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following the consultation, the chair shall forward both
the request and a written recommendation to the school
dean for acceptance or non-acceptance of the employee
reguest for the RWP. The department chair (or program
director) shall provide a copy of this recommendation to
the employee.

The school dean shall also consult with the employee to
make sure the employee understands the full implications
of participation in the RWP. Within ten campus working
days following the consultation, the dean shall forward
both the regqguest and a written recommendation to the
Associate Vice President for Employee Relations {or
designee) for acceptance or non-acceptance of the
employee's request for the RWP. The school dean shall
provide a copy of this recommendation to the employee.

- The Associate Vice President for Employee Relations (or

designee)} shall alsc consult with the employee to advise
the employee of the implicdtions of the RWFP before
making the final decision on the employee's request to
participate in the RWP. This decision shall be
forwarded to the employee in writing, within 15 campus
working days of the date of the dean's recommendation.

An academic employee may withdraw his or her request, in
writing, to participate in the RWP at any time prior to
the eleventh campus working day after the employee has
received the written decision of the Assocciate Vice
President for Employee Rélations.
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