
 

 

Common Standard 1: Institutional Infrastructure to Support Educator Preparation 

Element 1.6 – Faculty Recruitment & Development: Recruitment and faculty development 
efforts support hiring and retention of faculty who represent and support diversity and 
excellence.  

The College of Education at CSULB fosters an environment of rigorous learning, critical dialogue 
and reflection, striving for inclusivity that embraces our mission of equity and excellence in our 
own scholarly work, practices and policies. Through our inclusive recruitment process and faculty 
development activities focused on equity, diversity, and inclusion, the College supports faculty in 
excelling in environments that reflect CSULB’s designation as a Hispanic Serving Institution and 
an Asian American, Native American and Pacific Islander Serving Institution. 

College of Education Recruitment of Tenure Track Faculty 

While CSULB does not currently have an overarching campus-wide tenure-track search protocol, 
the College has developed and utilizes its own search protocols to inform the faculty recruitment 
process:  Search Guidelines for Tenure-Track Faculty and Search Guidelines for Full-Time 
Lecturers.  Meanwhile, the University also provides numerous resources for recruiting faculty 
and lecturers. 

The faculty recruitment process for the College is guided by a Faculty Equity Advocate. As part 
of this process, all tenure-track candidates are asked to submit an Equity and Diversity 
Statement. Responsibilities for advertising the open position are distributed between the CED 
and central university staff. The University provides a Recruitment and Advertising Plan 
Template, which outlines the advertising process. Meanwhile, recruitment documents for recent 
tenure-track and full-time lecturer positions in the College are available for review in the CED 
Recruitment and Advertising Plans exhibit. 

Faculty search committees consist of elected representatives who are first oriented to the search 
process by the Dean, Associate Dean and Faculty Equity Advocate. Search committee members 
complete Implicit Bias workshops offered through CSULB’s Faculty Affairs office. Search 
committees also work very closely with the College’s Faculty Equity Advocate to develop 
inclusive position descriptions, interview questions and detailed rubrics for evaluating applicant 
files and interviews. Semi-finalist and finalist pools are reviewed for sufficient diversity by the 
Dean via the Office of Equity and Diversity and the Provost’s Office and must receive approval 
before interviews move forward.  

Current CED Tenure-Track Searches and Recent Hires 

Table 1, below, displays recent hires in the College. Meanwhile, the following tenure-track 
faculty searches are currently underway: 

https://web.csulb.edu/colleges/ced/CSR/1.6.E.1_CEDTenure-trackSearchGuidelines.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.E.2_CEDFull-timeLecturerSearchGuidelines.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.E.2_CEDFull-timeLecturerSearchGuidelines.pdf
https://www.csulb.edu/academic-affairs/faculty-affairs/academic-employment/recruitment-resources
https://www.csulb.edu/academic-affairs/faculty-affairs/academic-employment/recruitment-resources
https://web.csulb.edu/colleges/ced/CSR/1.6.A_EquityAndDiversityStatement.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.A_EquityAndDiversityStatement.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.E.3_CSULBRecruitmentAndAdvertisingPlanTemplate.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.E.3_CSULBRecruitmentAndAdvertisingPlanTemplate.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.E_RecruitmentAndAdvertisingPlans.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.E_RecruitmentAndAdvertisingPlans.pdf
https://www.csulb.edu/academic-affairs/faculty-affairs/workshops


 

• Tenure-track search in School Counseling 

• Tenure-track search in Urban Education 

 
Table 1: CED Recent Tenure-Track Faculty Hires 

Hires for 2018-19  Hires for 2019-2020  Hires for 2020-2021  Hires for 2021-2022  
Avery Olsen, 
Educational 
Leadership  

Heather Macias, 
Teacher Education  

Min Gu, Liberal 
Studies  

Suzanna So, Advanced 
Studies in Education 
and Counseling  

Alejandra Priede, 
Educational 
Leadership  

Noah Golden, Teacher 
Education  

Oscar Navarro, Liberal 
Studies and Teacher 
Education  

Devery Rodgers, 
Educational 
Leadership  

Maiyoua Vang, 
Educational 
Leadership  

Kerri Knight-Teague, 
Advanced Studies in 
Education and 
Counseling  

    

Kelli 
Sanderson, Advanced 
Studies in Education 
and Counseling  

      

Jolan Smith, Advanced 
Studies in Education 
and Counseling  

        

 
Faculty Development and Retention 

CSULB provides all new tenure-track faculty with 3 units of release time (equivalent to one class) 
per semester for the first three years on campus, which supports faculty progress toward tenure 
and promotes retention of tenure-track hires. Faculty also have access to a wealth of resources 
via the CSULB Faculty Center (both web-based resources and workshops) and the college 
website. 

Faculty development activities include a New Faculty Success Group for faculty in their first five 
years of service and a Faculty Seminar Series held twice per year to support faculty in utilizing 
equity-minded practices in teaching and learning (see series overviews for Fall 2020, Spring 
2021, Fall 2021, and Spring 2022).  Guided by an established faculty mentor, the NFSG covers a 
variety of topics geared toward helping faculty thrive in their academic careers at CSULB. 
Faculty also have access to ongoing professional development via the College’s semesterly 
Faculty Seminar Series and the CED Co-Directors of Research and Grants, who offer twice 
monthly writing retreats and offer consultations on publications, research and grant writing. 
Additionally, CSULB’s Academic Technology Services provides a wealth of resources related to 
instructional technology to support faculty success. 

https://web.csulb.edu/colleges/ced/CSR/1.6.C_TTPDSchoolCounseling2022-23-CurrentWebsitePosting.pdf
https://web.csulb.edu/colleges/ced/CSR/1.6.D_TTPDLiberalStudies2022-23-CurrentWebsitePosting.pdf
https://www.csulb.edu/faculty-center
https://www.csulb.edu/college-of-education/faculty-resources-and-support
https://www.csulb.edu/college-of-education/faculty-resources-and-support
https://web.csulb.edu/colleges/ced/CSR/1.6.B_CEDNFSGSyllabi2020-2022.pdf
https://www.csulb.edu/college-of-education/ced-professional-development-series
https://www.csulb.edu/college-of-education/ced-faculty-seminar-series
https://www.csulb.edu/college-of-education/ced-faculty-seminar-series
https://www.csulb.edu/college-of-education/ced-faculty-seminar-series-0
https://www.csulb.edu/college-of-education/ced-faculty-seminar-series-1
https://www.csulb.edu/college-of-education/faculty-resources-and-support/research-consultants
https://www.csulb.edu/academic-technology-services/faculty-resources
https://www.csulb.edu/academic-technology-services/faculty-resources

