





Position
Executive-~Graduate
Affairs: Dean of
Graduate Studies

and Eesearch

Director, University
Library

Deanyg of Schools

Director,
Pablic Policy and
Administration

Asgociate Deans of
Schools

Director, Sports,
Athletics, and

Center oy

Constituency for Faculty Participation

Subcommittees of Graduste Council and
University Research Committee.

Ad Hoco Committee created in accordance
with prucedures established by the
President and Academic Senate and
comprised of professicnal librarians,
library staff, faculty, and student
representatives,

Ad Hoc Committee selected by faculty
of the respective Schools or Centers,
in accordance with the constitution of
the School or Centex.

Committee comprised of constituents
within the School involved in accord
with the processes specified in the
documents of that Schoel. In the
case of a new School, consultation
shall occcur with an Ad Hoc Committec
of the faculty of that School.

A subcommittee appointed by the
University Board of Sports, Athletics,
and Recreation to include representa-

Recreation
: tives from the faculty, staff, studente,
administration, alumni and the commu-
nity.

REVIEW OF ACADEMIC ADMINISTRATORS

Bvery five years a periodic review shall be made of esach
academic~administrator listed in paragraph entitled Faculty
Farticipation In Academic-Administrative Appointments whose
position requires faculty consultation. However, upon petition of
one-third of the regular (tenured/tenure track) constituent faculty,
a review by faculty and/or administrators shall be undertaken at
any time,*

With the exception of the President (Presidential review committee
will be established by the Academic Senate), the review committee
for each academic-administrator will be comprised of the same type
of membership and will be selected in the same manner as the search
committee for that position as listed in paragraph entitled Faculty
Participation In Academic-Administrative Appointments of this
document.

*Any academic-administrator shall be reviewed afrer five VEAYE,
providing that at least three of the five vears werse spent asg
& regular appointee.



The members of ecach review committee shall establish ways and
means by which the review will be accomplished.

When the review has been completed, a written report and
recommendations ghall be submitted to the individual reviewed

and the ipdividual's immediate supervisor as well as 2ll reporting
levels above the supervisocr. The appointing anthority then shall
consider appropriate action.

POLICY FOR THE APPOINTMENT AND REVIEW OF DEPARTMENT CHAIRPERSONS

It is essential that the individual selected for the position of
Department Chairperson enjoy the mwotual confidence of the faculty
of her or his Departmernt and the Dean of the School, the admini-
strator to whom she oy He reports. HNo person shall be appointed
to the pesition by the President or Dean unless she or he hag
received a majority vote of the faculty, except in the case of an
interim appointee ag provided for in this section.

NOTE: The term "department faculty" in this document shall refer
to all full-time tenure-track and tenured faculty members at the
rank of Instructor and above who have a primary teaching service
area within the department and who have at least a six unit
assignment in the department. DUepartment Chairpersons and those
on leave with pay shall be included. “Those holding full-time
administrative appoistments outside of the department and those on
leaves without pay shall be excluded.

When there is a vacancy in the position of Department
Chairperson, the faculty involved shall, by secret
ballot, elect an approprizte Department Committee or
function as & Cormmittee of the Whole in the consultation
process.

The Daean of the School shall meet with the Committee

and then with the department faculty to establish the
requirements for the position and the nomination proce-
dures o be followed. &2 notice containing the nonimation
procedures shall be published with the department.

The Committee will conduct a search for qualified and
willing candidates. As in all personnel matters, the
consultation betweern the Committee and the Dean of the

tchool shall be confidential. The persons nominated

for the Chairperszenship must be tenuved full Professors

or the highegt rank available in that Depertment, FExceptions
to this require the approval of the faculty involved and the
Pean of the School.
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: October 25, 1978

All Offices

Eugene L. Asher
Executive Assistant to the Pre51dent

Corrections to Policy Statement

Please substitute attached revised page 7 in your copy
of Policy Statement 78-17, after which you may discard
Amendment #1 to this policy.

The recent Supplement #2 to Policy Statement 78-17 should
not have been sent, as it is not a part of "policy" per se,
but a set of internal working resolutions of the Academic
Senate. Please discard this part of 78 17 from your policy
statement file.

ELA:bjp
Attachment
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Date : October 25, 1978

B m:j%’;%‘éy g’}:ﬁ
To ' : All oOffices
’ 3
From : Eugene L. Asher ‘

Executive Agssistant to the President
Subject: Corrections to Policy Statement

Please substitute attached revised page 7 in your copy
of Policy Statement 78-17, after which you may discard
Amendment #1 to this policy.

