape engagement with client systems.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.



37C. Uses empathy, reflection, and interpersonal skills to engage diverse client systems.

37D. Demonstrates the ability to work with individuals, families and groups to identify and
work towards accomplishment of shared goals.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



38. For competency 6, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

39. Competency #7 - Assessment - Intern Assesses Individuals, Families, Groups,
Organizations and Communities

40-41. Learning Opportunities and Student Activities to Achieve Competency #7 (listed in
Learning Agreement)

42. Evaluation of Practice Behaviors

For question 43, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

43A. Applies knowledge of human behavior and the social environment, person and
environment, and other multidisciplinary theoretical frameworks in the assessment of data
from client systems.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice



43B. Collects, organizes, and critically analyzes and interprets information from individuals,
families, groups, organizations, and communities.

43C. Develops mutually agreed-on intervention goals and objectives.

of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



43D. Selects appropriate intervention strategies based on the assessment, research
knowledge, and values and preference of the individual, family, group, community or
organization.

43E. Demonstrates capacity to conduct a comprehensive, collaborative, unbiased assessment
that follows legal and ethical guidelines and identifies strengths and needs.

44. For competency 7, please:

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

45. Competency #8 - Intervention - Intern Intervenes with Individuals, Families, Groups,
Organizations and Communities

46. Learning Opportunities and Student Activities to Achieve Competency #8 (listed in
Learning Agreement)

47. Evaluation of Practice Behaviors

For question 48, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

48A. Implements interventions to achieve practice goals and enhance capacities of client
systems, organizations, and communities.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.



48B. Uses inter-professional collaboration as appropriate to achieve beneficial practice
outcomes.

48C. Negotiates, mediates, and advocates with and on behalf of diverse client systems,
organizations, and communities.

48D. Facilitates effective transitions and endings that advance mutually agreed- on goals.

the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



48D. Facilitates effective transitions and endings that advance mutually agreed- on goals.
Demonstrates capacity to sensitively terminate work.

49. For competency 8, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

50. Competency #9 - Evaluation - Intern Evaluates Practice with Individuals, Families, Groups,
Organizations and Communites

51. Learning Opportunities and Student Activities to Achieve Competency #9 (listed in
Learning Agreement)

52. Evaluation of Practice Behaviors

For question 53, the School of Social Work (SSW) has provided Evaluation of Practice

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



For question 53, the School of Social Work (SSW) has provided Evaluation of Practice
Behavior statements and a measurement scale (via multiple choice statements). Please
select/click on the statement that best represents the students' ability to meet the competency
or learning agreement plan.

53A. Selects and uses appropriate methods for evaluation of outcomes.

54B. Critically analyzes, monitors, and evaluates intervention and program processes and
outcomes.

54C. Applies evaluation findings to improve practice effectiveness.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



54C. Applies evaluation findings to improve practice effectiveness.

54D. Demonstrates beginning ability to systematically monitor, analyze and evaluate
interventions, applying a knowledge-for-action approach to determine future action.

54E. For competency 9, please:

Comment on the student's level of skill development.
Discuss areas that need work, and areas of strength.
Contact the students' Field Liaison for ratings of 0.

Please note:

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of
the concept and has little to no ability to recognize the knowledge, values, skills, and
cognitive and affective processes related to the practice behavior.

Level 1 = Developing performance. Student understands the concept and applies the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior but performance is uneven. Needs time and practice.

Level 2 = Competent performance. Student demonstrates competent application of the
knowledge, values, skills, and cognitive and affective processes related to the practice
behavior, and performance is consistent.

Level 3 = Highly competent performance. Student is skilled and demonstrates full application
of the knowledge, values, skills, and cognitive and affective processes related to the practice
behavior.

Level 4 = Superior performance. Student is highly skilled and demonstrates superior
application of the knowledge, values, skills, and cognitive and affective processes related to
the practice behavior.

N/O = Not observed. Student has not had the opportunity to demonstrate the knowledge,
values, skills, and cognitive and affective processes related to the practice behavior.



Please note:

The level of skill development should be at Level 2 or Level 3 for all practice behaviors at
the end of the Spring semester. 
Comments are required when a student receives a Level 0 or a Level 4 evaluation in an
objective.
It is essential for both the Student and the School to have this section completed.

55. Comprehensive Skills Evaluation - Spring Semester
Summary Assessment - Students' strengths and areas needing further development.

56. Internship Hours

56A. Number of Hours Completed (minimum of 276 hours):

56B.
If the student has not completed the required number of hours, please describe in detail the
plan for these hours to be completed:

57. Field Instructor - Please type and sign your name below to indicate that the information
you provided in the form is accurate.

57A. Field Instructor Name (Typed)

57B. Field Instructor Signature

57C.
By selecting the next page option (arrow facing right below), you will be submitting your online

SIGN HERE×
clear
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We thank you for your time spent taking this survey. 
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California State University, Long Beach
College of Health and Human Services

School of Social Work
Field Education

 
Academic Year 2020-2021

SW 596 - LACSE

Part 3B For Student

1. Student Identification - In the fields below, please provide the students' identification
information.

1A. First Name

1B. Last Name

1C. Student Information - Degree Program (Which location would you attend courses?)

1D. Student Information - Program Model (Which program model are you currently enrolled?)

CSULB Campus - Long Beach Site

CSULB Campus - Distance Education - Sonoma Site

CSULB Campus - Distance Education - Ventura Site



1D. Student Information - Program Model (Which program model are you currently enrolled?)

2. SW 596 - Seminar Instructor/Liaison/Professor Information - In the fields below, please
provide the seminar instructor/liaison/professor's identification information.

2A. Professor Name

3. Agency Information - In the fields below, please provide the agency identification
information.

3A. Agency and Program Name

4. Field Instructor Information

4A. Field Instructor Name

4B. Field Instructor Phone Number

4C. Field Instructor Email Address

5. For the questions below, you will be asked to confirm that you have received and reviewed
your field instructors' LACSE Part 3A Spring Evaluation.

