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410 - Advanced Concepts in Interpersonal

Communication {3)
420 - Advanced Concepts in Organizational
Communication {3}
43% - Communication Criticism {3)
448 - Language and Behavior {3}
B. Three Units required from:
331 - Argumentation and Debate (3}
335 - Persuasive Speaking (3)
C. Three units regquired from:

333 - Communication Interpretation of Literature
338 - Ensemble Interpretive Reading {

D, Six units required from:

346 - Group Facilitation

411 - Communication in Conflict Resoiution

421 - Communication in Bargaining and Negotiation
432 - Communication Leadership

45Q - Communication Training and Organizations
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Six units required from:

430 - Computer Applications in Speech
Communication

449 - QOral Persuasion and Attitude Change

451 - Intercultural Communication

490 - Special Topics

492 - Internship
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The structure of the major is based on the assumption that the
student who seeks to find employment as a Interpersonal/
Organizational Communication specialist needs a broad
concentration in both thecoretical and performance courses. The
major has, consequently, been organized in several categories to
provide specified sets of theoretical and performance-related
axperiences. The lower-division courses will provide a set of
performance, theoretical, and methodclogical experiences to
prepare the student for advance upper-division course work. The
prerequisite requirements of the selected lower~division courses
will ensure this preparation.

The upper-division course work is to be divided into five
categorizes.

Category A is the theoretical and performance core course
consisting of 18 units. Although the purpose cf these










