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1. Chair’s Report 
a. Chair Postma communicated the need to help the staff as much as possible in conducting business as we will be even more short-handed (1 ½ staff) for the next year or more. Timely submission of travel claims would help very much.
b. STAR Act implementation continues. The legislature seems understanding of the challenges we face. Campus presidents are likely to be pressing for more approvals of Transfer Model Curricula (TMCs). We were requested to go to the web site for “tools” to make the TMC structure work for your students. http://www.calstate.edu/transfer/degrees/  We need to keep this a faculty-led process. Senator Kaiser indicated we need more faculty reviewers for C-ID (the curricular process to approve courses for TMCs). 
c. Cal State Online continues to progress. No decisions have been made on programs yet. The board is organizing and developing plans for the future. http://www.calstateonline.net/ Cal State Online may be a way to provide access to students who are currently not being well served. That is the goal.
2. Excerpts from Other Reports
a. Academic Affairs Committee focused on three main issues.
i. Nursing pathways.
ii. Program discontinuance guidelines revisions.

iii. Resolutions

1. Sustainability

2. On-line education policy

3. Sale and distribution of tobacco products

4. Opposition to the Western Governors’ University model

b. Academic Preparation and Education Programs Committee discussed the following issues. 
i. Structure of committees in the Chancellor’s Office (two related issues)
ii. Opposition to non-credit courses used for certificates for teaching children.

iii. GE certification on electronic transcripts.

iv. C-ID including the use of descriptors for GE certification.

v. Potential student success “super” committee.

vi. LGBT issues, including identification on applications and registration forms.

c. Faculty Affairs Committee has resolutions on the following issues.
i. Sponsored research.

ii. Joint statement on academic freedom.

iii. Faculty profile

iv. Access to Excellence plan for faculty. 

v. Emeriti faculty

vi. Academic freedom in the ASCSU constitution.

vii. Also, budget cuts have hampered the committee’s effectiveness, as has the unfortunate scheduling of Academic Council, resulting in the loss of liaisons.

d. Fiscal & Governmental Affairs Committee has resolutions on the following issues.
i. Enrollment Management
ii. Faculty Compensation

iii. Opposition to Legislation regarding presidential compensation.
iv. Opposition to AB 979 on student fees.

v. Opposition to AB 1564 on mandatory reporting requirement regarding child sexual abuse.

vi. Affordable Textbook Materials.

vii. Also, FGA has been working hard on district advocacy planning (covered later in the meeting). They regret the absence of their liaison.

e. Faculty Trustee Cheyne referred us to her written report. It contains a very detailed recap of the last BOT meeting. She has made three campus visits (SF, SJ, Sonoma) since the last ASCSU plenary. The visits are very valuable. She is able to meet with a variety of campus constituencies and get an idea of the diversity of the various campuses that informs her ability to represent us to the rest of the Board. Two concerns predominated—budget challenges and a feeling of disconnect from the Board. She hopes to find cost-effective ways to increase our connections. She was encouraged to continue to keep meeting with multiple constituencies, including department chairs and to attend a class.
f. GE Advisory
i. In the past several years I think that the only waiver was for one engineering program at SLO that was “overlooked” when the other engineering programs were granted the waiver. 
ii. Some of us participated in the Interstate Passport Project sponsored by WICHE. It will be interesting to see what develops.
iii. SciGETC (deferral of some LD GE until after transfer for STEM majors) is being taken up by ICAS. If they take formal action regarding IGETC, the committee will consider parallel provisions for GE Breadth.
iv. C-ID approvals should not be used for GE Breadth approvals even if the descriptors seem appropriate for GE credit.
v. The WASC benchmarking initiative whereby we would be required to compare our student outcome data with peer institutions has been put on hold for at least a couple of years. However, the need for student outcome data (graduation rates, learning, etc.) will continue to be emphasized. Barbara Wright spoke about outside pressures for accountability. There are five learning outcomes being emphasized.
1. Writing

2. Speaking

3. Critical thinking

4. Information literacy

5. Quantitative literacy

vi. The committee recommended the reviewer notes relative to arts courses be more permissive with regards to courses that have a partially applied focus. This seems in line with job requirements faced by many of our graduates.

vii. We assigned task forces to look into the areas of quantitative reasoning and critical thinking. They will report back to the committee this year. We have had our last planned meeting but I think there may be the possibility of an additional virtual meeting before the end of the year.

viii. As we move to electronic transcripts, we face several problems.