5A. Have you received your field instructors' LACSE Part 3A Spring Evaluation.

2 Year Program Model

3 Year Program Model



5B. Have you reviewed your field instructors' LACSE Part 3A Spring Evaluation.

5C. Additional Comments - If you have any comments regarding your field instructors'
LACSE Part 3A Spring Evaluation, please type them below.

5D. Please type your name below.

5E. Please sign the box below to confirm you are the person listed above, have reviewed the
field instructors' documents, and confirm that the information provided is accurate.

5F. By selecting the next page option (arrow facing right below), you will be submitting your
online form. When the page redirects, please save the "PDF" copy and submit the document
to your agency/student/professor.

Do you understand?

Yes

No

Yes

No
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clear

Yes
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Learning Agreement Outline (To be completed at the beginning of the Academic Year) 

 
 

I. IDENTIFYING INFORMATION 

 

Student Name: 

 

E-mail: 

 

Phone number: 

 

Field Liaison: 

 

E-mail: 

 

Phone number: 

Agency Name and Address: Field Instructor: 

 

E-mail: 

 

Phone number: 

Preceptor: 

 

E-mail: 

 

Phone number: 

 

II. THE AGENCY AND THE COMMUNITY 

A. Describe the agency’s mission: 

B. Describe the organizational structure: 

C. List the services provided to community: 

D. Describe the general demographics (ethnicity, race, socio-economic status, age) of the agency’s clients: 



Rev. 7.27.20 
Page 3 of 21 

 

E. Describe the geographic location of your agency: 

F. Describe the general demographics (ethnicity, race, socio-economic status, age) of the community 

(if different from D above): 

G. Describe the community’s need for resources (in addition to what the agency provides): 

H. Describe the community’s perception of the agency: 

I. List other agencies to which referrals are made: 

J. Who (Field Instructor?) or what (agency brochure?) were your sources of information: 

 

III. GENERAL TIME MANAGEMENT 

A. List the days and hours in field placement: 

B. List the day and time that process recordings are due: 

C. List the day, time, and length of individual field instruction: 

D. List day and time of group supervision conference, if applicable: 

E. List the name(s) of preceptor(s) and/or contact person in field instructor’s absence: 
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F. If the plan is for you to rotate or change programs in the agency, specify the time frame for the rotation: 

G. Please describe your plans for coverage over the winter break between fall and spring semester, if required 

by placement: 

 

IV. FIELD EDUCATION ASSIGNMENTS 

A. Check all direct practice micro-level field education assignments student will be exposed to during 

the year. 

□ Adults □ Individuals □ Information and 

Referral 

□ Discharge Planning □ Diagnostic 

Assessment 

□ Families □ Advocacy □ Treatment Planning □ Older Adults □ Crisis Intervention 

□ Children □ Groups □ Community 

Networking Linkages 

□Inter/Multidisciplinary 

Team Meetings 

□ Short Term 

Intervention 

□Adolescents □ Couples □ Case Management □ Psychosocial 

Assessment 

□ Long Term 

Intervention 

□ Other (specify) 

B. Check all direct practice mezzo or macro level field education assignments student will be exposed to 

during the year. 

□ Task Forces □ Quality Assurance □ Inter/Multidisciplinary 

Team Meetings 

□ Fiscal Budgetary Issues 

□ Committee Assignments □ Grant Writing □ Agency Staff and/or 

Board Meetings 

□ Community Networking 

Linkages 

□ Program Development □ Consultation □ Outreach/recruitment Efforts 

□ Program Evaluation □ Case Conferences □ Macro Project (specify) 

□ Other (specify) 

C. Check other learning experiences 

□ Seminars, In-Service Training/Conferences □ Other (specify) 
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V. SELF-AWARENESS ASSESSMENT – To be completed by student. 

A. In terms of “self-awareness”, what do you know about yourself and your interactions with others/your 

emotions/etc. that will make you a more effective social worker? 

B. In what ways/areas (implicit and explicit bias, etc.) do you need to enhance your self-awareness to become a 

more effective social worker? 

 

VI. STUDENT’S EXPECTATIONS FOR SUPERVISION IN FIELD/INSTRUCTION 

A. Describe your expectations of the supervision process: 

B. Describe your expectations of yourself in supervision: 

C. Describe your expectations of your Field Instructor: 

D. Describe your expectations of your Preceptor (if applicable): 



Rev. 7.27.20 
Page 6 of 21 

 

 

VII. FIELD INSTRUCTOR TEACHING PLAN - To be completed by field instructor 

1. Detail your expectations of your student in supervision. 

2. How do you structure your weekly field instruction? Briefly describe your teaching plan. Please include 

how you plan to discuss bias, inequality and maximize diversity in case assignments for each student. 

3. Describe your plan for use of a preceptor with your student (If applicable) 

a. Role of preceptor 

 

 

 

 

b. Detail your plan for monitoring and evaluating this experience: 
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ORIENTATION CHECKLIST 

 

Agency Overview 

  Review agency vision and mission/purpose statement 

  Tour of agency 

  Introductions to colleagues, support staff, and administration 

  Review organizational structure 

  Review the role of the agency in relation to the community and its resources 

  Review security and/or safety procedures and protocol 

 Review CDC Covid-19 safety guidelines including use of PPE 
 

Agency Policies and Protocols 

  Review office procedures, supplies, and provisions 

  Review telephone and communication/computer utilization 

  Review intake/admissions/eligibility policy and procedures 

  Review internal communication 

  Review parking details 

  Review mileage policy 

  Review agency, department, and/or unit meeting schedule 

  Review client record/charting, policies and procedures 

  Review forms for documentation/accountability 

  Review regulations regarding confidentiality, release of information, etc. 

