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Agenda items addressed:

The Council members agreed to divide four working groups to work on the following major issues for the year. This is a summary of what the working groups found:

1) Classroom Civility or Disruptive and violent students – Kellogg (Chair), Decyk, Fata, Sievers


The committee looked at the catalog description which is mostly about violence and discrimination and felt it needed to include civility. They also worked to develop a webpage, to be housed at the Faculty Center for Professional Development, on campus resources for promoting civility with links to helpful information such as: Range of behaviors from disruption of learning to threatened violence; good strategies to deal with behavior; and campus resources and procedures for dealing with these behaviors.  The sub-committee set out to co-ordinate with other parties on the campus such as by Student Services, the Ombuds, and Counseling and Psychological Services. Ferdinand Arcinue, Ph.D. of Counseling and Psychological Services presented and discussed items that should be part of a workshop on how faculty and staff can deal with distressed students. Ferdinand Arcinue and Mark Wiley, Director, Faculty Center for Professional Development continues to meet during the summer to discuss the sort of presentation Counseling and Psychological Services might put together for faculty.  He and Clyde Crego will try out a version at the SITL.


The major concern from these discussions was how the judicial process seems to protect students but the process does not seem to protect faculty, especially from continuing, recurring or escalating incidents with a particular student, and how it ignores fairness and due process for faculty who report incidences.

2) Assessment of Teaching Subcommittee, previously Student Evaluations or Course Evaluation Subcommittee – Johnson (Chair), Hartung, Leung, Wiley


Wayne Dick (previous Chair of Faculty Personnel Policies Council) presented to the Council a brief history of the origin and re-shaping of the current student evaluation form; a review of the study and recommendations of the FPPC of several years ago which led to the pilot testing of the IDEA form in the College of Education; and information about the statistical basis and the theoretical and empirical principles behind the IDEA form (and in comparison with our current form). 


There was general consensus that the Council move ahead to develop concrete proposals both with respect to obligatory amendment or replacement of the current form, and with policies or guidelines for using student response-to-teaching information as one element in evaluating teaching.  The subcommittee intends to do this via white paper or a policy. One area is to develop a policy governing all evaluation of teaching in the university under the ideal of the new culture about teaching.  This would mean moving the current focus of student evaluation form from liking the class into a form that assesses teaching and learing outcomes in the class. The ideas is to provide examples of good practices on reasonable use of the form; the current problem with the form is how the data produced is used in RTP, and other evaluations.  

3) Department Chairs Policy – Janousek (Chair), Chung, Cohn, Moore-Steward


The Council invited Dr. Para, Dr. Noble, Dr. Bott and Dr. Celsi to give a report on the progress of the Ad Hoc Committee on Department Chairs.  The Ad Hoc Committee on Department Chairs brought two documents to FPPC: a list of issues and points for consideration and a draft document (dated10/13/2003) from the Ad Hoc Committee.


The concerns of the Ad Hoc Committee have been primarily: fair compensation for Chairs since there is little understanding of the Chair position duties, and the development of a Technical Committee which would report to the Provost. The function of a Technical Committee would allow the Chairs to provide feedback on policy that is being suggested and advise on whether a suggested policy is workable.

4) RTP subcommittee -- Torabzadeh (Chair), Cohn, Wiley


The committee investigated Colleges for ideas and best practices in RTP policy, i.e. definations, procudures. They also held several open forums for discussion on the process and the new policy; they spoke with probationary faculty, RTP committee members (at department and college level), associate deans, and deans.  They also sent letters to the college councils reminding colleges to review their RTP document, if they haven’t done so already while asking for feedback and suggestions to improve RTP. Presentation by Darwin C. Hall, Economics, College of Liberal Arts on its’ interpretation on ways to assess teaching that were acceptable to RTP packets. Bruce Berg, Criminal Justice, College of Health and Human Services presented an interpretation document of RTP from that college.

The Council itself dealt with the following issues: 


Questions concerning Year Round Operations (YRO) like transitional period and Pay ratio – issues for 12 month Chairs.


With the passage of Policy on Faculty Awards PS 03-08, a new campus Award Committee was formed. The Council finished its responsibilities by sending a letter to College Councils as a reminder to form college awards committees. The FPPC council then held an orientation on ways to handle award procedures and decisions for the new Awards Committee. Attached are the Year-End Recommendations by the 2003-04 Awards Committee.  These were discussed by the Council, hence the Council needs to remind College Faculty Councils of the requirement that College Awards Committees be identified; and that College Awards Committees shoulder the responsibility of ensuring that candidates’ files adhere to the specifications (and the limitations on) submitted materials.  A suitable memoranda should be distributed at the time of next year’s Awards Nominations calls; and that memoranda should also encourage College Awards Committees to do more than merely review nominations, they should seek out worthy candidates.


Faculty Center for Professional Development requested input on the Legacy Lecture’s future. The Legacy Lecture seems to have lost its University function or its University identity.  It is on hold for 2003-2004. Discussion centered on whether the Legacy Lecture should be tied to some other award, such as the Outstanding Professor Award and/or the Nicolas Perkins Hardeman award.


The President’s Commission on the Status of Women sent resolution #03-001, “On the Ethical Status of Romantic or Sexual Relationships Between Faculty and Their Students at California State University, Long Beach” to the Academic Senate and it was referred to the Council, which held several discussions.  


Input was provided upon request by the Academic Executive committee on two policies: CSULB Policy Governing Access To, and Use of, Technology Resources and Graduate Writing Assessment Requirements Policy (GWAR).
      An item that needs to be addressed in Fall 2004 is how governance documents refer to “fulltime” faculty the issue arises because the Collective Bargaining Agreement (CBA) allows faculty who are in the Faculty Early Retirement Program (FERP) to serve on governance bodies during their term of service if they are fulltime in that semester.  Are faculty on the Faculty Early Retirement Program (FERP) who are serving half-time each semester permitted to serve on governance bodies for the whole year? 

     The College of Liberal Arts is considering a motion that, absent contrary instruction from the Academic Senate and pending amendment to the Faculty Constitution, “a person in the Faculty Early Retirement Program shall be eligible for service on faculty governance bodies during any term in which he or she is employed regardless of “fulltime” or “part-time” pay-base – unless such service is explicitly prohibited by superior authority.”   It was pointed out that faculty on FERP may serve on RTP committees at the discretion of the President. The Council will need to address and clarify this issue.


An anther item was, how long an Acting Chair can serve in that capacity was sent the Council.  The Council perused Policy 00-09, noting various provisions relevant to the question, and commenting on places revisions or specificity might be appropriate.  Further clarification about the source of the concern needs to happen before further action is taken by the Council.

Policies sent to the Academic Senate for consideration:


None this academic year.

Wang Award Nominees by the Council: 

Barbara LeMaster, Anthropology and Linguistics, In Social and Behavioral Sciences and Public Services. Dominic Cretera, Art, In Visual and Performing Arts and Letters. Jose Sanchez-H, Film and Electronic Arts, In Education and Professional and Applied Sciences. Anastassios Chassiakos, Engineering Technology, In Natural Sciences, Mathematical and Computer Sciences, and Engineering.

