Faculty Personnel Policies Council
2004-2005: Minutes of Meeting #2
September 17, 2004

Present:  Janousek, Torabzadeh, Hartung, Cohn, Chung, Decyk, Johnson, Leung, Grimmett, Kellogg.

Absent:  Wiley, Rendon

Chair Janousek called the meeting to order at 1:08pm

1.  The Agenda was approved, with the addition of 3a: Legacy Lectures

2.  Minutes of Meeting #1, September 3, 2004, were approved with the addition of Rendon to the RTP sub-group and Leung to the Evaluation of Teaching sub-group.

3.  Announcements:
	Senate Retreat, October 1 (taking away our normal meeting time) – at the Pointe.

3a.  Legacy Lectures.  Chair Janousek, relaying request from Mark Wiley, raised the possibility of amending or creating procedures to regularize applications for, and review of Legacy Lecturers (to include perhaps some review by the FPPC).  The Council will await more definitive proposals and explanations from Mark Wiley.

4.  Policy on Faculty Professional Responsibility and Response to the Resolution from the President’s Commission on the Status of Women.
Discussion of the Council’s response to the concerns expressed in the Resolution from the PCSW continued.  Decyk suggested a sentence as an alternative way of amending the University’s Policy on Faculty Professional Responsibility – an alternative to Wiley’s one or two word suggestion of last semester.  
MSP to amend the Policy on Faculty Professional Responsibility (00-07) by inserting a new sentence as the pen-penultimate sentence of paragraph I.B. in the policy – the amended paragraph to read new sentence bolded):
B. As teachers, professors encourage the free pursuit of learning in their students.  They hold before them the best scholarly and ethical standards of their discipline.  Professors demonstrate respect for students as individuals and adhere to their proper roles as intellectual guides and counselors.  Professors make every reasonable effort to foster honest academic conduct  and ensure that their evaluations of students reflect each student’s true merit.  The respect the confidential nature of the relationship between professor and student.  They avoid any exploitation, harassment, or discriminatory treatment of students.  They avoid conflicts of interest, such as those arising from personal relationships and financial arrangements, involving students they teach, mentor, supervise or counsel.  They acknowledge significant academic or scholarly assistance from them.  They protect their academic freedom. 

5.  Discussion of Department Chairs Policies.  The discussion was limited, pending report from the Department Chairs Policies sub-group.

6.  There was a brief report of activities from the Classroom Civility sub-group, with the suggestion that the new director of the office of Equity and Diversity, Perrin Reid,  be invited to visit with the Council.

Adjournment.



						Submitted by William Johnson, Secretary