  Review client fees/payment schedule 

  Review client emergency protocol 

  Review child or elder abuse reporting protocol 
  Review work schedule, including lunch and breaks 

  Review information/referral policy 

  Review agency policy regarding harassment 

  Review agency policy regarding discrimination 

  Review agency policy regarding the Americans with Disabilities Act 

  Review agency policy regarding OSHA 

  Review agency policy regarding HIPAA 
 

Field Instructor/Student Responsibilities 

  Review expectations for supervision and schedule 

  Review educationally based recording schedule 

  Review use of preceptor (if applicable) 

  Review plan for diversity/multi-cultural experiences 

 Review plan to explore implicit and explicit bias 

  Review plan for monitoring of student hours (by both field instructor and student) 

  Review agency training or staff development opportunities 

  Review student’s personal safety issues and concerns and strategies to deal with them 
 

SIGNATURES: 
 

 

Field Instructor Date 
 

 

Student Date 
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SW 596 A/B 

LEARNING AGREEMENT 

AND 

FOUNDATION (1st) YEAR 

COMPREHENSIVE SKILLS EVALUATION 

FALL AND SPRING 

 
INSTRUCTIONS FOR RATING INTERNS: 

 

Level 0 = Inadequate performance. Student demonstrates an inadequate understanding of the concept 

and has little to no ability to recognize the knowledge, values, skills, and cognitive and 

affective processes related to the practice behavior. 

Level 1 = Developing performance. Student understands the concept and applies the knowledge, 

values, skills, and cognitive and affective processes related to the practice behavior but 

performance is uneven. Needs time and practice. 

Level 2 = Competent performance. Student demonstrates competent application of the knowledge, 

values, skills, and cognitive and affective processes related to the practice behavior, and 

performance is consistent. 

Level 3 = Highly competent performance. Student is skilled and demonstrates full application of the 

knowledge, values, skills, and cognitive and affective processes related to the practice 

behavior. 

Level 4= Superior performance. Student is highly skilled and demonstrates superior application of the 

knowledge, values, skills, and cognitive and affective processes related to the practice 

behavior. 

N/O = Not observed. Student has  not had the opportunity to  demonstrate the knowledge, values,  

skills, and cognitive and affective processes related to the practice behavior. 

 
FOR FOUNDATION YEAR MSW STUDENTS 

 

• End of Fall Semester 

Students should be at Level 1 or Level 2. 

Please contact Field Liaison if student is at Level 0 in any objective. 

 

• End of Spring Semester 

Students should demonstrate skills at Level 2 or 3. 

Please contact Field Liaison if student is below Level 2 in any objective. 

 

• Narrative Sections 

Please comment on areas that need work, as well as on strengths. It is essential for both the Student 

and the School to have this section completed. 

Comments are required when student receives a Level 0 or a Level 4 evaluation in an objective. 
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COMPETENCY #1 – ETHICAL AND PROFESSIONAL BEHAVIOR 

INTERN DEMONSTRATES ETHICAL AND PROFESSIONAL BEHAVIOR 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE 
COMPETENCY #1 (list at least 2 activities; may add more) 

 
1. 

 
2. 

 
3. 

 

EVALUATION 

COMPETENCY #1 ETHICAL AND PROFESSIONAL BEHAVIOR FALL SPRING 

1. Demonstrates professional social work roles and boundaries 
  

2. Demonstrates professional demeanor in behavior, appearance and 

communication 

  

3. Demonstrates professional time management skills and accountability: 

punctuality, attendance, paperwork and assignments 

  

4. Uses supervision and consultation to guide professional judgment and 

behavior, including the need to augment knowledge, or to mediate 

conflict arising from personal values and emotions related to practice and 

professional contexts. 

  

5. Uses emotional self-regulation to manage personal values and maintain 

professionalism in practice situations and practice self-correction and 

reflection in action while pursing ongoing professional development. 

  

6. Makes ethical decisions by applying the standards of the NASW Code of 

Ethics, relevant laws and regulations, models for ethical decision- 

making, and additional codes of ethics as appropriate to context. 

  

7. Uses technology ethically and appropriately to facilitate practice 

outcomes. 

  

LEARNING AGREEMENT INSTRUCTIONS: The shaded area under each competency is 

the Learning Agreement Plan. The Student and Field Instructor will identify learning 

activities specific to the agency and the student’s learning goals. The activities listed will 

provide opportunities for the student to demonstrate each competency. A minimum of two 

activities must be listed for each competency. You may add more rows if needed. 
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Comments required for all ratings at the end of each semester. Please contact the Liaison about any 

0 ratings. 

 

 

 

 

 

COMPETENCY #2 – DIVERSITY AND DIFFERENCE 

INTERN ENGAGES DIVERSITY AND DIFFERENCE IN PRACTICE 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY 

#2 (list at least 2 activities; may add more) 

 
1. 

 
2. 

 
3. 

 

EVALUATION 

COMPETENCY #2 – DIVERSITY AND DIFFERENCE FALL SPRING 

1. Applies self-awareness and self –regulation to eliminate the influence of 

personal biases and values in working with diverse client systems. 

  

2. Applies and communicates understanding of the importance of diversity 

and difference in shaping life experiences in their practice with diverse 

client systems. 

  

3. Presents themselves as learners and engages client systems, organizations, 

and communities as experts of their own experience and demonstrates 

capacity to perceive diverse viewpoints in case of value conflict. Shows 

ability to resolve such conflicts by applying professional practice 

principles. 

  

4. Demonstrates effective oral communication in working with individuals, 

families, groups, organizations, communities and colleagues. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 

0 ratings. 
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COMPETENCY # 3 - SOCIAL JUSTICE AND HUMAN RIGHTS 

INTERN ADVANCES HUMAN RIGHTS, SOCIAL, ECONOMIC, 

AND ENVIRONMENTAL JUSTICE 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE 

COMPETENCY #3(list at least 2 activities; may add more) 

1. 

2. 

3. 

 

EVALUATION 

COMPETENCY #3 SOCIAL JUSTICE AND HUMAN RIGHTS FALL SPRING 

1. Applies their understanding of social, economic, and environmental 

justice to advocate for human rights at the individual and system level. 

  

2. Engages in practices that advance social, economic, and environmental 

justice. 