The recent Supplement #2 to Policy Statement 78-17 should
not have been sent, as it is not a part of "policy” per se,
but a set of internal working resolutions of the Academic
Senate. Please discard this part of 78-17 from your policy
statement file.

ELA:bip
Attachment
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1979-80 Beademic Year To allow for the review of a
reazonable number of University
academic administrators, 1t was
agreed that the following

acadenmic administrators be reviewed
during the 1979-80 academic year:

Bxecugtive Vies Pregident-~Foundation®

Dean, Continuing BEducation and Summer Sessions
Director, Student Development Programs
Director, International Education Center

#rhe Prezident will recommend to the Poundation Board
that it review the Foundation-related performance of
the Executive Vice President-Foundation in 1972-80.

The following yvear, the Office of the Associate Vice
President for Academic Affairs--Academic Personnel
should be contacted duving the Spring Semester, 1980
concerning those individuals ap for review during the
1980~81 academic year.

Effective: Immediately

DEG:bip
6/23/78






ignee

dination
' o

SOARDCR .

ot i il B

S I SR )
il

85t T e ot 1
apno D







ACBDEMIC~-ADMINIETRATIVE APFOINTMENT:

i
ks

serving in & tenured academic position

&

iﬁm&ﬁl;t&Ay pxaceﬁing assignment to an academic-administrative
%”“iqnwant retaine her or hiz permanent status as an academic
smplovee.,

A faculty member serving in a probationary academic position
immoediately preceding an aca d”mlC“dC@lﬁimtrdflvﬁ asgignment
shall be reviewed and fay &Cq&ifﬁ chrougn the normal ReR
consultative provess academic tanuve at a campues whlim serving

f Bl

in the agadenic-administrative assigament.

Avprointments o cerbalh academic-administrative assignumentys
may be méde only after such consulitation as is reguired by
Sactions 42701 snd 42702, Title 5. These persons from off
campus emploved into academic-admipistretive positions shall
be given retreat rights only after appropriate 1ﬁcu1ty copsul-

totion including the Teaching Bervice Area involved (see also:
CSULB policy op Teaching Service Avess). In normal practice the
detasrmination of retreat rights and the assigmment of a Teaching
Service Ares shail be made at the time of appointment.

HECTING® APPOINTMENTS

TOsE s

sgi‘_;gi Py

mf p@hgﬁblﬁ Lo abtﬂmn Faculty consueltation.
Legie 511 make the acting appointment
11 serve in the acting position
SYQRTel T for an intevim OF permarent
fag=s been C@mpl“*ﬁd@ The fapulity and

fe bhe sultation as quickly as

ﬁz@ﬁidapt or

b
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PITMTERIMY APPOINTMENTS

crator will be congidered in an "intesrim®

Q§X¢d19 faculty conscltation but only when

v dational) for the position hes

The individial apmﬁiﬁted-wili serve until the

ppmlntmeznt of an Afﬁavﬁomiﬁwcujmrimia%rai:or has
i ,m paragrach entitled Process For
Cademic ainisbrator m@@fﬁh
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Constituencies Participation in Academic-

Administrati

Position Congtituency for Faculty Participation
President Commi ttee established by Board of

Trustees: Chairman, Board of Trusctess:
two Trustees: Chancellor: Vige
Chancellor Faculty and Staff Affairs:
one CSUC President:; one member,
hdvisory Board; three campus repre
tives f(at least two must be faculty);
ong CBULE student.

Yice President for
RBdwmindistration and
Staff Cmurmlnatzgﬁ

Vice Pregident for
Aoademic Affairs

Execuative~-Student

Affairs: Desn of
Stud&nts

?reaideﬂt

Aw%ﬂamzc
Apsocliate
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The members of each review committee shall establish ways end
means by which the review will be accomplished.

When the review hasg been completed, a writtern report and
recompendations shall be submitied to the individuoal reviewed

and the individual's immediate supervizor as well as x11 reporting
tevels above the supervisor. ‘The appointing avthority then shall
consider appropriate action.

