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POLICY ON AVOIDANCE OF CONFLICT OF INTEREST ON PERSONNEL MATTERS

(NEPOTISM POLICY)

(This policy supersedes Policy Statements XX-XX and XX-XX.)

This policy statement was recommended by the Academic Senate on [date]
and approved by the President on [date].

It is the policy of the California State University, Long Beach to seek for its administrators, instructional faculty, and support staff, including students, the most qualified candidates through appropriate search procedures preceding each appointment and promotion. There shall be no bars to a faculty member from voting in department or unit elections or to the appointment of immediate family members in administrative, faculty, staff, or student employment categories, in the same or different units or departments so long as the following standard is met: It is the responsibility of the CSU employee to disclose their relationship to an immediate family member to the head of the organizational unit(s) (such as Dean, Director or Associate Vice President). No CSU employee shall make recommendations or in any way participate in decisions about any personnel matter that may directly affect the selection, evaluation, retention, tenure, promotion, or termination of an immediate family member. If any CSU employee receives benefit (financial, special assignment, or other) from the participation of an immediate family member in that decision it must be approved by the head of the organizational unit.
This policy applies to “immediate family member” or any relationship that could be perceived as falling in this category (such as spouse, domestic partner, parent, child, grandparent, grandchild, sibling, uncle, aunt, nephew, niece, first cousin, registered domestic partner, step-parent, step-child, brother-in-law, sister-in-law, father-in-law, mother-in-law, son-in-law, daughter-in-law, individual related by guardianship or adoption or a person residing in the immediate household except live-in household employees, or roomers).
In the event there is an immediate family member employed in the department, a special written plan addressing potential conflicts of interest will be submitted by the chair and approved by the head of the organizational unit. The plan should include steps to be taken to alleviate any pressures toward favoritism that could occur as a result of supervising members of the same immediate family. Those undergoing personnel matters described above must also report relationships during the process. The head of the organizational unit shall be responsible for investigating concerns about conflicts of interest or favoritism involving members of the same immediate family.
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