  

3. Develops case planning strategies to address discrimination, barriers, 

gaps and fragmentation that impede client access, functioning, and 

optimum use of resources and opportunities. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 

0 ratings. 

 

 

 

 

 

COMPETENCY #4 - RESEARCH AND PRACTICE 

INTERN ENGAGES IN PRACTICE-INFORMED RESEARCH 

AND RESEARCH –INFORMED PRACTICE 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE 

COMPETENCY #4 (list at least 2 activities; may add more) 

1. 

2. 
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3. 

EVALUATION 

COMPETENCY #4 RESEARCH AND PRACTICE FALL SPRING 

1. Uses practice experience and theory to inform scientific inquiry 

and research. 

  

2. Apply critical thinking to engage in analysis of quantitative and 

Qualitative research methods and research findings. 

  

3. Demonstrates knowledge of how to consult and utilize research evidence 

to inform and improve practice, policy, and service delivery. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about 

any 0 ratings. 

 

 

 

 

 

COMPETENCY # 5 – POLICY PRACTICE 

INTERN ENGAGES IN POLICY INFORMED PRACTICE 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE 

COMPETENCY #5 (list at least 2 activities; may add more) 

1. 

2. 

3. 

 

EVALUATION 

COMPETENCY # 5 – POLICY PRACTICE FALL SPRING 

1. Identify policies at the local, state, and federal level that impacts well- 

being, service delivery, and access to social services. 

  

2. Assess how social welfare and economic policies impact the delivery and 

access to social services. 

  

3. Critically analyzes and promotes policies that advance human rights and 

social and economic justice. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 

0 ratings. 
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COMPETENCY #6 – ENGAGEMENT 

INTERN ENGAGES WITH INDIVIDUALS, GROUPS, 

ORGANIZATIONS AND COMMUNITIES 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE 

COMPETENCY #6 (list at least 2 activities; may add more) 

1. 

2. 

3. 

 

EVALUATION 

COMPETENCY #6 – ENGAGEMENT FALL SPRING 

1. Applies knowledge of human behavior and the social environment to 

engage with individuals, families, groups, organizations and 

communities. 

  

2. Uses knowledge of practice context to shape engagement with client 

systems. 

  

3. Uses empathy, reflection, and interpersonal skills to engage diverse 

client systems. 

  

4. Demonstrates the ability to work with individuals, families and groups to 

identify and work towards accomplishment of shared goals. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 

0 ratings. 
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COMPETENCY #7 – ASSESSMENT 

INTERN ASSESSES INDIVIDUALS, FAMILIES, GROUPS, 

ORGANIZATIONS AND COMMUNITIES 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE 

COMPETENCY #7(list at least 2 activities; may add more) 

1. 

2. 

3. 
 

EVALUATION 

COMPETENCY #7 – ASSESSMENT FALL SPRING 

1. Applies knowledge of human behavior and the social environment, 

person and environment, and other multidisciplinary theoretical 

frameworks in the assessment of data from client systems. 

  

2. Collects, organizes, and critically analyzes and interprets 

information from individuals, families, groups, organizations, and 

communities; 

  

3. Develops mutually agreed-on intervention goals and objectives. 
  

4. Selects appropriate intervention strategies based on the assessment, 

research knowledge, and values and preference of the individual, 

family, group, community or organization. 

  

5. Demonstrates capacity to conduct a comprehensive, collaborative, 

unbiased assessment that follows legal and ethical guidelines and 

identifies strengths and needs. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 

0 ratings. 
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COMPETENCY #8 – INTERVENTION 

INTERN INTERVENES WITH INDIVIDUALS, FAMILIES, GROUPS, 

ORGANIZATIONS AND COMMUNITIES 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE 

COMPETENCY #8 (list at least 2 activities; may add more) 

 
1. 

 
2. 

 
3. 

 

EVALUATION 

COMPETENCY #8 – INTERVENTION FALL SPRING 

1. Implements interventions to achieve practice goals and enhance capacities 

of client systems, organizations, and communities. 

  

2. Uses inter-professional collaboration as appropriate to achieve beneficial 

practice outcomes. 

  

3. Negotiates, mediates, and advocates with and on behalf of diverse client 

systems, organizations, and communities. 

  

4. Facilitates effective transitions and endings that advance mutually agreed- 

on goals. Demonstrates capacity to sensitively terminate work. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about 

any 0 ratings. 
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COMPETENCY # 9 – EVALUATION 

INTERN EVALUATES PRACTICE WITH INDIVIDUALS, FAMILIES, GROUPS, 

ORGANIZATIONS AND COMMUNITIES 

LEARNING OPPORTUNITIES AND STUDENT ACTIVITIES TO ACHIEVE COMPETENCY 

#9 (list at least 2 activities; may add more) 

 
1. 

 
2. 

 
3. 

 

EVALUATION 

COMPETENCY # 9 – EVALUATION FALL SPRING 

1. Selects and uses appropriate methods for evaluation of outcomes. 
  

2. Critically analyzes, monitors, and evaluates intervention and program 

processes and outcomes. 

  

3. Applies evaluation findings to improve practice effectiveness. 
  

4. Demonstrates beginning ability to systematically monitor, analyze and 

evaluate interventions, applying a knowledge-for-action approach to 

determine future action. 