POLLCY FOR THE APPOINTMENT AND REVIEW OF DEPARTMENT CHATRPERSONS

It 1s essential that the individual selected for the position of
Department Chaivperson enjoy the mutual confidence of the faculty
of her or his Department and the Dean of the School, the admini-
strator to whom she or he reports. Wo person shall be appointed
to the position by the President or Dean unless she or he has
received a majority vote of the faculty, except in the case of an
interim appointee as provided for in this section.

NOTE: The term “"department faculty” in this document shall refer
to all full-time tenure-track and tenured faculty members at the
rank of Instructor and above who have & primary teaching service
area within the department and who have at least a six unit
assgignment in the department. Department Chairpereons and those
on leave with pay shall be included. Those holding full-time
administrative appointmwents outside of the department and those on
leaves without pay shall be excluded,

When there is a vacancy in the position of Department
Chairperson, the faculty involved shall, by secret
ballot, elect an appropriate Department Committee or
function as a Committee of the Whole in the consultation
process . ‘ *

The Doan of the Schocl ghall meet with the Committes

and then with the department faculty to establish the
requirements for the posgition and the nomination proce-
dures to be followsad. A notice containing the nonimation
procedures shall be published with the department.

The Committee will conpduct a search for qualified and
willing candidates. As in all persounel matters, the
consultation betwsen the Committee and the Dean of the

school shall be confidential. The persong nominated

for the Chairpersonship must be tenured full Frofessors

or the highest rank aveilable in that Department, Exceptions

Dasan of the Achool.
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The Committee shall present nominations at a duly callsd
department faculty meeting at which time opportunity must

be provided for additiconal nominations to be made from the
fleor. Nature of the mestings and of this agenda item shell
be given to all department faculty members at least ten (10)
working days prior to the meeting. '

The department faculty wembers shall vote by gecret mail
balleot on all nominess to ¢ fmine which nominee{s) shall

be recommended to the Dean the School. To be recommended,
a nomines must receive the vots of & majority of the depart-
ment faculty members. A department Elections Committee will
be selacted and shall receive and count the ballots and shall
determine the validity of the department's nominees. A
department may recommend to the Dean as many candidates ag

it so determines.

Using the procedures referred to sbove, the faculty shall
recommend one or more candidates. The names of all recommended
candidates shzil be forwarded o the Dean of the School by

the department®s Electionz Commlttes.

After consultation with the Vice Presgident for Academic
Lffairs, the Dean will appeint & Department Chairperson from
the list of recommended candidates. The auvthority for the
Dean teo appoint and remove Department Chairperseons is
specifically delegated to the Dean by the President.

Failing agreement between the Dean ané the department faculty
concerning the appeintment of the Department Chairperson, an

ad hoo Committes shall be formed. The ad hoo Committee shall
be composed of the Chairperson of the Academic Senate (or
designee}, the Dean of the apbropriate School (or designee),
and one faculty membor from that school, frowm outside the
department invelved, elected by a majority of votes cast by

the faculty of that school. The Committee must consult with
all faculty wmembers From the depactment who arve in residence
on the campus, either collectively through a department mseting
or individually by providing each faculty mewber who so requests
an opportunity to meet with the Committee. The Committee shall
do everything reasonably possible to gelect an interim Chair-
person vwho meets with the approval of at least a2 maijority of
the faculty members of the department involived. An interim
Chairperson shall be limited to serving for one (1) vear only.
The Dean shall engage in further consultation with the Laculty
concerning a permaneni gelection.

The dezignated Chairpersgon shall receive an appolintment letter
from the Dean. Coples of this appointment letter shall be
given to all faculty menbers within the department and to
appropriate administrative offices.
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T ingure that the Departmen
confidence of the faculty, the
initiate a formal review of the
the beginning of his/her third year of
three vears thereafter. A review may
a three~fifths majority of the Depart
secret ballet, or the Dean, deisrm:
compelling and necessary. The reviaw
{a) by a committes of department facul -
elected by gecret ballot by the depsrti 5
membetrs, or th) by the deparitment faculty membd
ag a Comeittes of the Whole. Departments
than four {(4) members shall st #@s 2 Commi

Whole.

be submitted to the Deprrtment Cha

.aaa&emic year in which a formal

The review shall be completed no
the fall semester, at which time

of the School.
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Chairperson shall continue to se

;hh@ does not receive a vote of
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of the department. The Elsctions
department shall conduct the vobs
The results of the vote shall be
of the School, the P*hwldeﬁt o f
President for Acedemic Affai
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