1. CCC transcripts on campuses that have electronic transcripts often have no way to indicate partial or full GE certification.

2. Paperwork dealing with certification is cumbersome and unreliable, especially in cases of pass along certification.

3. PeopleSoft does not currently have a field or fields allowing designation of certification.

4. The issue will be taken up by ASCCC and in the CO.

ix. There are apparently some problems with some instances of CCC oral communication courses and science labs being offered totally on-line in contradiction of faculty developed guidelines. Course checks and communications are underway.

x. There was a report on the Compass project. Another round of RFPs for collaboration mini-grants will take place over the next few weeks. The deadline for submission is Monday. April 16th. 
xi. A task force was appointed to make recommendations for potential waivers, substitutions and double-counting of GE within the transfer nursing pathways that are currently being developed.
xii. ITL Director Wayne Tikkanen shared a draft agenda for a summer institute dealing with assessment of learning outcomes, drafting of rubrics, the use of the CLA, and e-portfolios.  Registration starts March 15th and ends on April 6th. The institute will begin on the evening of June 25th and run through June 27th. 
g. ASCSU 50th Anniversary Task Force has the following subcommittees and chairs.
i. ASCSU History—Senator Goldwhite
1. The People’s University by Don Gerth is a good start for a history. 
2. We hope that written and/or audio visual material on the history of ASCSU will be place on our website.
3. The senate archives will be “mined.”
4. An oral history is planned.
ii. Logo/Gear—Senator Miller

1. Senator Linder has provided drafts for some potential logos.

2. Other ideas include a medallion similar to the one done by SJSU.

3. We are looking at glassware for purchase in addition to t-shirts, etc.

iii. Fundraising—Senator Pasternack

1. Until we know the scope of the activities, we will not set a target.

2. We hope to secure discounts/contributions for local businesses that we compromise.

iv. Celebration—Senator Tarjan

1. Are exploring the possibility of a “mini Academic Conference” on shared governance with AVC Vogel.

2. Are looking at a session either on Thursday or Friday dedicated to ASCSU and shared governance with either a hotel dinner or harbor cruise on Thursday night.

3. Past chairs and others would be invited.

4. Hopefully a short video would be produced to share with campuses that would inform about ASCSU and include perspectives on shared governance as a way of broadening the celebration.

5. We discussed the possibility of initiating a faculty service/leadership award.
h. Admissions Advisory Committee has lost both of the campus presidents that were on the committee due to retirements. To date, the committee has not found a meeting date for the semester.
3. Meeting of the Committee of the Whole—2012-2013 Senate Assigned Time
a. We will likely have no more funds than those in our proposed budget for next year. 
b. Why should first year senators be funded if it means experienced senators from campuses with more than 2 senators would not? In fact, the proposal would be to fund up to 2 experienced senators, not to fund first year senators.
c. We can think creatively and do not need to be bound by past convention in deciding how to allocate assigned time.
d. There is no prohibition on campuses backfilling assigned time.

e. A written set of guidelines for allocating assigned time from ASCSU would be helpful for campus planning.

f. Perhaps restoring funding for advocacy in Sacramento, an in-person interim, earlier start times necessitating some extra night-before stays, etc. should be considered rather than allocating as much money to assigned time as we can.

g. The working assumption for campuses should be that up to two senators will be funded for assigned time per campus.