  

 

Comments required for all ratings at the end of each semester. Please contact the Liaison about any 

0 ratings. 
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COMPREHENSIVE SKILLS EVALUATION: FALL SEMESTER 

Summary assessment: student’s strengths and areas needing further development 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Thank you for your commitment to social work education and to the profession! 
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COMPREHENSIVE SKILLS EVALUATION 

 

 

 
FALL SEMESTER 

 

 

 

 

 

Number of hours completed   A minimum of 224 hours required 
 

 

 

 

 

 
 

Field Instructor Signature Date 
 

 

 
 

Preceptor Signature (if applicable) Date 
 

 

 
 

Student Signature Date 
 

 

 
 

Field Liaison Signature Date 

 

 
(Student's signature acknowledges that the student has participated in a discussion of this 

evaluation and has reviewed the evaluation.) 
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COMPREHENSIVE SKILLS EVALUATION: SPRING SEMESTER 

Summary assessment: student’s strengths and areas needing further development 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Thank you for your commitment to social work education and to the profession! 
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COMPREHENSIVE SKILLS EVALUATION 

 

 

 
SPRING SEMESTER 

 

 

 

 

 

Number of hours completed   A minimum of 276 hours required 
 

 

 

 

 

 
 

Field Instructor Signature Date 
 

 

 
 

Preceptor Signature Date 
 

 

 
 

Student Signature Date 
 

 

 
 

Field Liaison Signature Date 

 

 

 

 
(Student's signature acknowledges that the student has participated in a discussion of this 

evaluation and has reviewed the evaluation.) 
 



                                                                                                                                  

 

 

Comprehensive Skills Evaluation 
Pupil Personnel Services Credential 

School Social Work & Child Welfare and Attendance Services 

 

 

 

  Foundation Year Placement           Concentration Year Placement 
 

 

 

Student Name:__________________________________________ 

 

 

Student COC#: _________________________________________ 

 

 

Field Instructor: _________________________________________ 

 

 

PPSC Supervisor’s PPSC/SSW/CWA#: ______________________ 

 

Agency/School Name: ____________________________________ 

 

 

Academic Year: _________________________________________ 
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EVALUATION KEY 

  

U   - Unacceptable:  Candidate showed little evidence of understanding the concept 

and/or demonstration of skill development. 

    

B   - Beginning Skill Development:  Candidate showed some understanding of the 

concept and is beginning to recognize in hindsight how it might have been applied 

in practice situations. 

    

P  - Progressing in Demonstration:  Candidate understood the concept and 

demonstrated the skill but performance was uneven.   

    

C  - Consistent Demonstration of High Level of Skill Development:  Candidate 

Understood the concept and demonstrated the skill with consistency.   

    

 

PLEASE NOTE: 

If a candidate’s evaluation reflects a B grade in 25% or more of the categories 

or an evaluation letter grade of a U in any category, the candidate will not be 

eligible for the credential. 
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Pupil Personnel Services School Social Work- Performance Expectations 

Final Evaluation Report 
 

 

Performance Expectation 1 

                                Ethical and Professional Behavior                     Grade 

                                                                                                                           Fall      Spring 

Candidate understands professional ethics and makes decisions by 

using relevant school district laws and regulations, and models for 

ethical decision-making that are appropriate for school settings by 

striving to become and remain proficient in professional practice and 

advance the values, ethics, knowledge and mission of the school social 

work profession. 

 

  

Candidate understands and applies all applicable federal and state laws 

and regulations (for example, FERPA, HIPAA, ADA, IDEA, ESSA) as 

well as federal and state rules and regulations related to confidentiality, 

specifically with regards to minor consent laws as they relate to 

practice in educational settings. 

 

  

Candidate utilizes technology ethically and appropriately, to promote 

client safety and to protect the confidentiality of clients. 

 

  

Candidate understands and applies the relevant laws related to minors 

from the Education Code, Welfare and Institution Code including 

Child Abuse Reporting, Code of Regulations, and Penal Code. 

  

 

Performance Expectation 2 

Engage Diversity and Difference in Practice 

                                                                                                                          Fall       Spring 

Candidate understands how social identity, intersectionality, 

socioeconomic status, citizenship status, resiliency, human 

development, community-based factors, and ecological factors are 

related to differential student performance and achievement, 

particularly with groups that have been historically marginalized. 

 

  

Candidate utilizes this understanding with students, caregivers and 

families, teachers, school staff, school district employees, 

administrators, and the programs and resources of the community to 

advocate for more culturally responsive services in the school 

community. 

 

  

Candidate engages in cultural humility through on-going self-reflective 

practice, use of client feedback, supervision, consultation, and 

evaluation. 
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Performance Expectation 3 

Promote Social Justice and Equity 

                                                                                                                          Fall       Spring 

Candidate promotes social justice, human rights, equity, and inclusion 

with all students and their families, especially with underserved and 

marginalized groups of students, by critically examining existing 

programs and resources, and the distribution of resources. 

 

  

Candidate understands school disciplinary practices with particular 

attention to the historically disproportionate way they have been 

applied, and advocates for consistent, equitable, fair, positive, and 

restorative enforcement. 

 

  

Candidate works collaboratively with teachers, school personnel, 

administrators, and other members of the multidisciplinary team to 

promote a climate and culture conducive to student 

connection/engagement with the school by addressing barriers and 

advocating for equitable services for all students, families, and their 

communities. 

 

  

 

Performance Expectation 4 

Engage in Practice-informed Research and Research-informed Practice 

                                                                                                                           Fall      Spring 

Candidate uses data to inform practice, such as school system records 

and other information to identify and raise awareness of systematic 

racism and social injustice, chronic absenteeism, differential student 

performance, mental health, and disciplinary practices. 

 

  

Candidate utilizes feedback and identifies trends to inform practice 

with students, families, and groups; and to inform research on school 

social work practice outcomes that impact the school community. 

 

  

Candidate researches and identifies effective practices to inform 

specific school-based interventions, including the use of strategies to 

re-engage disconnected students to the educational process. 
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Performance Expectation 5 

Engage in Policy Practice 

                                                                                                                           Fall      Spring 

Candidate identifies the needs of the school community and 

subsequently advocates for policies, programs, and strategies to 

address those in need. 

 

  

Candidate understands and critically analyzes district, local, state, and 

federal policies, practices, procedures, and funding sources. Candidate 

understands how they may impact chronic absenteeism, crisis 

intervention, and assessment of threats, school safety, school 

discipline, school climate, restorative practices, social emotional 

supports, and trauma-informed schools. 

 

  

 

Performance Expectation 6 

Engage with Students, Families, Groups, Organizations, and Communities 

                                                                                                                           Fall      Spring 

Candidate engages and develops effective relationships with students, 

families, school personnel, and other PPS service providers, and the 

school community. 

