


Planning.for the Semester of Employment

Once the Department Chair has been informed of the intentiom of a faculty
member to participate in the FERP or PRTB program, the Department Chair, in
consultation with the candidate, shall determine possible assignments during
the semester(s) of employment. The candidate may file with the Department
~Chair alist '6f @ll the courses offered in the order of preference, along with
preferred days and times. Because of curricular demands, the need for
continuity of course offerings, and related staffing demands, the assignment
of the candidate's preferred choice of courses, days, and teaching hours may
not always be possible. However, the participant has the right to a
reasonable work assignment during the semester(s) of employment.

Responsibilities and Duties of Participants

During the semester or semesters of employment an early retired and
pre~retired faculty member is required to perform duties, responsibilities,
and activities normally expected of full-time faculty members. This provision
will be applied on a pro-rata basis when the participant has a reduction in
time base.

Participants may apply for assigned time at the department, school,
and/or University levels in accordance with eligibility requirements. Even
when eligible, priority may be given to non-retired, full-time faculty members
because of limited resources.

Participants are eligible and are encouraged to serve on department,
school, and University committees whose work assignments are normally
completed during the semester of employment. Participants who serve for one
semester only are not eligible to serve on certain department, school, and
University councils and committees, including the Academic Senate; appointment
or search committees; Retention, Tenure, and Promotion committees, Protection
of Human Subjects Committee; Animal Protection Committee; Professional Leave
committees; periodic evaluation for probationary faculty:; Post-Tenure reviews:
and student grade appeal committees, or serve as the Chair or Director of
student graduate thesis committees.

Assignment of Office Space

Participants are entitled to assigned office space during the sémester of
employment and during the semester of non-service. However, since office
gpace is very limited, participants must be willing to be relocated to
two-person and multi-person offices. It shall be the responsibility of the
Department Chair, in consultation with the participant, to agree on
appropriate office space. It shall be the responsibility of the participant,
when given a new office location, to make arrangements through the Department
Office for University Plant Operations to move personal property, materials,
books, equipment, et cetera, to the newly assigned office space.