4. We passed the following resolutions that were previously introduced at our January plenary. Copies of this and other resolutions can be found at http://www.calstate.edu/AcadSen/Records/Resolutions/.
a. Action in Response to Education Code Section 66205.8 Regarding the Applicability of High School Career Technical Education Courses Toward CSU Eligibility recommends criteria for including these courses on the approved high school list, asserts the primacy of the faculty in determining the curriculum, and expresses concern about potential bifurcation of admissions requirements in the UC and CSU.
b. Enrollment Management in the CSU recommends enrollment be limited by our capacity to provide a quality education, that options to increase access, including self-support be explored, and that enrollment be managed in a way so as to not disproportionately impair smaller campuses’ ability to fulfill their educational missions.
c. Investing in Excellence in the CSU supports the proposed board compensation policy, urges the Board recommit the Commitment 2 in Access to Excellence regarding faculty, commends the board for making compensation a priority in its requested support budget, and suggests development of a plan for investing in faculty excellence.
d. Opposition to AB 1561 (R. Hernandez), SB 952 (Alquist) and SB 967 (Yee)—Executive and Administrative Compensation opposes the bills on executive and administrative compensation and asserts the Board of Trustees’ role in setting policy for the CSU.
e. Academic Freedom and Faculty Rights Pertaining to Sponsored Research encourages campuses to develop and review related policies.
f. Acceptance of Online Education White Paper endorses this report from the Academic Affairs Committee.
5. We passed the following resolutions without a second reading due to their time urgency/timeliness.
a. Opposition to AB 970 (Fong) The referenced legislation would prohibit the term “tuition” for mandatory fees for in-state students, would reduce flexibility in implementing fee increases, would mandate the setting aside of 1/3 of all mandatory fee increases for financial aid, and would mandate increased reporting.
b. Endorsing the Joint Statement on Academic Freedom by Presidents Armstrong (SLO), Hellenbrand (CSUN), and Welty (Fresno) is supportive of the joint letter affirming the value to the academy of allowing members of the university community to invite speakers representing diverse perspectives. 

6. One item was deferred to our May meeting, pending revision of a Board resolution dealing with sustainability.

a. Recognizing the Integration of Sustainability into CSU Academic Endeavors is a reaction to implication in a Board resolution that such efforts are not already underway.
7. We introduced several resolutions at the plenary. These will return as second reading items in May after being reviewed on the campuses. 
a. Academic Senate CSU Calendar of 2012-2013 Meetings is self-explanatory.
b. Resolution Calling for the Issuance of an Executive Order Banning the Sale and Distribution of Tobacco Products on the Campuses of the California State University is self-explanatory.

c. Receipt of “CSU Faculty Profile: Proportion of Tenure-Track/Tenured Faculty and Demographic Trends, 2001-2009” Report is self-explanatory.