 

  

Candidate facilitates effective and appropriate communication, 

coordination, collaboration, and advocacy planning with teachers, and 

other learning support providers, including other PPS professionals, as 

needed to address student needs. 

 

  

Candidate provides caring and supportive relationships, establishes 

high expectations, and creates innovative opportunities for students to 

be involved and contribute to the school community. 

 

  

Candidate assists with the school in providing a range of culturally 

responsive opportunities, services, and supports, as well as positive 

practices to reinforce regular attendance, including strategies to re-

engage emotionally, behaviorally, and academically disconnected 

students. 
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Performance Expectation 7 

Assess Students, Families, Groups, Organizations, and Communities  

                                                                                                                           Fall      Spring 

Candidate assesses the social and emotional needs, strengths, risks and 

protective factors of students and families. 

 

  

Candidate assesses the existing services of the school [e.g., Positive 

Behavioral Interventions and Supports (PBIS), school mental health 

programs, plans for students with disabilities, community-based 

programs, multi-tiered systems of support (MTSS)] to improve student 

learning, behavior, achievement, and well-being. 

 

  

Candidate utilizes consultation and reviews school-based data as a 

method of assessing students’ needs to help identify patterns of 

behavior, attendance, achievement, and other factors that may require 

intervention. 

  

 

Performance Expectation 8 

Intervene Collaboratively with: Students, Families, Groups. Teachers, School Staff, 

Organizations, and the Community 

                                                                                                                           Fall      Spring 

Candidate selects evidence informed social work interventions 

including counseling, case management, group work, community 

organization, and crisis intervention methods that fit the ecological 

perspective with students and families. 

 

  

Candidate consults and collaborates with the PPS team and others in 

the school community to promote positive discipline, trauma-informed 

practices, and culturally-responsive practices that contribute to social 

and emotional well-being. 

 

  

Candidate demonstrates skill in advocacy, collaborative consultation, 

case management, and coordinating services as part of multi-tiered 

system of supports (MTSS) that enhance the school climate, wellness, 

and attendance improvement interventions. 

 

  

Candidate participates in activities to raise the awareness of the school 

community to the effects of truancy and dropping out. Candidate 

identifies students with attendance barriers as early as possible and 

initiates appropriate actions and interventions to re-engage 

disconnected students and families to the educational process. 

 

 

 

 

Candidate collaborates with the PPS team and other school personnel 

and community support providers to plan and implement systematic 

school safety models that address positive school climate which 

include crisis prevention, intervention, and postvention (MTSS). 
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Performance Expectation 9 

Evaluate Interventions with Students, Families, Groups, Teachers, School Staff, 

Organizations, and the Community 

                                                                                                                 Fall       Spring 

Candidate understands and utilizes quantitative and/or qualitative 

feedback from students, teachers, caregivers, and other providers in an 

on-going way to evaluate practices and modify approaches as 

appropriate. 

 

  

Candidate understands and utilizes aggregate client and school staff 

feedback and objective data to evaluate micro, mezzo, and 

macro/school-wide outcomes, including school climate. 

 

  

Candidate understands and utilizes disaggregated data to evaluate 

intervention outcomes with groups of students, which can inform 

future practices. 

 

  

 

Performance Expectation 10 

Growth and Development 

                                                                                                                          Fall       Spring 

Candidate understands typical growth and development through a 

strength-based and ecological perspective. Candidate incorporates 

relevant theories, research, and other information related to students’ 

strengths and challenges that affect learning in school, family, and 

community environments. 

 

  

Candidate understands the effects of health, mental health, 

developmental factors, language, cultural variables, diversity, 

socioeconomic status, spirituality, the impact of trauma and oppression, 

factors of resiliency and different abilities on student development. 

 

  

Candidate utilizes this understanding to inform engagement, 

assessment, intervention, and evaluation of outcomes. 
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Pupil Personnel Services School Social Work Program Standards 

 
Program Standard 4: 

 Field Practice Experience 

 

Part I: Qualifications, Training, and Responsibilities of Site Field Supervisors/Field Instructors 

 
Supervisor has a PPS Credential in School Social Work or an MSW with another PPS 

Credential and a minimum of two years post MSW experiences. 

The field supervisor/instructor has completed field instructor training, including models 

of supervision, the SSW Performance Expectations, and program fieldwork requirements. 

Candidate has met with their field supervisor for at least one hour of individual 

supervision per week. The field supervisor/instructor has been accessible at all times 

during the accrual of fieldwork hours. 

 
Part II: Candidate Experience Requirements 

 

Candidate has completed a minimum of 450 hours at multiple (at least two) schooling 

levels (public pre-schools, elementary schools, middle schools, high schools, district level 

and alternative schools). The distribution of hours should be decided in collaboration 

with the candidate, field supervisor, and university supervisor. 

 

Candidate has had a broad base of experience, including but not limited to: families and 

students identified for Free and Reduced Priced Meals, English Language Learners, 

Homeless, Foster Youth, Students in need of Special Education and Section 504 Plans, 

students who have been expelled from school, sexual minority youth (LGBTQ+), and 

students with mental health needs. 

 
 
Settings 

 
Hours 

 
1. 

 
 

 
2. 

 
 

 
3. 

 
 

 
Total 

 
 

 

 

For Child Welfare Attendance (CWA) Authorization (Only for candidates who elect to earn a 

CWA Authorization) 

 

Candidate has completed a minimum of 150 clock hours of supervised school-based field 

experience engaging in practice in the following areas: student attendance, student 

enrollment and discipline, educational records, parent engagement, and legal and ethical 

compliance related to pupil services. 
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Recommendation for Pupil Personnel Services Credential 

School Social Work 

Student Name:__________________________________________ 

Has satisfactorily met the field requirements that qualify her/him for the Pupil Personnel 

Services Credential in School Social Work. 

