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The salary for a difference in pay leave for a faculty
employee shall be the difference between the faculty
employee's salary and the minimum salary of the
instructor rank. The salary for a difference in pay
leave for a librarian employee shall be the difference
between the librarian emplovee's salary and the minimum
salary of the lowest comparable time base librarian
rank.

A sabbatical of two (2) semesters may be implemented
within a two {(2) consecutive year period, subject te the
recommendations of the Sabbatical Leave (Professiocnal
Leave) Committee and the Dean/Director and the approval
of the President's designee {(Associate Vice President
for Academic Personnel),

PAVBALILAY /YRS EE S /ARLEU/ RAAL /ABY [ EAALEER S/ BARE /A CAL S /BAE /A EAE £
BY/ERE/BEUBSY /DL AAE (VLA ELABY /WAL ARNERS Y AU A /AL EAAYEA/ T X B
KRE/CRAREL XX GY /AAA/ LR/ PYEBLAEAY AV EK/BT#X3)Y/ The number of

leaves granted in any one semester or year shall not so great
in any Department, School, or at the campus as a whole as to
disrupt the continued and regqular course offerings or to
affect the gquality level of education ocffered to the
students. The granting of leaves shall not exceed existing
appropriations for such leaves AZILYE/VI//BELLIBHE/ABBOBI
£30232Y.

An applicant for a sabbatical leave shall forward a reguest,
with the appropriate information of Ythe applicant's plan of
study, research, or travel and service together with a
statement of the benefits which would accrue to the CSU CAMpPUE
EAL/ FYAAERELE /LN EBE /ISR YR /B BPBEE A/ EAAAA /B /L /BY PR BERE
EYAALY /AAA/ SEASLLE] /AFLLYE/TVEL /BELKLLBA/ EEZBBLZY .

Each faculty member/librarian granted a sabbatical leave will
be reguired to sign a written statement agreeing to carry out
the proposal to the best of hig/her ability and an agreement
to Yreturn to the service of the CSU¢ and render the
requisite service therein following his return from leave of
absence. Such agreement shall be accompanied by a statement
of assets showing, to the satisfaction of the (President's ¢g¥
designee) the employee's capacity to indemnify the State of

California against loss in the event that he/she fails//¥RX¥dudH

FAVYY /B /HIg/BWH{ to fulfill the agreement.? If it is
determined that a faculty member/librarian's assets are
insufficient, he/she will be required to furnish a suitable
bond Yin the amcunt of the total salary computed to become
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The applicant’'s request shall be forwarded through the
Department CHAIYPEYEdd to the Schoeol Sabbatical Leave
{(Professional Leave) Committee no later than November Y 18
for a sabbatical leave in the following academic year, A
copy of the application shall be sent to the faculty member ' s

department. The department shall provide a statement to the

Dean regarding the possible effect on the curriculum and the

operation of the department should the faculty member be

granted a sabbatical. The School Sabbatical Leave

(Professional Leave) Committee shall forward its

recommendations to the Dean of the School by December X 15.

A Sabbatical Leave (Professional Leave) Committee composed of

tenured faculty/ librarian employees shall review sabbatical

applications. The sabbatical leaves committee shall be

elected by probationary and tenured faculty/librarian

employees. A faculty/librarian employee applying for a

sabbatical leave shall not be eligible for election to the

Professional Leave Committee. The recommendation ensuing

from such a review shall be submitted to the Dean/Director.

These reviews shall consider questions related to the gquality

of the proposed sabbatical project.

The Schocol Sabbatical Leave {(Professional Leave) Committee on
the basis of the material submitted shall evaluate the
applications/ and FSYYSAIAS /CHREANLALIBA/ALER S/ ERE/ BLNSSY
PEdd/ make recommendations to the School Deany who shall
review the Conmittee's recommendations and forward his/her
recommendation to the President's designee. Prior to making

a recommendation to the President's designee {the Associate

Vice President for Academic Personnel) regarding the

sabbatical leave application, the Dean/Director shall

consider the recommendations pursuant to the above

provisions, other campus program needs and campus budget

implications. Jf/YU¢/PEaA/AXFFSYE/WIER/YUE/ CEMMILEEE L /Y UL

PEAAYE/ALELBIPRA /I ALAN/ A ERESAE /EUALEA XA/ AE LIRS/ ES /AL
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Recommendations and accompanving proposals shall be filed

with the Associate Vice President for Academic EKFFffIr¢g

Personnel no later than December I3 23.