d. Appointment, Confirmation and Service of Trustees to the California State University asks for timely appointment of members of the BOT that should not be politicized.  
e. Endorsement of Recommendation in the “CSU Faculty Profile: Proportion of Tenure-Track/Tenured Faculty and Demographic Trends, 2001-2009” Report on Commitment 2 of the CSU Access to Excellence Strategic Plan endorses the report which calls for an examination of our commitment to have a “plan for faculty turnover and invest in faculty excellence.”
f. Calling for the Review or Creation of Campus Policies on Emeriti Faculty requests campuses to have policies dealing with eligibility/criteria, the conferral process, honor/privileges, and responsibilities.
g. Resolution Opposing the Western Governor’s University Model for Online Education opposes the model because of concerns over quality.
h. Support for Accessible and Affordable Open Source Digital Textbooks—reaffirms our commitment to affordable and accessible textbooks, commends the authors of the bills referenced below for their interest in this issue, and extends appreciation to the authors for their inclusion of faculty in the legislative process and legislation. It does not take a position on SB 1052 & SB 1053.
i. Concerns Regarding AB 1564 (Lara) Child Abuse Reporting opposes AB 1564: Mandatory Reporting Requirements for State Employees because of unclear language and training requirements that create another unfunded mandate.
j. On California State University “Courtesy Recommendations” to the California Commission on Teacher Credentialing asks for restrictions to recommending graduates of non-CSU programs for “courtesy recommendation” to the CTC.
k. Internal ASCSU Actions Following the Disposition of Resolutions would assign responsibility to a standing committee to follow up and report on the distribution of our resolutions requiring actions/response.
l. Procedures for CSU Administration and Board of Trustees Responses to ASCSU Resolutions requests a formal response and a detailed explanation when our recommendations are not followed.
m. Procedures for Dealing With a Vote of No Confidence calls for the establishment of an investigative committee when there is a vote of no confidence in a campus president or the Chancellor. When the recommendations of the committee do not result in the resolution of the situation, it calls for a formal Board review.
n. Amending the Constitution of the Academic Senate of the California State University to Include a Statement Advancing Academic Freedom is self-explanatory.
8. Chancellor Charles Reed began by indicating that this is the time of year when things influencing the CSU are most in flux. It is a hectic season. The Governor agreed with teacher and nurse organizations to compromise on a new tax initiative. The sales tax increase would be reduced by ½ but the income tax on middle and high earners would be increased. The Chancellor spent 90 minutes with the Governor recently. There will likely be continued confusion over tax initiatives in the fall. The Governor’s compromise proposal would extend the increases 7 rather than 5 years. The CSU budget projection looks a little bit better. PERS has lowered earning estimates, meaning the CSU and other state agencies will have increased pension costs. CSU’s share will increase $35m. There is momentum in Sacramento to push these cost increases onto the CSU [Note: traditionally there have been “technical adjustments” to our budget to backfill these pension costs]. Retiree health care costs are going up rapidly (12%/yr.). Sacramento wants us to pay for the debt service on our buildings even though they are funded through state bonds. There may be ways that we can reconfigure our debt to save the state some money in the short run. However, the proposals and changes are coming very quickly and it is hard to keep up. The students did a good job in their advocacy in Sacramento. They were well received. However, after the primary season, the hard decisions on the budget will be made and the students may find that higher education will slip far down the representatives’ priority list. There will be great pressure to get a budget passed between the primary and the deadline for passing a budget (when their pay and per diem is stopped). Last year a last-minute late budget was passed that was $4b out of balance. We have dueling budgets and revenue projections that are being reduced every month. We are facing a $200m “trigger” cut in December if the tax measure does not pass and a flat budget if it does. He has been working with the Presidents to plan for this scenario. We now get about 50% of our revenue from the general fund and 50% of our revenue from tuition and fees. We are still the lowest cost university in the country. Before the furloughs, our payroll was around $340m per month. Right now it is about $290m. We have 4000 fewer employees. We need to look very carefully at enrollment. We have been spending reserves to maintain access. All the campuses are operating on deficit budgets. Governor Schwarzenegger provided us with a $360m “gift” on the way out of office. That allowed us to temporarily avoid reducing employment but the money is now gone. We will try to manage our enrollment downward by 20,000 FTES this year. We may not enroll transfer students for the spring term 2013. We may send a letter to students that admission decisions will be deferred until after the November election. We are overenrolled and make long-term commitments to the students we admit. We can adjust enrollment by reducing admissions but that is a painful way to go. We have not adjusted our enrollment in line with the $750m cut we have already taken. We are well above our enrollment targets. We are concerned that the “trigger” cut will be even greater than $200m. Combined with the $35m to PERS, things are grim. In response to a question: The LAO has been very fair to the CSU in their analysis and recommendations recently, more fair than at any time in the past. Q: Campuses were instructed to cease CSU grants for graduate students “temporarily,” what does temporarily mean? A: We have less revenue. We are trying to avoid staff cuts. The Chancellor did not know that we provided CSU grants for graduate students—he does not know of any other university that provides this type of aid to graduate students. Does it make sense to provide aid to graduate students when our middle-income students and families are increasingly being squeezed financially? We could redirect this aid or use it one time to avoid layoffs and keep the campuses open. 
Responses to questions: We may still try to admit students transferring under the STAR act in January 2013. In response to charging more for high-cost majors: this doesn’t make sense for a state that needs graduates in the STEM majors. We are increasing our efforts to recruit out-of-state and international students that pay higher tuition. Our job is to provide California’s workforce. We provide most of the undergraduate degrees. We produce many more graduates at half the cost of the UC. The issue of class size for me is controlling the very small class offerings. We should be in the applied doctorate business. CA needs EdD educated professionals. We provide career advancement opportunities for people of color. It needs nursing faculty members. We may need to look at duplicate programs within driving distance. The only likely new initiative will be in the area of on-line education. Having a unified voice for advocacy is the best way to move forward. Legislators do not like to fund groups that are alleged to have problems.  
9. Vice Chancellor Gail Brooks was joined by Provost Martin denBoer (Pomona) and VP Larry Schlereth (Sonoma), Chair of the Common Human Resource System Steering Committee. The committee identified a number of issues for the campuses/CO. They include 
a. Too many “custom” instances of the system that have incompatibilities
b. Unequal campus access to functionality (small campuses disadvantaged)