Has not satisfactorily met the field requirements that qualify her/him for the Pupil 

Personnel Services Credential in School Social Work. 

PPSC Supervisor, Degree, Credential  Date 

Recommendation for Pupil Personnel Services Credential 

Child Welfare and Attendance 

Student Name:__________________________________________ 

Has satisfactorily met the field requirements that qualify her/him for the Pupil Personnel 

Services Credential in Child Welfare and Attendance. 

Has not satisfactorily met the field requirements that qualify her/him for the Pupil 

Personnel Services Credential in Child Welfare and Attendance. 

PPSC Supervisor, Degree, and Credential Date 
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California State University, Long Beach 

School of Social Work 

Pupil Personnel Services Credential 

School Social Work and Child Welfare and Attendance 

Field Placement Activities Checklist 

Credential applicants must gain experience working with multiple (at least two)school-aged 

populations: pre-K, elementary, middle and high school. The distribution of hours should be 

decided in collaboration with the candidate, field supervisor, and university supervisor. Of the 

600 hours required, 450 hours must be spent performing School Social Work activities, while 

the remaining 150 hours must be spent performing Child Welfare and Attendance activities. 

Diversity Experiences Check Off 

Candidate has had a broad base of experience, including but not limited to: 

families and students identified for Free and Reduced Priced Meals, English 

Language Learners, Homeless, Foster Youth, Students in need of Special 

Education and Section 504 Plans, students who have been expelled from 

school, sexual minority youth (LGBTQ+),  students and families of color, 

and students with mental health needs. 

School Social Work Required Activities (450 Hours) 

Activities Check Off 

1. Provided individual and family counseling. 

2. Completed a family assessment. 

3. Completed at least one home visit. 

4. Facilitated at least one parent group, workshop and/or classes. 

5. Created or provided classroom presentations and/or lessons. 

6. Completed at least one classroom observation. 

7. Consulted teachers regarding classroom behaviors. 

8. Observed at least one playground or lunch period. 

9. Participated in school staff meetings. 

10. Addressed the needs of pupils by collaborating with administrators, 
teachers and other support staff. 

11. Developed at least one behavioral management plan for a pupil. 

12. Attended vulnerable youth focused (e.g. SST, SART etc.) school 
intervention team meetings.  

13. Facilitated at least one student support group. 

14. Monitored and/or analyzed data from interventions (e.g. PBIS, RTI, etc.). 

15. Attend at least one Individualized Education Plan (IEP) meeting.  [Required 
for CSULB students and strongly recommended for all other students] 

16. Researched district, local and state policies impacting or relating to 
identified student subpopulations including but not limited to: diverse 
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students, low SES, foster youth, camp returnees, homeless youth, LGBTQ 
and special education. 

17. Networked within the community by visiting local services, participating 
in resource mapping, and bringing new services into schools. 

 

18. Identified a need for and provided community referrals for children and 
families. 

 

19. Advocated for children and families at the school, district and/or 
community levels. 

 

 

 

Child Welfare and Attendance Activities (150 Hours) 

1. Attended Student Attendance Review Board (SARB) meeting(s). [Required 
for CSULB students and strongly recommended for all other students] 

 

2. Performed home visits to assess attendance-related issues. Activities 
include verifying addresses, delivering correspondence, addressing 
truancy issues, etc.  

 

3. Assisted in the development of attendance plans to address attendance-
related issues. 

 

4. Identified district support and intervention strategies related to 
attendance issues. 

 

5. Analyzed attendance data at the individual school level/district level.  
 

Suggested Additional Activities 

1. Observed a special education classroom.  

2. Participated in grant writing.  

3. Participated in program development.  

4. Participated in crisis response, threat assessment and/or risk assessment.  

5. Participated in community coalitions including collaboration with DCFS 
and other providers. (e.g. DMH, PMRT, homeless coalition) 

 

6. Completed Child Abuse, Suicide Prevention, SARB certification and threat 
assessment training.  

 

7. Participated in school-based, evidence-based interventions.  

8. Attended a PTA meeting.  

9. Attended a school board meeting.  

10. Attended a school site council meeting.  

11. Provided an in-service training to school staff.  

12. Visited local organizations to identify appropriate resources.  
 

For current MSW students: This form should be submitted for review at the end of the field 

placement experience. 

 

I certify that I have successfully completed 450 hours of School Social Work activities and 150 

hours of Child Welfare and Attendance activities. 
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______________________________________        _______________________________________        __________________ 

Student/Candidate’s Signature             Student/Candidate’s Name (Print)       Date 

I certify that under my supervision, this student/candidate has successfully completed 450 

hours of School Social Work activities and 150 hours of Child Welfare and Attendance activities. 