Prior to making a final determination regarding the

sabbatical leave and the conditions of such an approved

leave, the President's designee shall consider the

recommendations made pursuant to the above provisions, The

President's designee shall respond in writing to the

applicant and such a response shall include the reascns for
approval or denial. If a sabbatical leave is granted, the

response shall ihclude any conditions of such a leave. A
copy of this response shall be provided to the affected
department and the Professional Leave Committee.







Effective:

ESCL11083
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a. Improved instructional effectiveness (for example,
intellectual and professional growth of the
applicant, exploration of training in new
instructional medes and methodologies, . . .) with
the exclusion of study toward completion of any
degree including the terminal degree.

b. Scholarly and creative contributions to the field
(for example, publications, exhibits, performances,
etc.}.

C. Retraining to assume new duties or assignments in

an instructional field or discipline.

d. Research activities or projects which directly
contribute to institutional effectiveness cr to
University/community interrelationships.

The relative likelihood that the proposal will be
completed as planned, and will result in definite
accomplishments as stated in the plan. The program
should therefore be clearly stated (purposes,
methodolegy, specific work to be undertaken, expected
outcomes). Evidences in the form of the proposer's
training, background or past achievements, or in the
form of work on the project already begun should be

T oited.

The necessity of a sabbatical leave for the cdompletion
of the proposal.

When there is eqgual merit among candidates, the number
of years of full~time employment in The California State
University Afd/¢gYXéddg system since the last leave, or
since employment if no previous sabbatical leave is on
record.
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An applicant for a sabbarical
reguest, with the sporopriate
applicant's plan of study, researc ﬁ;
service together with a statement of
which would accorue to the campus and w bh
from the propoged study or the oroposaed ifﬂ”&“ and
service® {(Title VI, Section 43004z .
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the requigite service therein foilo from
leave of absence. Such agreemont sh nﬁvd by
a statement of assets showing, e ton of the
{(President or d&51@neﬁ} the employee’s “ o indemn
the State of California against loss in the event that he
fails, through fault of his own, to fulfill ] sment , Y
If it is determined that a faculty member’s sets

insufficient he/she will be reguired to ruxniﬁh
the amcount of the total salary computed to becone
the applicant during his leave of absen

Section 43005). Retirement funds, whe
shall serve as azsets to indemnify the
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Each sabbatical leave must be followed by
to the University for each term of leave
43005) . :

Hormally, Faculty mewber on sabbatical-
and Class B! shall not accept amployment
{although he/she may o on a W1is ight oy similay fellow-
ship or accept payment Ay

a sabbatical program). 1Y Y
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11. University Procedures

A.

Each schonl faculty
which will outline the proce
scheol sabbatical Isave szm.twm@
sabbatical process. School ”gb@atLQM&
procedures are subiect to review
Associats Vice President for Agad
Personnel, in consultation with







B. If for any reason, an individual is denied a Cla
gabpatical, he/she will aut um&flgally be conzidex: &
Class B Mabbahlcal_ While it is the policy of tae Unz rﬁi%y
to grant type "BY leaves to all faculty who mset the mi Fist
criteria if it is fiscally possible to do so.
of type "AY leaves reguires that applications for such las
be evaluated comparatively. In making such evalustions,
committees and administrators involved shall consider the
following:

the SOearciuy

1. The relative value of the completion of the p?apam a1
to the University. ‘This assesspent may consider €
needs of the program/department Lo which th@ Facul
member is assigned (or may o assigned) . The fmmif;}nw
are considered of wvalus to th@ Undversity:

a., Improved instructiocnal effectivenss (for rxamplﬁ&
inteliectunl and professional growth of the
cant, exploratiorn of training in new 1n“ﬁ1UPt1ﬁm;
modes and methodologies, ...} with the exclusion of
study toward completion of sny degres inciuding the
terminal degree. '

b. Scholarly and creative mvntribﬂtiehs to
{(for examplie, publiications, Pﬂhl ..... &
ato, .

¢. Retrsiping to assume new duties or assigoments in
an instructional field or discipline.

d. Hesgearcn actlivities or projecis which directly
contribute to institutional effectiveness or to
Upiversity//community ivterrvelaticnships.

2. The relative likelihood that the proocsal will be
completed ag planned, and will result in definite
accomplishments as stated in the plan. The program
should therefors be clearly stated {purposes, methodology,
gpecific work to be undertaken, expected ocutcomes).
Evidences in the form of the propoger ‘s training, back-
ground or past achievements, or in the form of work on
the project already begun should be cited.

3. The necessity of a sabbatical leave for the corpletion
of the proposal.

4. When there is egual merit among candidates . the numbey
of years of full-time employment in The CTali ia State
I
i

ifor
Universityv and Colleges System since the last leave, o
since emplovment if no previows sabbatical

leave iz on
record.
Effective: 9/1/77
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