c. Limited functionality for Faculty Affairs

d. Inadequate systemwide reporting

e. New payroll system requirements

f. Barriers to system efficiencies.

The group hopes to

a. Eliminate campus modifications.

b. Avoid costly upgrades.

c. Reduce data center costs.

d. Share human and physical resources.

e. Support administrative efficiencies.

f. Implement consistent HR processes and practices.

g. Reduce risk associated with labor agreements.

h. Improve reporting and analytics through data warehousing

i. Enable consistent training.
There is a team working on design of a new system. They will meet two days a week in the CO and have a conference call each Friday. Reporting is a very big problem. The presidents and others complain about not being able to answer fundamental questions related to HR.
10. EVC Ephraim Smith reported on the Graduation Initiative first. Graduation rates are showing improvement and there is a slight lessening of the achievement gap. They are looking at ways to scale best practices on the campuses. The EdTrust has invited 8 of our campuses to a Washington DC meeting to discuss related issues. A number of outside speakers on improving retention rates and student success have been brought to the CSU. EVC Smith is looking for suggestions for outside speakers in December and the spring. SB 1440 is moving forward. Two new discipline TMCs (music and elementary teacher education) have been approved. CSU campuses are reviewing them. Some “no’s” have turned to “yes’s” on comparability. We are making more progress on approvals than the CCCs are making in proposing transfer degrees. We have 16 impacted campuses. We have turned away between 22,000 and 27,000 eligible students. About half go to other CSUs. Others go to CCCs and out-of-state. It does not appear they transfer to for-profits, despite the heavy transfer from CCCs to the for-profits. We have a very high number of applicants. As our capacity is decreasing, demand is increasing. Q: Any information on the Presidents’ quarter to semester work force? A: Senator Baaske is on the task force—there is no schedule of meetings yet. The charge is to examine the resources required if the change were to be made, where they would come from and what the time frame would be. The implication is that a decision would be made regarding all 6 campuses. 
11. AVC Karen Yelverton-Zamarripa (Governmental Relations) was introduced by FGA Chair Tom Krabacher. We are redirecting our advocacy efforts this year to focus on in-district lobbying. Advocacy is more important than ever given the difficult times we are in as a state. Having complementary messages can make our advocacy efforts across CSU groups more effective. We need to focus on getting sufficient resources to support the CSU mission. It is difficult for us to be heard in the midst of all of the state’s problems and groups competing for resources. 50% of the assembly will consist of new members next year. It is likely the senate will have a 2/3 Democrat majority—but not the assembly. The senate will likely shift back to lose the Democrat supermajority in 2014. There are many propositions on the ballot—several dealing with revenues. The voters are angry both about business and state agencies including higher education. Higher education ranks as #4 in public priorities. It is generally viewed as a privilege, not a right. The biggest challenge to our funding is the need for funding health and human services. The potential $200m cut we face may actually be deeper this year if things don’t pass. Corrections seems somewhat insulated from deep cuts. Talks about long-term funding agreements may not yield the results we are hoping for. She shared a presentation with a number of advocacy guidelines.
1. Have a Clear, Concise and Consistent Message

