


degignee) and shall include one or more members of the facultr recommenced by
the leadership of the iAcademic Sernate.

I. PRINCIPLES

It is desirable for individuzls selected to serve in the
academic~administrative positions listed above to have the confidence cf the
faculty and administration. For this reason, in the selection of these
administrative offjicers, the President is committed to the principle of
consultation with University representatives and, where appropriate, community
representatives. The procedures established in this document are in accord

‘with and $ubject to all applicable laws of the federal government znd the
State of California, regulations of the Board of Trustees, and dirsctives of
the Chancellor. All laws, rulings, and interpretations relative to
Affirmative Action also apply.

¥I. RESPONSIBILITY FOR APPOINTMENT

The final decision concerning the selection and appointment of
individuals serving in the academic-administrative assignments listed above
shall be made by the President of the University or, afffer consultation with
the President, by the Vice President for Academic Affairs, based upon the -
appropriate delegation of suthority issued by the President.

ITI. ESTABLISHMENT OF ADVISORY COMMITTEE

Upon announcement of a vacancy, the Vice President for Academic "Affairs
(or the President in the .case of a vacancy of the position of Vice President
for Academic Affairs) shall call for the establishment of an Advisory
Committee on Selection and Appointment. This call shall be directed to the
Academic Senate in the case of academic-administrative appointments to be made
cutside of the Schools (or equivalent administrative unit). Within the
Schools the call shall be made to the duly constituted faculty censultative
body. Advisory Committees on Selection and Appointment shall normally be
constituted as follows:

1. Four tenured faculty members selected by the Academic Senate or, in
the case of the Schools, by the duly constituted faculty
consultative body;

2. One academic-administrator selected by the President;

3. One member of the staff selected by the staff of the Division,
School, or Program involved;

4. One student member, selected by the Presidert of the Assocciated
Students or, in the case of the Schools, by the duly conmstituted
student organization;

3. When appropriate, the President may appoin: a representative of the
community at large.






V. APPOINTMENT

All appointments are made by the President or, if appropriate, following
consultation with the President, by the Vice President for Aczdemic Affairs.
Appointees serve at the pleasure otf the President {or designee) for an
indefinite term.

When an academic-administrative position listed above becomes vidcant,

the President or Vice President may make an acting appointment. An academic-
administrator will be considered in an "acting" position when it is not
poszible to obtain faculty consultation. The President or Academic Vice
President shall make the acting appointment, and the individual appeinted will
serve in the acting position until the consultation process for an interim or
permanent academic-administrator has been completed. The faculty and
administration shall complete the consultation as quickiy as possible.

An academic-administrative position will be considered "interim" zfter
appropriate faculty consultation as preséribed above, but only when a limited
(other thap national) search for the position has been conducted. The
individual will serve until the normal procedure for selection and appointment
of an academic-administrator has been followed and completed.
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