______________________________________        _______________________________________        __________________ 

Field Instructor’s Signature                   PPSC Credential Number                          Date 
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	Check Box2: Off
	Candidate understands professional ethics and makes decisions by using relevant school district laws and regulations and models for ethical decisionmaking that are appropriate for school settings by striving to become and remain proficient in professional practice and advance the values ethics knowledge and mission of the school social work profession: 
	Candidate understands and applies all applicable federal and state laws and regulations for example FERPA HIPAA ADA IDEA ESSA as well as federal and state rules and regulations related to confidentiality specifically with regards to minor consent laws as they relate to practice in educational settings: 
	Candidate utilizes technology ethically and appropriately to promote: 
	Candidate understands and applies the relevant laws related to minors: 
	Candidate understands how social identity intersectionality socioeconomic status citizenship status resiliency human development communitybased factors and ecological factors are related to differential student performance and achievement particularly with groups that have been historically marginalized: 
	Candidate utilizes this understanding with students caregivers and families teachers school staff school district employees administrators and the programs and resources of the community to advocate for more culturally responsive services in the school community: 
	Candidate engages in cultural humility through ongoing selfreflective: 
	Text16: 
	Text17: 
	Text18: 
	Text19: 
	Text20: 
	Text21: 
	Text22: 
	Candidate promotes social justice human rights equity and inclusion: 
	Candidate understands school disciplinary practices with particular: 
	Candidate works collaboratively with teachers school personnel administrators and other members of the multidisciplinary team to promote a climate and culture conducive to student connectionengagement with the school by addressing barriers and advocating for equitable services for all students families and their communities: 
	Candidate uses data to inform practice such as school system records: 
	with students families and groups and to inform research on school: 
	specific schoolbased interventions including the use of strategies to: 
	Text23: 
	Text24: 
	Text25: 
	Text26: 
	Text27: 
	Text28: 
	subsequently advocates for policies programs and strategies to: 
	Candidate understands and critically analyzes district local state and federal policies practices procedures and funding sources Candidate understands how they may impact chronic absenteeism crisis intervention and assessment of threats school safety school discipline school climate restorative practices social emotional supports and traumainformed schools: 
	Candidate engages and develops effective relationships with students: 
	other learning support providers including other PPS professionals as: 
	high expectations and creates innovative opportunities for students to: 
	Candidate assists with the school in providing a range of culturally responsive opportunities services and supports as well as positive practices to reinforce regular attendance including strategies to re engage emotionally behaviorally and academically disconnected students: 
	Text29: 
	Text30: 
	Text31: 
	Text32: 
	Text33: 
	Text34: 
	Candidate assesses the social and emotional needs strengths risks and: 
	Candidate assesses the existing services of the school eg Positive Behavioral Interventions and Supports PBIS school mental health programs plans for students with disabilities communitybased programs multitiered systems of support MTSS to improve student learning behavior achievement and wellbeing: 
	behavior attendance achievement and other factors that may require: 
	organization and crisis intervention methods that fit the ecological: 
	the school community to promote positive discipline traumainformed: 
	system of supports MTSS that enhance the school climate wellness: 
	Candidate participates in activities to raise the awareness of the school community to the effects of truancy and dropping out Candidate identifies students with attendance barriers as early as possible and initiates appropriate actions and interventions to reengage disconnected students and families to the educational process: 
	Candidate collaborates with the PPS team and other school personnel: 
	Text35: 
	Text36: 
	Text37: 
	Text38: 
	Text39: 
	Text40: 
	Text41: 
	Text42: 
	feedback from students teachers caregivers and other providers in an: 
	Candidate understands and utilizes aggregate client and school staff: 
	Candidate understands and utilizes disaggregated data to evaluate: 
	Candidate understands typical growth and development through a strengthbased and ecological perspective Candidate incorporates relevant theories research and other information related to students strengths and challenges that affect learning in school family and community environments: 
	socioeconomic status spirituality the impact of trauma and oppression: 
	undefined: 
	Text43: 
	Text44: 
	Text45: 
	Text46: 
	Text47: 
	Text48: 
	Hours1: 
	Hours2: 
	Hours3: 
	HoursTotal: 
	Check Box3: Off
	Check Box4: Off
	Check Box5: Off
	Check Box6: Off
	Check Box7: Off
	Check Box8: Off
	Text9: 
	Text10: 
	Text11: 
	Student Name_2: 
	PPSC Supervisor Degree Credential: 
	Date: 
	Student Name_3: 
	PPSC Supervisor Degree and Credential: 
	Date_2: 
	Check Box12: Off
	Check Box13: Off
	Check Box14: Off
	Check Box15: Off
	Check OffCandidate has had a broad base of experience including but not limited to families and students identified for Free and Reduced Priced Meals English Language Learners Homeless Foster Youth Students in need of Special Education and Section 504 Plans students who have been expelled from school sexual minority youth LGBTQ students and families of color and students with mental health needs: 
	Check OffProvided individual and family counseling: 
	Check OffCompleted a family assessment: 
	Check OffCompleted at least one home visit: 
	Check OffFacilitated at least one parent group workshop andor classes: 
	Check OffCreated or provided classroom presentations andor lessons: 
	Check OffCompleted at least one classroom observation: 
	Check OffConsulted teachers regarding classroom behaviors: 
	Check OffObserved at least one playground or lunch period: 
	Check OffParticipated in school staff meetings: 
	Check OffAddressed the needs of pupils by collaborating with administrators teachers and other support staff: 
	Check OffDeveloped at least one behavioral management plan for a pupil: 
	Check OffAttended vulnerable youth focused eg SST SART etc school intervention team meetings: 
	Check OffFacilitated at least one student support group: 
	Check OffMonitored andor analyzed data from interventions eg PBIS RTI etc: 
	Check OffAttend at least one Individualized Education Plan IEP meeting Required for CSULB students and strongly recommended for all other students: 
	Check OffResearched district local and state policies impacting or relating to identified student subpopulations including but not limited to diverse: 
	students low SES foster youth camp returnees homeless youth LGBTQ and special education: 
	Networked within the community by visiting local services participating in resource mapping and bringing new services into schools: 
	Identified a need for and provided community referrals for children and families: 
	Advocated for children and families at the school district andor community levels: 
	Attended Student Attendance Review Board SARB meetings Required for CSULB students and strongly recommended for all other students: 
	Performed home visits to assess attendancerelated issues Activities include verifying addresses delivering correspondence addressing truancy issues etc: 
	Assisted in the development of attendance plans to address attendance related issues: 
	Identified district support and intervention strategies related to attendance issues: 
	Analyzed attendance data at the individual school leveldistrict level: 
	Observed a special education classroom: 
	Participated in grant writing: 
	Participated in program development: 
	Participated in crisis response threat assessment andor risk assessment: 
	Participated in community coalitions including collaboration with DCFS and other providers eg DMH PMRT homeless coalition: 
	Completed Child Abuse Suicide Prevention SARB certification and threat assessment training: 
	Participated in schoolbased evidencebased interventions: 
	Attended a PTA meeting: 
	Attended a school board meeting: 
	Attended a school site council meeting: 
	Provided an inservice training to school staff: 
	Visited local organizations to identify appropriate resources: 
	StudentCandidates Name Print: 
	Date_3: 
	PPSC Credential Number: 
	Date_4: 