2. Know the Audience

a. Try for a positive tone

b. Listen
c. Try to be a constituent more than a lobbyist.
3. Don’t Be Defensive or Argumentative
a. Be prepared for suggestions that we could do things better, that we haven’t been willing enough to change to meet current realities.
4. Choose Your Messages Carefully

5. Follow-Up After the Visit
There is an effort underway to have each campus host at least half of their legislative representatives on campus this spring.

Getting other groups such as parents, the business community, students, etc. involved can help us to deliver the message more effectively. A complicating factor in our efforts is the plethora of bills impacting the CSU that have nothing to do with funding. Efficiency will be a focus of legislators, even though we are incredibly efficient compared to other universities. We should definitely involve students in our efforts. We need to keep collective bargaining issues separate from our advocacy if we are to be effective. We need to all work towards more funding. Fee increases have not made up for the cuts in state allocations. Most legislators are unaware of this. In response to a question—we do not initiate revenue-enhancing initiatives but the Board may take a position on ballot measures this Fall.
Chair Krabacher shared the following from FGA: We will send each campus ASCSU delegate a packet of materials including brochures, talking points, operational suggestions, representative names and backgrounds, follow-up report forms and thank you notes. You should keep the campus delegation small—2 or 3. Work with your local ASI to get students to join your delegation. Be sure to identify your affiliation with ASCSU but retain a local focus during your visit. Listen to what the members’ have to say. Be sure to ask “what can we do for you?” Volunteer to find expertise or whatever else can be of help to the member. It would be best to make the visits before mid-May. Members of FGA and the Executive Committee will be available to assist campus delegations if requested.
12. AVC Robert Turnage (Budget) began by discussing the compromise budget measure backed by the Governor. This compromise makes it more likely that a tax measure will be passed in November. It may produce more revenue for next year that the previous measure would. Yesterday there was a lengthy Senate Budget subcommittee meeting. There were no decisions made but it may have been productive in that multiple senators had a chance to understand the intricacies of our budgets and the implications of cuts. While legislators may be receptive to our message now, after the primary we might find them much less receptive. Interesting that the assembly seems to be rejecting every cut proposed by the Governor to date. That may change. We are in a high risk environment. The tax measure may not pass, we have a big potential shortfall in revenues, we are more susceptible than ever to variations in revenue as we become more reliant upon income taxes, particularly the taxes of wealthier tax-payers. It will be interesting to see the Board discussion next week as the Chancellor lays out budget scenarios in detail. Addressing Prop 98 restrictions will have many implications for us whether or not a tax measure passes. The biggest influence on our budget is the Governor. He wields a line-item veto. The presidents have been told to plan for the $200m cut as a contingency. 
13. Director Gerard Hanley (Academic Technology) addressed affordable learning solutions. He touched on recent agreements with campus bookstores to distribute digital textbooks. See http://www.calstate.edu/air/documents/CSU_ALS_report_to_JLAC.pdf
for our report to the legislature. There are some problems with the accessibility of the digital readers distributed by the bookstores. We are attempting to provide awareness of these options to our faculty and to provide professional development for faculty. Librarians are playing an important role. The materials accessed through the readers are effectively rentals—after 180 days they disappear. However, students may also purchase the content. There was a comment to the effect that electronic materials are better for some applications. Printed materials better support deep learning and analysis for many readers. There has been a huge increase in the rental of printed texts. There will be another RFP with the goal of getting costs down even further. 
14. AVC Ron Vogel, in others.
15. Bettina Huber (IR, Northridge) made a presentation on the gaps in participation and success experienced by male students in the CSU. The research is informed by the national Freshman Survey that is taken by many CSU students. Female completion rates are higher in the CSU, as well as in the CSU. Why? Perhaps entry rates and preparation. Indeed, women enter the CSU at higher rates. However, male proficiency at entry is significantly higher in mathematics (74% to 55%) and slightly higher in English (56% to 53%). Then why do males not persist at the same rate? Six year graduation rates are 43% to 52% for males and females. The National Study of Student Engagement may hold some clues. The male respondents rated themselves more highly in many self-perceived traits. During the senior year of high school males spend significantly more time exercising or in sports and playing computer games. Females are more involved in service and academic activities such as taking notes. Males may have inflated self-confidence and bad study habits. Choice of major may play a role. Comment: perhaps substance abuse plays a role. Perhaps competitiveness is not conducive to group work. Perhaps males are less likely to ask for help from their professors. 
One important implication may be to focus more intently on study skills in the freshmen year. Comment: mentoring can be very valuable. 
16. John Travis, CFA Liaison indicated that CFA is preparing for a strike vote and is currently in mediation over the contract. The mediation has not been successful to date.  A strike may be indicated. 
17. ERFA Liaison William Blishcke reported that ERFA will next meet at CSULB on Saturday, April 21st. They are trying to increase the number of campuses with ERFA chapters. Five campuses do not currently have chapters. It is hoped that we can find more ways for retired faculty to contribute on each campus. They have met with Ron Vogel to discuss this. They have also met with VC Garret Ashley to discuss fundraising. He referred to the ERFA publication. http://www.csuerfa.org/news-views.html There is a retirement planning tool that is very useful on the site available to the public. 
18. CSSA Liaison Jeremy White provided the following report. CSSA advocates increasing and improving the use of academic technology and affordable solutions throughout the CSU system. CSSA’s Legislative Agenda includes the following items.
AB 1561: Prohibits the compensation of campus president’s or regents compensation of no more than 300,000 or 360,000. No status on this bill until after March.

SB 952: No more than a 10% increase for any administrator in the same year as a tuition increase happens. We are monitoring the status of this bill.

SB 967: Prohibits the trustees from approving a monetary bonus of any executive administrator within 2 years of a tuition increase. Also, refrains the trustees from providing any incoming officer over 105 % of compensation if the previous/outgoing officer. We are monitoring this bill.

AB 970: Student Fee Transparency, CSSA is strongly in favor of this bill. 
CSSA has had a few events that highlighted the student advocacy of the CSU system. Some include the March 6, rally in Sacramento and some schools participated or supported the March 1 National Day of Action along with CFA and SQE. Each of these events had great turnouts and a great effect on pressuring the legislatures. 

CSSA will be meeting this weekend at CSU Fullerton and we will be finalizing some current initiatives we have coming up in the future. This weekend we will be prioritizing our legislative positions on certain bills, particularly AB 1436, 1561, 1723, 1965, 2427 and SB’s 960, 1368, 1515, and 1539. Also we will be voting on our Award for President of the Year, Trustee of the Year, Administrator of the Year, Faculty Excellence in Advising, Faculty Innovation in Technology and Legislator of the Year. 

April 20th -23rd will be our annual California Higher Education Student Summit in which all the CSU’s will send various amounts for students to go to Sacramento and learn about various issues of legislation, how to effectively advocate for higher education and to network on sustainable opportunities to implement. On the Monday of CHESS, April 23, the student participants will all have a chance to go out into the capital and meet with their local and state legislatures to actively advocate for higher education. 

One new initiative that we have implemented this upcoming year for all present and future student leaders is the Student Leader Conference from August 2- August 4. This conference will be a more advanced level of our CHESS conference that will allow for teaching upcoming leaders how to be effective throughout their college careers. 

At our November and February meetings we had various discussions about homeless and foster students. The Multicultural Caucus of CSSA will be discussing new and various ways to assist these certain individual parties. Some campuses have started trial programs to assist in these efforts that we will be reporting on in June and some include a Food Bank, Food Closet and new programs to raise awareness of homelessness and foster students in the CSU system. 
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